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| am very proud to be the first adjunct officer of BCAHE and a
member of the bargaining team. My duties have continued to
interest, challenge, instruct, and reward me this year.

In preparation to write this message, | went to former
secretary-treasurer Jason Fuller’s Spring 2016 message. As | read, |
was immediately struck by its uncanny similarity to the BCAHE
update that | took to this week’s Board of Trustees meeting.
Although redundant, the themes warrant repeating. First, CTC
faculty are the only state employees who do not automatically
receive increments (raises) from on-going state or agency budgets.
We are the only group forced to beg for money every legislative
session. However, as Jason noted, many legislators, unaware of our
dilemma, mistakenly believe that we are asking for raises beyond
what other state employees receive. For years, the state has denied
us increments, and, short of a miracle, there will be none this year
either.

Now, in recent years, the state has given faculty temporary
authority to bargain for raises with “local” reserve funds. This year,
however, the attempt to make this proviso permanent with the
"Full Scope Bargaining” bill failed. As Jason warned a year ago,
without state or local funds, we will be “back to the status quo.”
Our inadequate pay schedule, which can neither attract nor retain
the quality of educators that our students deserve, will continue to
languish.

We have been abandoned in regard to other working conditions
that affect student success. In the past 5 years the state has not
added one tenured faculty position despite increasing the number
of administrative positions by over 37%. According to State Board
(continued on page 2)
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(continued from page 1)

research, institutions with higher shares of full-time faculty show
increased student persistence, graduation, and transfer rates. The
findings emphasize that it is not the quality of adjunct
performance but the lack of what the literature calls
"connectedness” that impedes student success. This element,
essential to improved outcomes, comes from faculty presence, for

which only full-timers are compensated. In March as the State
Board resolved to recommit to best faculty practices for student
success, including repairing the statewide 70% to 30% part-time
to full-time faculty ratio, the legislature killed the bill to fund such
conversion.

These themes are the injustices that must not continue year after
year. To change the “status quo,” tell your legislators to improve
faculty working conditions that are students’ learning conditions.
Tell them to support funding for faculty increments and tenure
positions! In the meantime, support the bargaining team as we
try to work creatively with the College to address these issues in
our new contract.

Tobi Rosenberg,
BCAHE Secretary-Treasurer

ICYMI

(In Case You Missed It)

Read all power-points
from BCAHE meetings
at

BCAHE is only as strong as its members. Please consider joining and

actively engaging in union efforts.

See the last page of this newsletter for ways you can get more involved


http://bcahe.org
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WHAT BOOK OR MOVIE DO YOU
RECOMMEND FOR THE SUMMER *

In movies, | recommend Hidden Figures, Loving, Fences, Gifted,
Jackie, Queen of Katwe, and Pirates of the Caribbean. On TV, |
recommend Two Broke Girls, Mom, Blackish, Golden Girls, Big Bang
Theory and The Middle, along with Sister Wives, Counting On, Little
People Big World, and The Little Couple. Otherwise, you'll find me
reading something inspirational, a biography, or some Danielle
Steel for a little fun and romance.

Anne-Mary Nash-Haruna, Accounting, IBIT

| recommend a book | received as a gift from a former student: Ken
Liu's book of short stories called The Paper Menagerie. Liu is best
known as a Hugo Award-winning translator, and these stories dip into
a variety of genres (detective story, science fiction, fantasy, historical
fiction) while exploring the tensions of memory, identity,
intercultural interpretation, colonialism and post-colonialism,
multilingualism, and writing systems. The difficult component of this
work is the last story which describes, in detail, war crimes
committed against Chinese and other people during WWII. Although
the story is extraordinarily difficult, it illustrates the complexity of
how cultural trauma happens and is "sanctioned" by circumstance
and the maintenance of power, how individuals and societies
represent them in narrative, and how memory is constructed and
contested.
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Catherine Berkenfield, English Department

My suggestion for a great summer read marries two of my favorite
things: history and a great story. | love everything Beatriz Williams
'- writes, especially because she often focuses on the world of the past
(typically the years between World War One and World War Two)

i | coupled with a more contemporary world (today, or sometimes the

" 1960s). |recently finished Along the Infinite Sea, which tells the story
&% | of a young woman in the mid-1960s who finds herself trying to figure
4} out her own life and it's problems, while also learning the story of a
it rare and very expensive Mercedes, and how it and it's original owner
i fled her Nazi husband in the hopes of saving her Jewish soulmate in
4 the years preceding World War Two.

