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Hello from your BCAHE VP ?I have been a member of the executive council 
for more than 8 years, but this is my f irst year in an off icer role and nearly 
every day I f ind myself  thinking of the saying (mis-assigned to Otto von 
Bismarck)? .?Laws, like sausages, cease to inspire respect in proportion as we 
know how they are made.?  It is easy to get bogged down by the negative 
when you spend your time at work largely listening to complaints and 
grievances, f ighting the ?good f ight,' and just learning about the problems, 
issues, and unhappiness that can exist across campus.  When you see the 
back kitchen, sometimes the meal isn?t appetizing. 

 It is very easy to spiral into discontent ? the negative reinforces the negative 
until you start to ?hate this place.? A social type of confirmation bias 
happens, where one complaint leads to another and another and we 
suddenly f ind ourselves commiserating rather than communicating.  But I 
don?t hate this place ? I. Love. My. Job.  It?s as simple as that. My students 
inspire, frustrate, and delight me daily. They make me laugh, cry and worry, 
and I love it. My fellow faculty never cease to amaze me with their 
dedication, enthusiasm and will ingness to share and help each other out. 
Who among us hasn?t been blown away by the innovation and 
dedication of a co-worker? 

 Yes, there are many things that are not working as well as 
they should ? and improvements are needed.  It is 
challenging, but as crazy as this sounds, to paraphrase 
Stanford professor Carol Robin, a complaint is a gift. Think 
about it. When faculty rant or complain it is because they care 
enough about this place to want it to be as good as it can be.  I 
remind myself  that hearing about the issue tells me what they care about, 
gives me ideas I haven?t thought of, and an opportunity to form a relationship 
with a colleague who is clearly enthusiastic about making something better.  
How awesome is that?! Rather than let confirmation bias pull us down into 
discontent, let?s look at what someone is really saying when they give voice 
to a problem, issue or injustice - ?I care about BC and want it to be the best 
place to work.?  And I get to work with the Union to help make that happen! 

 If  you can frame complaints as a gif t, you will see that we are overf lowing 
with amazing faculty who deeply care about each other and our students.  
This is not a call for folks to complain about everything! I don?t need that 
many gif ts LOL! ? but rather a reminder of why we care so much about how 
BC runs and what our working conditions are like.  So the next t ime you f ind 
yourself  thinking about an issue on campus that could be improved (AKA 
?WTF??) or a colleague starts in on their latest rant about ? .., remember this 
is an opportunity to ask what solution is needed. Or how can our colleagues 
in the union help us solve this issue? It?s an opportunity to work together to 
improve our working conditions so we can spend more time enjoying and 
loving the job we have.    And don?t forget to thank them for caring so much 
that they shared it with you. 

-Sue Nightingale, BCAHE VP 
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Try this teaching Idea!  

The "whip around" 

At the start of class (or at 
any time during class, 
really), give students a 
short prompt, and ask 
them to go around the 
room, one at a time, 
completing the sentence 
aloud.  (It needs to be a 
statement they can make 
in one sentence, so it 
shouldn't take any more 
than a couple of minutes 
of class time.)  Some 
ideas:  "If I were on a 
deserted island, the one 
song I would want to hear 
is..." or "Something I'm a 
little confused about from 
yesterday's class is..." or 
"A fun thing I did over the 
weekend was..." or "A 
book I've read that 
touched my life is..."  Tailor 
the prompt to your needs - 
community building? 
Content-focused?  Make 
sure you allow students to 
"pass" if they need more 
time to think.

Give it a try!  

INNOVATIONS:
"RISE"

The RISE Learning Institute is focused on bringing 
Research, Innovation, Service, and Experiential Learning 
opportunities to all Bellevue College students.  To 
accomplish this goal, we aim to bring the creative ideas 
and talents of our diverse faculty to bear in developing 
new opportunities for student learning. 

Areas of particular interest for development: Finding ways 
to help students learn more about the day-to-day life of a 
professional in their chosen f ield of study; providing new 
ways in which students can work on a short-term project 
in industry or academia; identifying collaborative projects 

RISE IS DEVELOPING THREE 
"COLLABORATORIES" - A STEM 

LAB, HUMAN SUBJECTS LAB, AND 
ENGINEERING DESIGN SPACE 

for on-campus implementation that include faculty, 
students, and industry professionals; increasing support 
for faculty who would like to engage their students in 
service learning projects; facil itating networking and 
mentoring connections for students from underserved 
populations with industry professionals in a wide variety 
of disciplines. 

