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Wel come t o Fal l Quart er!

The BCAHE Officers:
Sue Nightingale, President
Tobi Rosenberg, Vice President
Chace Stiehl, SecretaryTreasurer
Executive Council:
J. Engel Szwaja-Franken, Cara
Diaconoff, Lindsay Haney,
Caroline Leffall, Eva Norling, and
David Spataro
WEA Rainier & UniServ
Contact:

This Fall marks the first quarter for most of us with the cost of
living (COLA) and King County Regional Pay Increase (6.2% ) that
were negotiated last year or approved by the Legislature last
session. Also, this quarter 41 full-time faculty were promoted to
Full Professor and 16 were promoted to Senior Associate
Professor. These promotions, along with the promotions to
Lecturer I and II, are a direct result of previous years?bargains and
the work of your union. This summer, bargaining was limited to
only a few minor re-openers but we were able to provide a step
increase for 63 Full-time faculty members and we now have a
significant number of faculty who have reached the top step. This
summer, we also negotiated $688,000 of new money that was
dedicated for the sole use of improving the salaries and working
conditions of the Nursing program. We are now in an excellent
situation to be able to retain and hire faculty, both full-time and
part-time, and expand the program to increase the number of
students who graduate from BC with a degree or certificate in
Nursing.
This money for the Nursing program was the first of two new
sources of funds from the legislature. This summer we will be
receiving additional funds to be used to support ?High Demand?
Programs. BCAHE is working with colleges across the state to
coordinate bargaining over these funds, help define high demand,
and ensure the best outcome for Bellevue College faculty and
these programs as we bargain this Spring and Summer.

Elizabeth Beck
(continued on Page 2)
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FROMTHEPRESIDENT
(continued from page 1)
This upcoming contract is ?fully open,? which means any or all parts
of the contract could be renegotiated. Bargaining subcommittees
have already begun to form.

It is likely going to be a quiet year in the legislature, but please stay
ready to get involved if needed. There may be opportunities or
Higher Education despite it being an off-budget year. Both Tobi
Rosenberg and I have leadership positions in the WEA that allow us
to help steer the dialog for higher-education issues (well, a little bit
anyway!) at the state level. It is your support locally that allows us
that opportunity.
Int erest ed in writ ing a
As always, membership for all faculty is a priority for BCAHE, and this
is especially true as we head into bargaining. Currently we have
almost equal numbers of full-time and adjunct members. While most
full-time faculty are members of the union, many adjuncts are not.
Our biggest new-member opportunities are among adjuncts. Please
take a moment today to sign up if you haven?t already:
https:/ / www.washingtonea.org/ eJoin/ . You are NOT automatically a
member. If you are already a member, become an active member by
asking your colleagues to join. The stronger the membership, the
stronger the union.

col umn or submit t ing
phot os f or Hoo's News?
Share your
perspect ive!
Email Chace St iehl ,
Carol ine Lef f al l ,
Lindsay Haney, or Cara
Diaconof f

Continue to be the incredible faculty that you are and have been ?
I?m excited about the year ahead and what we can accomplish.
-Sue Nightingale

FACULTYVOICE
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Are st udent eval uat ions obsol et e?
After years of research on the matter, this summer the American Sociological
Association (ASA) released a highly anticipated statement encouraging colleges and universities to reconsider how student evaluations are used. At
least seventeen other scholarly associations (including the American Historical Association, the American Political Science Association, and the National
Communication Association) have endorsed the ASA?s statement.
In its statement, the ASA?s research confirmed what many faculty have long
suspected ? that student evaluations are biased against women and people
of color, that they are weakly related to teaching effectiveness and student
learning, and that they are even impacted by course characteristics such as
time of day and class size. Given these shortcomings, the ASA holds that student evaluations can still be meaningful when viewed as a way to document
patterns in student feedback over time ? as long as evaluators are trained
how to interpret them in unbiased and holistic ways.
In a nutshell, the ASA argues that colleges and universities should stop using
student evaluations as the primary evidence of teaching effectiveness. Instead, student evaluations should be used in conjunction with other evaluation tools, such as peer observations and reviews of teaching materials, and
student evaluations should never be used to compare faculty to one
another.

We're int erest ed in
publ ishing f acul t y
perspect ives on t opics
incl uding t he
prof ession, t he
workpl ace, equit y, and
work/ l if e bal ance. Get
in t ouch t o share your
ideas!

To read the ASA?s statement and see positive examples of what some universities are doing, visit here: https:/ / www.asanet.org/ sites/ default/ files/ asa_statement_on_student_evaluations_of_teaching_sept52019.pdf

Denise L. Johnson
Professor of Sociology
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ADJUNCTADVOCACY
A big thank you to everyone who participated in or facilitated elements of
the Adjunct Advocacy Fair, read Sue?s daily emails during Campus Adjunct
Equity Week, or attended the Adjuncts Building Community conference at
South Seattle College or the Unemployment Benefits Workshop for Adjunct
Faculty in the Faculty Commons. October was a big month, and as always,
we?ve got more to do.

Continue to watch out for emails and announcements from BCAHE VP Tobi
Rosenberg and Kathy Hunt for the Positive Policies for Adjuncts Committee.

For more information, please contact Tobi Rosenberg at
bcahevp@gmail.com

NewBCAHEmembermakesstatewide
changeinherfirst day!
WEA has recently enabled online membership forms, and BCAHE got our first new member,
Gladys Rowe, through the form as soon as it went live. However, something didn?t sit quite right
with Gladys, and she reached out to BCAHE to let us know that the form had only binary choices
for ?sex?in the demographic section. We immediately reached out to the President of WEA and
asked that the question be changed to ?gender?and that a non-binary option be included. Based
on our feedback, they changed the form in less than 24 hours!
Way to go Gladys; you are a union rockstar!