Devon Atchison, History Department



Remindis a way for members to receive timely updates regarding Union activities via
your cellphone. For example, as we near the end of bargaining for a new contract,
BCAHE leaders may use Remind as a means of contacting and organizing members for
actions in support of those negotiations.

Please consider signing up for the Remind service at rmd.at/bcahea The details are
below:

® remind

Sign up for important updates from Dr.
Hoo.

Get information for Bellevue College right on your phone—not on handouts.

Pick a way to receive messages for BCAHE Announcements:

@ If you have a smartphone, get push

notifications. / . \

On your iPhone or Android phone,
open your web browser and go to | @& rmd.at/bcahea
the following link:

Join BCAHE Announcements
rmd.at/bcahea ‘

Full Name

Follow the instructions to sign up First and Last Name

for Remind. You'll be prompted to

i Phone Number or Email Add
download the mobile app. one Number orEmall Address

(555) 555-5555

If you don’t have a smartphone,  —
Lo . = T
get text notifications. Vi —— N
Text the message @bcahea to the number To
If you're having trouble with 81010, try
. p Message
texting @bcahea to (765) 570-4053.
@bcahea

* Standard text message rates apply.

Don’t have a mobile phone? Go to rmd.at/bcahea on a desktop computer to sign up for email notifications.


http://rmd.at/bcahea

GET READY FOR

BARGAINING

ACTIONS!

SUPPORT YOUR BARGAINING TEAM
AT THE BOARD OF TRUSTEES
MEETING ON JUNE 7

BCAHE needs as many members as possible to turn up to the
Board of Trustees meeting in the Boardroom on June 7 as a
demonstration of solidarity in support of our bargaining efforts.
Please wear your union shirt! (exact time to be confirmed - check
your e-mail closer to the date).

If you don't already have a shirt, you can obtain one from the
Union office in Room A123.

Come out and support your bargaining team as they negotiate a
new Union contract!

SAVE THE DATE!

Depending on
progress in
bargaining there may
be a meeting and
vote about the new
contract on June 12
at 2:30pm in N-201.

Watch out for an
e-mail message
about this meeting
closer to June 12.




COMMITTEE CORNER

Council on Inclusion and Diversity

Established as part of
the new college
governance structure,
the Council for
Inclusion and
Diversity is comprised
of representatives
from faculty, student,
classified, and
exempt
constituencies.

We hit the ground
running over the
summer of 2016 to
begin discussing what
our annual goals
would be. We also
wanted to make sure
that we aligned
ourselves with the
mission of the Office
of Equity and
Pluralism. We wanted
to make sure that we
were meeting with VP
Sayumi Irey and to
support and discuss
the value of the
Diversity Equity &
Inclusion Council

(DEIC) that existed
before us.

There were four goals
that we set that
included: 1) Black
Lives Matter
Advocacy and
Awareness, 2) Review
BC Governing
Documents Regarding
Pluralism and
Diversity, 3) Social
Justice in Conjunction
with DEIC Plan, and 4)
Address Student
Concerns Related to
Diversity. In this past
year we sent up nine
recommendations to
the College Assembly,
urging action on
issues from improved
hiring practices
relating to pluralism
and equity training to
streamlining our
institutional response
to events that affect
our campus
community.

Outside of
recommendations, we
also worked on our
goals in other
manners --
specifically,
partnering with the
BC Black Student
Union and PD
Committee to hold
two PD Day sessions
about important
equity issues for our
students, partnering
with Bellevue
Independent School
District and BC Black
Student Union on
Black Lives Matter
initiatives (including
the BLM t-shirts and
support of BSU
campus events), and
working with other
councils to address
student concerns.

As a Council, we feel
that our first year in
existence was a
success. While some

of our time was spent
considering the larger
question of our reach,
purpose, and power,
we also are confident
that, as the most
active Council in
terms of
recommendations,
our message of
equity, inclusion, and
pluralism throughout
the campus is at least
being heard. We will
continue to be
change-agents on this
campus to ensure that
one day we will
become a campus in
which we are all
welcome, safe, and
supported.

Fernando Pérez
English Faculty,

Chair, Council on
Inclusion and
Diversity



Save the Date for an Important Event!

