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BCAHE
SECRETARY- TREASURER
Grat it ude, Lessons and t he Way Forward
If you haven?t heard already, then let me be the first to tell you.
You are getting a 5% regional cost of living adjustment next
academic year. The legislature has also provided an infusion of
funding to help with the hiring and retention of
hard-to-hire/ hard-to-retain faculty. This was the first time in many
years that Olympia provided material support for faculty pay
increases. This is a time to rejoice and a time to reflect. And there
are both thank-you?s to give and lessons to learn here.

The BCAHE Officers:
Sue Nightingale, President
Tobi Rosenberg, Vice President
Chace Stiehl, SecretaryTreasurer
Executive Council:
J. Engel Szwaja-Franken, Cara
Diaconoff, Lindsay Haney,
Caroline Leffall, and Donna
Miguel
WEA Rainier & UniServ

Let?s start with the gratitude. This would not have been possible
without the help of union members, the Board of Trustees, and our
College President. We are grateful to the faculty members who
wrote to and spoke with their legislators, to the trustees who made
numerous trips to Olympia to advocate, and to Jerry Weber for
coordinating the regional presidents to get behind a regional pay
adjustment. This was a group effort and a resounding success. The
union has been requesting this kind of adjustment since 2014,
when we first started pointing out the regional cost of living as an
inequity baked into the CTC compensation approach. We also
pointed out how this problem was frustrating some of our best
efforts to recruit and retrain folks here at Bellevue. This was one of
the most convincing arguments for why we needed a promotion
system to alleviate some pressure. Thankfully, our leadership at
the College listened to us then and have continued their support to
this day. Please accept our hearty thanks to all involved.

Contact:
Elizabeth Beck

Now, let?s talk about the lessons we can learn...
(continued on Page 2)
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FROMTHESECRETARY- TREASURER
(continued from page 1)
First, we see that getting movement in Olympia required concerted
action. We need to continue to work together with the Board and the
President. It should also be noted that it took us five years of
educating the Board, working with legislators, and pushing the
presidents to be more legislatively focused to get us to this point.
This is a long game. It might feel like a short one, but it is anything
but. Second, we should note that the support of the legislature
seems to be less about renewing their commitment to the CTC
system than about stopping the bleeding from its ugliest wounds.
The 5% regional adjustment and the funding for hard-to-hire
positions is a fix? a Band-aid, if you will. It is not a commitment to
resume funding of our existing salary structure.
Our promotional system was originally meant to provide a way for
salaries to increase even in the absence of state support. It was a
palliative measure to address the increasingly untenable pay
structure for all faculty. However, under our promotion system, we
must not forget that a full-time faculty member who comes in at the
minimum pay of approximately $60.7K will only move to $71.5K
after nine years. An adjunct teaching 45 credits a year would move
from $38.4K to $46.8K after six years. Most of our pay increases for
faculty come from moving down the pay columns, otherwise known
as steps or increments. Historically, increment funding is also what
has allowed us to increase adjunct rates and work on parity. Put
another way, there is only $11K in raises to earn through promotion,
but there is $23K in steps. Salary funding from the state may also be
the only way to make significant headway on adjunct pay.
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In essence, our future success depends on getting the state to
resume normal funding of increments. The long game continues; now
is not the time to relax. Thank our partners for calling the doctor, and
thank your legislators for the emergency care, but be clear with
everyone: the CTC system will end up right back in harm?s way if we
can?t get the regular attention we need.
-Chace Stiehl
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LEGISLATIVEUPDATE
I just reread my Hoo?s News article from
January and it is interesting to reflect back on
the beginning of the legislative session. In
January I was cautiously optimistic (emphasis
on caution) that we might get a 3% COLA and
rather skeptical that we would see any other
$$ from the State. Having worked so hard for
over a decade with little or no results, I actually
told the Executive Council that ?I would eat my
hat? if we got anything above a COLA this year.
But, like I said in January ? with bargaining
behind us it was the time to work together in
Olympia and that is exactly what we did. Dr.
Weber, the trustees, BCAHE and faculty all
spent time in Olympia, writing letters and
making calls. We did not get the 12% COLA
that the SBCTC asked for, But we did get the
5% COLA for King County employees. We did
not make any progress on the WEA/ AFT
sponsored Higher Education Reinvestment Bill,
but we did get a dedicated Higher Education
revenue stream that will fund salary increases
for some targeted areas like Nursing and
high-demand programs which will be going to
salary increases as soon as this summer.