Oh and by the way, if you aren?t yet a member, you can use the new form at
https:/ / www.washingtonea.org/ eJoin/

NEXTTIME...
Ner diest Wor k space Con t est
The EC wants to know once and for all which
BCAHE member has the nerdiest work
space!

BCAHE
membership at
a glance:
401 total
members,
made up of 201
adjunct faculty
and 200
tenured/tenure

We recognize that adjunct and FT faculty
work in all kinds of places, so show us a
phot o of your home, campus, mobil e,
mat cha-serving, or ot herwise nerdy and
awesome workspace. Surely you can beat
Lindsay Haney's Captain Dathon action
figure and map of Middle Earth. The
Executive Council will vote on submissions
at our first Winter meeting and announce
winners in next quarter's edition of Hoo's
News.
Send entries to chace.pac@gmail.com, and
may the odds be ever in your favor!

track faculty

~Un der Con st r u ct ion ~
We're tweaking Hoo's News to ensure relevance for readers, reduce the
time commitment for contributors, and do a better job highlighting more
and newer members. You'll see much more evidence of this in the Winter
issue.
We welcome your feedback as we move toward that goal!

5

6

RECIPEROUNDABOUT
Fall is in the air, so we reached out to Faculty Librarian Nicol e Longpré for a recipe. Here's
her recipe and a great tip for thinking about festive baking...

Tripl e Ginger Cookies
This is my favorite holiday cookie recipe, and it works equally well for Thanksgiving and beyond. This is
an old recipe, and the ideas from that original magazine stick with me today. It suggested that your
festive baking should fall into categories: spicy, nutty, minty, and chocolate. While the categories may
change a little from year to year, I always keep those categories in mind. This is their spice cookie recipe,
which I have made better by adding more ginger.

2-1/ 4 cups flour
2 teaspoons ground ginger
1 teaspoons baking soda
3/ 4 teaspoon cinnamon
1/ 2 teaspoon ground cloves
¼ teaspoon salt
¾ cup shortening
1 cup sugar
1 egg
¼ cup molasses
¼ cup candied ginger, finely diced
½ teaspoon gingerroot, grated on a microplane
Sugar or Orange Sanding Sugar

Photo courtesy Nicole Longpré

Heat oven to 350 degrees. Line two baking sheets with parchment or a silicone baking mat.
In a medium bowl, whisk together the flour, ginger, baking soda, cinnamon, cloves, and salt; set aside.
In a large mixer bowl, beat the shortening on medium until smooth. Add the sugar and beat on
medium until fluffy. Add the egg and the molasses, mixing until combined.
With the mixer running on low, add half of the flour mixture. When the flour is nearly incorporated,
add the remaining flour mixture, the candied ginger, and the gingerroot. The mixture should seem
dry, and you may have to mix the last bit by hand.
Shape the dough into 1-1/ 4 inch balls and roll in sugar. Place on the prepared baking sheets.
Bake for 11-12 minutes. Cookies may look slightly undone, but will firm as they cool. Allow to sit on
the baking sheet for 5 minutes before removing to a wire rack to cool completely.
Adapted from Sunset Magazine?s Giant Ginger Cookies (November 1998)
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" THISISA
QUOTE
INYOUR
SIDEBAR"

BCAHE'S
ACCOMPLISHMENTS

Some of Your Union?s Past Accomplishments:
-

Negotiated pay increases and indexing of Adjunct pay to the FT
schedule in the epic Summer/ Fall 2018 re-opener

-

Established the Faculty Commons

-

Bargained for new Promotional Columns that increased wages
for Adjunct and Full-time Faculty

-

Established Annual/ Multi-annual Contracts for Adjuncts

-

Established the Early Learning Center Summer Place Holding
Benefit

-

Was the first unit in the state to bargain and make gains with
Local Reserve Funds

-

Lobbied for and won permanent rights for faculty to negotiate
for local reserve funds

-

Increased Professional Development Funding

-

Increased compensation for Professional Development Days
for Adjunct Faculty

-

Increased Early Retirement bonus for Full-time Faculty

-

?Found? some $200,000 in underpayments in the A&H and
HSEWI divisions that were happily reunited with their faculty
owners
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HOWYOUCAN

HELP
What can YOU do this quarter to help make the union
stronger and more effective in advocating for faculty?
-

HOO'S
NEWS

Ask new colleagues if they are members, and if not,
walk them over to Jan in A123.

-

Attend the office hours held by the President, the
Provost, and AVP of Academic Affairs in the Faculty
Commons. Ask questions about the issues that are
important to you.

-

Like BCAHE on Facebook to stay up to date on key
developments.

-

-

Reach out to your BCAHE reps (Executive Council
members and officers) and volunteer for the

This newsletter was made

membership committee!

possible by a collaborative

Sign up f or al ert s and Remind 101 at rmd.at / bcahea

effort of faculty, acting in

and l ook f or updat ed inf ormat ion at

solidarity with one another.

ht t ps:/ / go.mybc.net / hr or www.BCAHE.org or
-

ht t p:/ / bcahe.org/ bl og/
Attend BCAHE meetings! It?s your union, and you

Photo credits: Recipe image

need to make your voice heard.

photo by Lindsay Haney, and

Finally, if you have quest ions, comment s, or want t o

all other photos by BCAHE

get more invol ved, cont act one of your BCAHE reps!

Executive Council member

from Nicole Longpré, contest

Carol Leffall.

BCAHE
Room A123
425-564-2280
bcahe.org
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