Wednesday May 315t

UNEMPLOYMENT BENEFITS
Workshop

Topic: Unemployment Benefits for
Adjunct Faculty: A How-To Workshop

Date: Wednesday, May 31
Time: 1:40 - 2:30 p.m.
Location: N201
Presenter: WEA Lobbyist
Wendy Rader-Konofalski

There have been recent changes!
Come find out if you are eligible
and how to apply for
unemplovment benefits.

bcahe

Questions? tobi.rosenbergi@bellevuecollege.edu

What have you done for your union lately?

See back page for a list of simple things you can do.



BEYOND BELLEVUE COLLEGE

State Legislative Update aka "The Obituaries"

DEAD: HB 1179 "Pay Parity”
Bill https://legiscan.com/WA/
text/HB1179/2017

This “equal pay for equal
work” bill called for funds to
repair the sometimes 52%
discrepancy that exists
between part-time and
full-time faculty pay.

Mostly DEAD: HB 1169
"Conversion” Bill https://legis
can.com/WA/bill/HB1168/
2017

This bill called for funds to
convert part-time to full-time
positions to address the
statewide 70 to 30 part-time
to full-time faculty ratio that
hurts student success.
Although the bill is dead, we
are working to designate some
of the budget for conversion
-$800,000 would fund about
32 conversions... for the 7,000

adjuncts who teach at the
state’s 34 community and
technical colleges.

Mostly DEAD: HB 1237 "Full
Scope Bargaining” Bill
http://app.leg.wa.gov/bill
summary?BillNumber=1237&
Year=2017

This bill called for changes in
collective bargaining that
would allow for faculty to
bargain for pay increases from
local reserve funds. Although
this bill is dead, it may be
resurrected in another
temporary proviso. Let your
representatives know we
need it!

Other News:

From the State Board of
Community and Technical
Colleges: On March 23 a

Important Dates:

coalition of WEA/AFT faculty
testified at the State Board of
Community and Technical
Colleges in support of a
resolution to improve student
success by following the best
practices”, established in
1996 and revised in 2005, for
part-time faculty employment
in the areas such as hiring,
salary, benefits, job security,
professional development,
and faculty ratio. The
resolution was adopted.

https://www.sbctc.edu/
resources/documents/about/
board/2017-meetings/2017-
march-resolutions.pdf

* A proposal has been made to
form a work group of
stakeholders, including 6 CTC
faculty to develop a plan for
the State Board to take action
on these best practices.

(continued on next page)

There will be a general BCAHE meeting on May
31 at 2:30pm in N-201.



https://legiscan.com/WA/text/HB1179/2017
https://legiscan.com/WA/text/HB1179/2017
https://legiscan.com/WA/text/HB1179/2017
https://legiscan.com/WA/bill/HB1168/2017
https://legiscan.com/WA/bill/HB1168/2017
https://legiscan.com/WA/bill/HB1168/2017
http://app.leg.wa.gov/billsummary?BillNumber=1237&Year=2017
http://app.leg.wa.gov/billsummary?BillNumber=1237&Year=2017
http://app.leg.wa.gov/billsummary?BillNumber=1237&Year=2017
https://www.sbctc.edu/resources/documents/about/board/2017-meetings/2017-march-resolutions.pdf
https://www.sbctc.edu/resources/documents/about/board/2017-meetings/2017-march-resolutions.pdf
https://www.sbctc.edu/resources/documents/about/board/2017-meetings/2017-march-resolutions.pdf
https://www.sbctc.edu/resources/documents/about/board/2017-meetings/2017-march-resolutions.pdf

Sign up for

Remind updates!

Receive
important
information and
notifications
about union
actions directly
to your phone -
see page 4 for
further details of
how to sign up.

BEYOND
BELLEVUE COLLEGE

(CONTD)

Here are some things that you can do!

1.

2.

Contact your state representatives:
http://app.leg.wa.gov/districtfinder/

Tell your story in person or go to
https://leadernet.aft.org/webform/telling-your
-story

. Discuss faculty issues with your colleagues. Ask questions.

Seek answers.

. Testify at the public comment period at the next Board of

Trustees meeting.

. Ask your representatives to visit our campus and your class.
. Rally around the BCAHE Bargaining Team; join the

Bargaining Team Support Group - contact:
bcahepres@gmail.com

From Tobi Rosenberg,

BCAHE Secretary-Treasurer



http://app.leg.wa.gov/districtfinder/
https://leadernet.aft.org/webform/telling-your-story
https://leadernet.aft.org/webform/telling-your-story

Find out about
changes in
unemployment
benefits!