The work ahead of us now will be challenging
as we craft language to utilize the new funding
in a way that ALL faculty can support and
increases faculty retention and the ability to
recruit new faculty in Nursing (this year) and
other programs (next year). We don?t know yet,
how much money BC will be allocated or what
the parameters will be on its use. But, as
always, our bargaining goals will be to see that
the funding helps as wide a group of faculty as
possible, and that any increases will be equal
or greater for adjunct faculty.
I?m nervous about becoming actually
optimistic, but perhaps a new era of State
interest and investment in Higher Education
has begun. Our work will continue ? it?s not
over yet! ? but we have built a foundation and
made relationships in Olympia that will pay off
in the next few years. Now if anyone can find
me a hat shaped cake? ?
-Sue Nightingale

Photo courtesy the
Office of the Governor

You can click here for
the governor?s office?s
explainer on the
Workforce Education
Investment Act.
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WALKINGTHEWALK:
HOWOTHERINSTITUTIONSARETAKING
ACTIONONEQUITYANDDIVERSITY
Bellevue College has a clearly stated commitment to equity and inclusion, but it?s
also important to make sure that our actions? both the institution?s actions and
ours as faculty members? reflect that talk. Some BC initiatives serve as a model to
other institutions: for example, the Autism Spectrum Navigators program is
recognized nationally, and the Educational Equity Workshop is apparently unique
within the SBCTC system. We can always do more, though.
In an effort to better participate in the institutional conversation and give
ourselves more tools in our classroom, Cara Diaconoff gathered some information
from colleagues here and elsewhere about practices aimed at improving equity,
inclusion, and diversity. Here are some ideas to consider:

-

Wayne State University and Stanford University are two of the institutions
that have incorporated NPR's Race Card Project into their classes and
physical spaces. The project encourages conversations about race based on
six-word stories.

-

The Office of Multicultural Arts Initiatives at the University of Wisconsin
offers four-year full-tuition scholarships to students to form academic and
artistic communities.

-

Here is a student-centered exercise to talk about identity, including
pronouns, on the first day of class.

-

Another first-day idea from a colleague at Seattle Central College: "A week
one ice breaker comes to mind from Seattle Central. I observed a class in
which instructor asked each student to state a way that others tend to
perceive them in a way that's not in line with who they really are. It was a
large group activity that generated a list of reasons for cultural exclusion. I
was surprised a number of people said others perceive them as physically
healthy when in fact they are not."

-

Finally, some thoughtful examples of land acknowledgement statements at
educational institutions.

Contact Cara Diaconoff, Lindsay Haney, or Caroline Leffall if you have ideas you'd like
to share or discuss for a future "Walking the Walk."
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ADJUNCTADVOCACYINOLYMPIA:
ABRIEF, BLEAKHISTORY
by Tobi Rosenberg

Although we have recently won the right to
bargain local funds, the systemic changes and
funds needed to improve adjunct working
conditions must come from the state. While the
State Legislature creates laws and allocates
funds to enact those laws, it is the Washington
State Board for Community and Technical
Colleges, led by nine governor-appointed
members, that has the responsibility to
advocate, coordinate, and direct the state?s
system of 34 public community and technical
colleges, including its adjunct faculty.
A 1996 state law mandated that the State Board
convene a task force to audit adjunct faculty
compensation and working conditions and
identify best practices for adjunct faculty
employment. Additionally, the Board was
directed to use those Best Pract ices Principl es
to make operating budget requests and to
encourage and require local governing boards to
adopt the principles.
In 2005, nine years after the initial Best
Pract ices report, the Legislature acknowledged
that ?? low salary levels, variable working
conditions and over-reliance on part-time
faculty have contributed to staffing concerns in
Washington State? ? and again directed the
State Board to reconvene a task force to update
the (1997- and 1998-updated) Best Pract ices
Principl es with which to make operating budget
requests and to encourage and require local
governing boards to adopt the principles.
In the 2007-2009 operating budget, after eleven
years of State Board requests and with heavy
lobbying by faculty unions to improve staffing
ratios and compensation, the Legislature funded
a total of 20 new full-time faculty positions for