Do you have projects that you would love to init iate for 
your students, either in class or outside of class, but don?t 
know where to start? Would you like to bring experts in 
your discipline into your classroom to facil itate a deeper 
understanding of your f ield?  Could you use additional 
resources and support as you connect students to service 
learning opportunities? The RISE Learning Institute 
(including the Center for Career Connections) can provide 
assistance in these areas and would love to get your ideas 
for innovative ways to implement experiential learning 
experiences for students. 

Contact us: Gita Bangera 
(gbangera@bellevuecollege.edu) for resources 
and support for projects; Cheryl Vermilyea 
(cheryl.vermilyea@bellevuecollege.edu) for 
industry connections and internships. 



Dr. Hoo is chirping 
about... 

...a great phone call 
with a Washington 
state legislator!  Dr. 
Hoo talked about 
the economic 
challenges of being 
a faculty member at 
Bellevue College.  

To contact your 
own legislator 
(these calls CAN 
make an impact), 
visit the 
Washington State 
Legislature's 
website.

"I was born and raised 51 
blocks away from Bellevue 
College and lived in a 1914 
cabin (with periodic 
remodels) at the entrance 
of the old ferry landing in 
downtown Bellevue."

-Tonya Estes,  Adult Ed and 
GED Prep Instructor

"I almost failed high 
school in Japan, as I used 
to skip afternoon classes 
and took a nap instead. (I 
did not l ike the banking 
system education, and this 
was my way of protesting 
it.)"

-Sayumi Irey, Faculty 
Commons Director and 
faculty member

" WHAT'S SOMETHING ABOUT YOU 
THAT WOULD SURPRISE OTHERS?"

FOCUS
FACULTY

"I was knighted.  And I 
crossed the Sahara Desert."

-Tim Kearney, Mathematics 
Instructor

http://app.leg.wa.gov/districtfinder/
http://app.leg.wa.gov/districtfinder/
http://app.leg.wa.gov/districtfinder/
http://app.leg.wa.gov/districtfinder/


The Curriculum Advisory 
Committee (CAC) advises 
the V.P. of Instruction on 
all matters related to 
curriculum, i.e., any college 
requirements for students 
to obtain a degree or 
certif icate at BC.  Decades 
ago these decisions were 
made in once-a-year 
marathon sessions of 
administrators, wading 
through hundreds of pages 
of proposals from faculty.  
The committee was 
restructured in the year 
2000 and since then the 
chair and a majority of 
voting members are 
faculty.  The committee 
now meets several t imes 
each quarter with the bulk 
of our time spent 
considering faculty 
proposals to change -- or 
offer new -- courses, 
certif icates, and degrees.   
2014-15 was fairly typical 
with 581 proposals 
considered.   

Although it can get lost in 

the sometimes tedious 
review of so many 
proposals, there is an 
undercurrent of stability, 
communication, and 
service in what the 
committee does.  The CAC 
makes recommendations 
on controversial issues 
that sometimes arise.  
These have included turf  
wars between academic 
departments, the creation 
of a degree for adults with 
cognitive disabilit ies, and 
most recently, the 
administration?s moves 
regarding a 
competency-based 
Business 
Transfer 
Degree Pilot 
project.  We 
communicate 
the dizzying 
array of 
curriculum 
changes through 
campus-wide emails of 
all agendas, and via the 
online proposal website 
that we created in 2004 
(6000 proposals and 

counting).  Finally, we 
serve as a resource to 
faculty members as they 
consider change and 
innovation.  Hardly a week 

goes by without a 
faculty member 

contacting us for 
help to accomplish 
something new. 

 We?ve seen 
amazing changes to 

the curriculum in the 
16 years since the 

committee was 
restructured, but so far 
there has never been a 
major recommendation 
from the CAC that the 

administration did not 
accept. 

 A long time ago, veteran 
CAC member Rudy Helm 
defined the core purpose 
of the CAC as ?helping 
faculty members do what 
they want to do.? He was 
exactly right.  