Attend the
Unemployment
Benefits for
Faculty
Workshop:

When?
Wednesday, May
31, 1:40-2:30pm

Where? N-201

Who? NEA
Lobbyist

Wendy Rader
-Konofalski

A big "thank you"
to all of those
who contributed
articles, photos,
and other help in
putting together
this issue of Hoo's
News!

A Selection of News Stories Related to Higher Education

"Conserving your teaching energy" - a
timely article from the Chronicle of Higher
Education as many of us reach exhaustion
at the end of the school year.

An instructor reevaluates the role and
structure of exams in his classes. See
"Rethinking my exams."

See this article for a discussion of
students' stereotypes of faculty on the
basis of race and gender - "Do Their
Stereotypes Affect Your Teaching?"

An article about the role of faculty as
informal mentors and advisers to
students on a wide range of issues. See
"Tea and Sympathy."

A report on international students, the
challenges they face, and what they
believe their professors could do to
help. See "Teaching and Integrating
International Students."

And finally, given the time of year we find ourselves in, some thoughts
on college graduation ceremonies. See "Graduation: Some Advice so
You can Enjoy the Celebration."


https://chroniclevitae.com/news/1723-rethinking-my-exams?cid=at&utm_source=at&utm_medium=en&elqTrackId=5b9e6434425d49efad0a1960a8e376ab&elq=cd23a1befcbb439e8e8851ea2571e991&elqaid=12831&elqat=1&elqCampaignId=5278
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Lisa Harris teaches
classes in Business and
Information Systems

Interested in writing a
column for Hoo's News?

Share your perspective!

Email Caroline Leffall,
Lindsay Haney, or Brian
Casserly
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LISA HARRIS
ARE YOU DEDICATED? AT WHAT GOST?

This summer, if you happen to drive down the Oregon Coast,
please stop and pay tribute to two people. The first is Oswald
West. You can find a plaque dedicated to Oswald West along
Highway 101 as it rounds Neahkahnie Mountain —it is the
northernmost of the viewpoints inside Oswald West State Park.
The plaque reads,

"If sight of sand and sky and sea has given respite from your
daily cares, then pause to thank Oswald West, former Governor
of Oregon, (1911-1915). By his foresight, nearly 400 miles of
ocean shore was set aside for public use from the Columbia
River on the north to the California border to the south.”

Governor Oswald had the foresight to put forward Senate Bill 22,
which was adopted on February 13, 1913, and stated, "The shore
of the Pacific Ocean, between ordinary high tide and extreme low
tide, and from the Columbia River on the north to the Oregon and
California State line on the south, excepting such portion or
portions of such shore as may have heretofore been disposed of
by the State, is hereby declared a public highway and shall forever
remain open as such to the public.”

If you are bleary-eyed from grading, I'll translate. Governor West
made the entire Oregon Coast public land. The entire coast!

| was born on the Oregon Coast and I'll admit | took this for
granted for years —wasn’t every coastline public? | didn’t think
about it until | went away to college and traveled a bit to other
coasts. Only one other state in the Union guarantees public access
at the same level to all of its coastline. I'll let you guess which
state it is -- it's not Washington.

Now the fight to keep public access to the Oregon Coast did not
end in 1913. As you travel down the coast find a second plaque
dedicated to Matt Kramer. The Matt Kramer Memorial is also
located in Oswald West State Park on the trail to Cape Falcon. The
plaque reads,

"The people of Oregon hereby express their gratitude to Matt
Kramer of the Associated Press, whose clear and incisive
newspaper articles were instrumental in gaining public support
for passing of the 1967 Beach Bill. This landmark legislation

(continued on next page)



You can watch a FAG"I-TY

30-minute

documentary, M I“

produced by Oregon

Public Broadcasting

and posted online at ( conl""l'in)
http://www.opb.org/ guarantees forever the public's right to the free and

television/programs/ uninterrupted use of one of Oregon’s most popular recreation
oregonexperience/ attractions, its ocean beaches.”

NG EL LT BB [n the 1960s, private developers on the Oregon Coast began to
that recounts the challenge the beach law arguing that the dry sand section of the
history of Oswald beach belonged to the upland owners. The first shot was fired by a
West. Matt Kramer. and Cannon Beach motel owner who erected a barricade around what

! - ey he decided was his beach property creating a "private beach" for
the Beach Bill -and it is his guests. It was the newspaper articles of Matt Kramer, a veteran
well worth a watch. Associated Press reporter covering the Oregon Legislature that
warned Oregon citizens of impending privatization.