the state?s 34 colleges and $11.25 million for
salary improvement for some 7,000 adjunct
faculty.
The 2009-2011 budget provided no f unding for
adjunct faculty. Ditto for the 2011-13 and
2013-15 budgets.
In 2015, a survey was conducted by the State
Board to assess the progress of the
implementation of the Best Pract ices. It is not
clear that the rigor or methodology of the
assessment tool was strong; nonetheless, the
Legislature took credit for some improvements
since 1996, while acknowledging that ??
additional progress needs to be made.?
The 2015-2017 and the 2017-2019 budgets
failed to fund any such progress for adjuncts.
In June 2017, in response to lobbying by the
faculty unions, the State Board reconvened and
facilitated a Best Pract ices task force, made up
of WEA and AFT faculty representatives and CTC
administrators from around the state.
When progress was stalled for six months by the
administrator-members?refusal to fulfill the
mandate to ?? draft collective bargaining
language reflecting the best practices principles
that local bargainers may use in their
negotiations,? the WEA and AFT presidents went
directly to State Board Executive Director Jan
Yoshiwara to ask for the Board?s support. No
support was provided, and it took more than two
years to deliver a final draft of the report to the
Board of Trustees.
(Continued on Page 6)
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ADJUNCTADVOCACYINOLYMPIA
(continued from previous page)

In the meantime, the 2019-2021 operating
budget was considered and passed without
addressing adjunct working conditions.
In May 2019, the Board voted to adopt the latest
Best Pract ices report. Director Yoshiwara did not
invite the faculty in attendance at the Board
meeting to speak. However, when some of the
Trustees did ask us to comment, we cautioned
that in order to make meaningful changes to
Washington adjunct working conditions, the
Board would need to take responsibility for
promoting and assessing statewide progress on
implementing the Principles. Director Yoshiwara
countered that the Board was not responsible for
overseeing the implementation of the Best
Pract ices Principl es despite past practice and the
report?s 23-year ol d recommendation to do so.
The State Board recently endorsed six goals as
strategic priorities ?? designed to raise

educational attainment, open more doors to
college education? particularly for our
fast-growing adult population? and build upon
our tradition of excellence.? However, while the
State Board?s own research reports that student
success correlates strongly with faculty working
conditions, in all the Board?s key initiatives, there
is no mention of faculty, let alone adjunct faculty.
Director Yoshiwara and the Legislature seem to
be content with the status quo of an invisible
contingent workforce. Are we?
It will be t wel ve years with no st at e f unding for
parity and full-time positions. It is time for a
permanent, dedicated revenue source for higher
education faculty. It is time for adjunct faculty
and their students to be treated fairly and with
respect. A two-tiered system of pay inequities,
contingent employment, and marginalization
does not support st udent success.

HEREISWHATYOUCANDO:
-

-

Give the State Board members and your representatives a grade for how they are doing
in supporting us.
Find contact information for State Board of Community and Technical Colleges
Executive Director Jan Yoshiwara and other employees at
https:/ / www.sbctc.edu/ about/ agency/ sbctc-staff-directory.aspx.
Find your Legislative Representatives at https:/ / app.leg.wa.gov/ districtfinder/ .
Contact your Legislative Representatives through ht t p:/ / app.l eg.wa.gov/ memberemail /
or through the Legislative HOTLINE at 1-800-562-6000.
Join the Bellevue College Positive Policies for Adjunct Faculty Committee. Contact
Kathy Hunt at Katharine.hunt@bellevuecollege.edu.
Join the WEA/ AFT Contingent Faculty Issues Task Force, which meets in Tukwila the first
Saturday of the month from 9-11 a.m. Contact Mike Boggess at mike4030@gmail.com.
Celebrate Adjunct Advocacy Days, June 4-5, 11 a.m.-2 p.m., at the Faculty Commons.

For more information, please contact Tobi Rosenberg at bcahevp@gmail.com
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WORK/LIFE
Teach er / Resear ch er :
How On e Facu lt y M em ber Keeps it in Balan ce
Hyesu Park has been at Bellevue since 2013 and is an associate professor of
English. She earned a Ph.D. in English from the Ohio State University. Her research
interests include American and Asian American literatures, rhetorical narratology,
cognitive narratology, theory of mind, and transmedial narratology. She had a
sabbatical leave to work on her research in Fall 2018 and will be taking another,
two-quarter, sabbatical in Fall 2019 and Winter 2020. She recently spoke with Cara
Diaconoff of Hoo?s News about how she balances the life of an actively publishing
scholar with working at a teaching-centered two-year college.

BCAHE
membership at
a glance:
402 total
members,
made up of 205
adjunct faculty
and 197
tenured/tenure
track faculty

Hoo?s News: What was the focus of your work during your recent sabbatical?
Hyesu: My recent project is an edited anthology, Media Culture in Trans/national
Asia: Convergences and Divergences. The project started with a book proposal to
Rutgers University Press. I will be delivering the complete manuscript of the book
at the end of May this year, and after another round of review by readers, the book
should be out in the market by early next year. The impetus for the book is that
media studies has been predominantly Western? using Western theoretical
frameworks. The articles in this volume? various pieces about Asian media? use
Asian theoretical concepts and give readers the chance to hear Asian voices.
HN: You are someone who manages to find time to work on your scholarly research
even when school is in session. What strategies do you use to make room in your
schedule for both?
Hyesu (laughing): Sleeping less! I wake up around four in the morning to work on
research before teaching. But also, I bring my work into the classroom. In English
201 (Research Writing), I show students samples of my own writing when we talk
about revision. I make media and narrative the focus of my 201 course, and I teach
it often? two or three times a quarter.
HN: You will soon be going on another research sabbatical. What will you be
working on then?
(continued on Next Page)
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(Work/Life, continued from previous page)
Hyesu: My next work will be a single-author book, to be published by
Routledge at the end of next year, on media and narrative in Korean
culture. The tentative title of the book is Media Trends in South Korea:
Web-Comics, Literature, and Mukbang Shows. It will look at online comics,
Korean novels in English translation, and YouTube videos with a focus on
narrative intersection. I am lucky to get another sabbatical so soon, but it
helped that I had a book contract already in hand when I applied.
HN: That?s great to know, especially for full-time faculty, who have the
opportunity to apply for sabbaticals. My understanding is that the College
would like to encourage more people to apply for those.
Hyesu: Yes, there is much support available here for faculty research. It?s
interesting that when I compare my situation with those of friends at
research universities, it seems that I have an easier time than they do in
getting funding. For example, I was able to get PD money to travel to and
present at an International Society for the Study of Narrative conference
in Spain this year.
HN: This brings up a final point about life at a research institution vs. a
two-year college. Common wisdom has it that the Research I university is
where we should all want to be? that that kind of school offers the best
career.

Hoo's News is
interested in
publishing stories
about faculty
members' creative
pursuits or any
other passions
beyond their
responsibilities at
BC.
Contact us with
your story!

Hyesu: I believe I am currently quite happy here. I like to travel, bike, run,
and practice Pilates? to have a life outside of work! Fortunately, I am
getting good support for my passion for research at BC. Access to a good
library? Our interlibrary loan is very efficient; I can always get what I need
if I plan well. A better work-life balance is possible at a two-year college.

Notes on the resources mentioned in this interview: availability of PD
funds for adjuncts varies across divisions. Contact your program chair or
DOD with questions. Both adjunct and FT faculty can find out more about
ILL and other resources on the library?s Faculty/ Staff Resources page.
Faculty who are interested in applying for sabbatical leave should keep an
eye out for an application workshop in the Faculty Commons in Fall 2019.
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COMMITTEECORNER
Et h an An der son on t h e
Qu alit y of Lif e/ Food Task For ce
I have been serving on the Faculty Council since the beginning of this year. Since
this was my first foray into campus governance, I spent the first few meetings just
listening. From the outset, it seemed clear that many of us had concerns about
issues regarding food accessibility, food insecurity for students, and limited
access to food on campus, particularly in light of the new student housing.
Somewhere around October, I proposed that we start what later became known as
the Quality of Life/ Food Task Force to get answers to some of these concerns. Task
Force member Jim Sisko and I set up a meeting with Food Service?s Todd Juvrud in
December. From the meeting, it seemed clear that there is a lot of bureaucracy
and red tape involved with food on the Bellevue College campus. For example,
even just make a switch like buying eco-friendly compostable forks, according to
Todd, requires a lot of approval and a whole lot of legwork. It was something he
was trying to navigate at that moment, and I still do not think he has had success,
because I have yet to see compostable forks.

Is there
something you
think the
faculty should
know more
about?
Write a column
for Hoo's
News!
Contact
Lindsay Haney,
Cara
Diaconoff, or
Caroline Leffall
about your
idea.

The major finding that we had in that meeting, it seemed, was that Food Services
is under a lot of pressure to make a profit and, more specifically, to not lose
money. Therefore, they are somewhat limited in what they can offer, and they cite
union constraints in making sure there is no competition on campus that could
take away their profits and take work away from their staff. It isn?t clear that they
have taken any proposals to the classified unions.
After that meeting with Todd, Jim Sisko and I met with Dennis Curran, the new VP
of Administrative Services, who seemed to be equally concerned about the food
situation on campus. A few of the questions we asked him: Why can?t we have
outside vendors like food trucks? Can we get better quality food in the cafeteria?
Cheaper food? Can we have extended hours now that we have students living on
campus? Dennis was open to trying some ideas and finding ways to improve
quality, access, and price. While we did not get all of these questions answered
immediately, Dennis and his office said we could try to focus on some small wins
in the interim while we work on big wins down the line.
One of our major small wins was Food Truck Day, thanks to Dennis and Todd
working together to sort out logistics. It sounds like this will be a monthly
occurrence. We have also partnered with the student OSLA Rep, Unica Le, and the
Office of Sustainability to develop a student survey. The survey had 122
respondents, and our next step will be to digest the results. In terms of major wins
like cheaper prices, better food quality, and even weekly food trucks, guest chefs,
and a culinary program (?!), we are hoping this data can help guide our next steps,
as our goal is to serve students.
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RECIPEROUNDABOUT
We had food and summer fun on the brain, so we reached out to David Lopez-Kopp to see if
he'd share a recipe.