Though Oswald West paved the way, and Matt Kramer sounded the
alarm, it was ultimately the Oregon citizens who saved the coast.
No plaque for them exists, but it was Oregon citizens who
organized to fight developers and legislators and it was Oregon
citizens who won the hard fought battle in 1967 when the Oregon
Beach Bill was passed, maintaining access to the coast for all.

So why am | meandering around on the history of the Oregon
Coast? Because my question to you is this: If today, in 2017, the

Photo Credits for this issue: "D-Id we g-lve Up’ or d-ld we JUSt run
Phot_os in "Faculty Focus" out of time?"

section courtesy of the

faculty profiled. Oregon Coast were under threat from privatization, would we
Photo of Rich Tebbetts in the manage to save it? Or would we be too busy grading or checking
BCAHE shirt by Sue e-mails on the weekend?

Nightingale President Obama, in a recent speech, concerned about civic
engagement, commented,

"Maybe more pernicious is people are not involved and they
give up. As a consequence, we have some of the lowest voting
rates of any democracy and low participation rates than
translate into a further gap between who's governing us and
what we believe.”

All other photos by Caroline
Leffall

Did we give up, or did we just run out of time?

The first week of May was Teacher Appreciation Week at my
children’s school and the principal sent out the following in an
email to families:

(continued on next page)



http://www.opb.org/television/programs/oregonexperience/segment/the-beach-bill-/
http://www.opb.org/television/programs/oregonexperience/segment/the-beach-bill-/
http://www.opb.org/television/programs/oregonexperience/segment/the-beach-bill-/
http://www.opb.org/television/programs/oregonexperience/segment/the-beach-bill-/

FACULTY

MUSINGS
(CONTINUED)

"May 1-5 is Teacher Appreciation Week! Did you know
teachers on average spend well over 50 hours a week
working? Your teachers exceed even this average.”

Ah, yes, teachers — they are so dedicated. (And thank goodness,
because then we don’t have to fully fund education.) But this
culture of overwork isn‘t unique to education. My guest
speaker from Cisco Systems explained to students that 12-15
hour days were not uncommon on the job.

| don’t want my children’s teachers to work in excess of 50
hours per week. | don’t want you to work this much and | don’t
want students to work this much because when we all do there
is a cost. And the cost could be access to something
summer-themed like ocean beaches, but also human rights, our
neighborhoods, our democracy, and our planet.

| say indeed every one of us should stop answering work
emails on weekends and stop expecting the same from our
students and colleagues. And it won't work until we ALL set
boundaries, give up some "you're so dedicated” ego, and start
behaving like citizens.

Have an idea for the newsletter? Want to
write a column or submit your own
photographs for publication?

Contact Caroline Leffall, Lindsay Haney,
or Brian Casserly.

BCAHE membership at a
glance:

Total members: 335 -
made up of 191
tenured/tenure track
faculty and 144 adjunct
faculty (figures are from
Spring, 2017)

With more than 85,000
members, the WEA is
the largest union
representing public
educators in Washington
State.



What can YOU do this quarter to help make the union

stronger and more effective in advocating for faculty?

HOW YOU CAN

HELP

Sign up for Remind updates! Receive important
notifications about union actions directly to your
phone - see page 4 for further details of how to sign
up.

Attend BCAHE meetings! It's your union, and you
need to make your voice heard. There is an
upcoming chance to participate in the union
meeting, which will take place on May 31 at 2:30pm
in N-201.

Attend the Board of Trustees meeting on June 7!
Wear your Union shirt to support bargaining!

Save the date! Possible bargaining meeting and
contract ratification vote on June 12 at 2:30pm in
N-201.

Attend the office hours held by Dr. Wakefield and

other administrators in the Faculty Commons. Ask This newsletter was made
possible by a collaborative

questions about the issues that are important to
effort of faculty, acting in

(o] V8 . . .
y solidarity with one another.

Finally, consider contributing to Hoo's News by

writing a column or submitting photographs.
All photographs (besides

those in the Faculty Focus
section) by BC Instructor Carol

BCAHE Leffall.
Room A123

425-564-2280

bcahe.org