Jackf ruit Al Past or Tacos
4 cans green/ unripe jackfruit in brine
*can be found at Trader Joe?s or Asian food market. Make sure it is packed in water or brine,
not syrup.
1 large sweet onion, chopped
2-3 chipotles in adobo sauce
3 tbs of hot sauce (Valentina, Cholula, or Tapatio)
½ tbs onion powder
½ tbs garlic powder
½ tbs cumin
½ tbs oregano
½ tbs paprika
½ -1 tbs cayenne
¾ cup canned pineapple chunks with juice
1 tbs agave nectar (or maple syrup)
2 tbs vegetable oil
salt and pepper to taste

1. Preheat oven to 475F
Photo courtesy David Lopez-Kopp
2. Drain jackfruit and rinse very well under water
3. Using your hands, pull and tear jackfruit apart. Pinch and squeeze the solid parts to break
into smaller pieces. Squeeze excess liquid out of pulled jackfruit.
4. Place pulled jackfruit in large mixing bowl and add chopped onion
5. Place remaining ingredients in a blender and pulse to a smoothie like consistency
6. Pour marinade into the bowl with jackfruit and chopped onion and massage well with
your hands incorporating all the marinade
7. Taste jackfruit and adjust salt and/ or seasonings as needed
8. Spread jackfruit evenly on a large, parchment paper lined cookie sheet
9. Bake for 35-45 minutes at 475F until jackfruit is a bit dried out and corners are starting to
char.
10. Set oven to high broil and cook another 5-10 minutes until desired charred-ness is
reached.
11. Taste jackfruit carnitas and add salt as needed.
- Makes about 8-10 tacos
- Serve with toasted corn tortillas, chopped onion and cilantro, and fresh lime.
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" THISISA
QUOTE
INYOUR
SIDEBAR"

BCAHE'S
ACCOMPLISHMENTS

Some of Your Union?s Past Accomplishments:
-

Negotiated pay increases and indexing of Adjunct pay to the FT
schedule in the epic Summer/ Fall 2018 re-opener.

-

Established the Faculty Commons

-

Bargained for new Promotional Columns that increased wages
for Adjunct and Full-time Faculty

-

Established Annual/ Multi-annual Contracts for Adjuncts

-

Established the Early Learning Center Summer Place Holding
Benefit

-

Were the first unit in the state to bargain and make gains with
Local Reserve Funds

-

Lobbied for and won permanent rights for faculty to negotiate
for local reserve funds

-

Increased Professional Development Funding

-

Increased compensation for Professional Development Days
for Adjunct Faculty

-

Increased Early Retirement bonus for Full-time Faculty

-

?Found? some $200,000 in underpayments in the A&H and
HSEWI divisions that were happily reunited with their faculty
owners
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HOWYOUCAN

HELP
What can YOU do this quarter to help make the union
stronger and more effective in advocating for faculty?
-

HOO'S
NEWS

Like BCAHE on Facebook to stay up to date on key
developments.

-

Reach out to your BCAHE reps (Executive Council
members and officers) and volunteer for the
membership committee!

-

Sign up f or al ert s and Remind 101 at rmd.at / bcahea
and l ook f or updat ed inf ormat ion at
ht t ps:/ / go.mybc.net / hr or www.BCAHE.org or

-

-

ht t p:/ / bcahe.org/ bl og/
Attend the office hours held by Dr. Weber and other
administrators in the Faculty Commons. Ask

This newsletter was made

questions about the issues that are important to you.

possible by a collaborative

Attend BCAHE meetings! It?s your union, and you

effort of faculty, acting in

need to make your voice heard.
-

solidarity with one another.

Finally, if you have quest ions, comment s, or want t o
get more invol ved, cont act one of your BCAHE reps!

Photo credits: Legislative
Update photo courtesy the
Office of the Governor, Recipe
image from David Lopez-Kopp,
all other photos by BCAHE
Executive Council member
Carol Leffall.
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