 

The CAC website is HERE, 
and proposals can be made 
HERE  

Art Goss is a Full-time, 
Tenured faculty member in 
Astronomy 

Thursday, February 11, 4pm, in the cafeteria, BCAHE 
meeting immediately following College Issues Day

Friday, February 26, last day to vote in BCAHE's Winter 
quarter election

Tuesday, March 8, BCAHE meeting immediately following  
PD Day Events

ICYMI 

(In Case You Missed It)

Read all powerpoints 

from BCAHE meetings  

at bcahe.org

IMPORTANT DATES
COMMITTEE

CORNER
By Art Goss, Curriculum Advisory Committee Chair

https://go.mybcc.net/instruction/curriculum/default.aspx
https://www.bellevuecollege.edu/cps/
http://bcahe.org


Faculty at-a-glance

BCAHE members:  (182 FT 

and 130 PT)

Gain of 11 BCAHE members 

from Fall to Winter...thank 

you!

If you aren't already a 

member, please consider 

joining.  For most, it's a 

small fee and yet it gives 

you a chance to vote in 

union issues, serve on 

special committee 

assignments, etc.  To join, 

contact Jan Kuhn in room 

A123.

What have you done for 

your union lately?  See back 

page for what you can do.

ADJUNCTS
SPOTLIGHT ON

Thursday, February 11, 4pm, in the cafeteria, BCAHE 
meeting immediately following College Issues Day

Friday, February 26, last day to vote in BCAHE's Winter 
quarter election

Tuesday, March 8, BCAHE meeting immediately following  
PD Day Events

Our WEA legislative team joined forces with AFT on January 
26th in Olympia to present testimony to the House Committee 
of Higher Education in support of HB 2615. This bil l aims to 
improve student success at Washington community and 
technical colleges by converting adjunct faculty positions to 
full-t ime. It also calls for greater adjunct job security and hiring 
priority for internal job candidates. 

 At the hearing a broad spectrum of stakeholders, including 
full-t ime, adjunct, student, and staff , from colleges around the 
state, spoke about the negative effects caused by the lack of 
tenured faculty. Some of the points we covered included: 

-  Insuff icient full-t ime staff ing overburdens the few with 
governance while marginalizing those who cannot 
participate. 

- Class overloading and freeway f lying in order to have 
insurance and pay rent further excludes adjuncts from 
campus engagement that supports them and their 
students. 

- Worry over student evaluations, which can make or 
break adjunct class assignments, l ikely contributes to 
loss of academic rigor and grade inf lation. 

- Lack of mentorship and professional development 
opportunities prevents adjuncts from becoming the 
best educators they might be for our students.  

HB 2615 acknowledges that today?s faculty staff ing practices, 
which rely heavily on contingent workers, thwart student 
success. To bolster student achievement, tenure cannot be 
available to only a few.  

by Tobi Rosenberg, BCAHE Executive Council 

 For more information, see the bill: HB2615

The WEA has four 

lobbyists in Olympia who 

work on education issues.  

This is more than any other 

union.

http://lawfilesext.leg.wa.gov/biennium/2015-16/Pdf/Bills/House%20Bills/2615.pdf


NEARBY:

A group of UW-Seattle 
faculty members 
pressed Governor Jay 
Inslee to appoint 
someone to their 
Board of Regents who 
did not have a 
corporate background, 
arguing that the UW is 
being run like a 
company.  The 
governor ultimately 
appointed a retired 
Costco executive and 
a director from 
Microsoft.

In early December last, 
BCAHE President Chace 
Stiehl made a presentation 
to the State Board of 
Community and Technical 
Colleges (SBCTC) about the 
dif f iculties faced by 
faculty at Bellevue College 
caused by our low salaries 
and the high housing costs 
in the area.  Chace?s 
presentation highlighted 
the signif icant f inancial 
obstacles faculty face in 
trying to buy a home in the 
Bellevue area.  Working 
from a hypothetical 
household comprised of 
two full t ime faculty 
members each at the A3 
salary level ($55,000 per 
year), and without 
children, Chace showed 
how it would take a 
minimum of 5 years to 

save suff icient money for a 
down payment on a 
median home in the 
Bellevue area.  Not 
surprisingly, a down 
payment could be 
accumulated more quickly 
if  the hypothetical couple 
were will ing to trade a 
home location close to 
Bellevue College for a 
longer commute from 
suburbs further af ield.  
Should the hypothetical 
couple have a child, 
however, their ability to 
save for a down payment 
dramatically decreased 
and the number of years of 
savings required moved 
into double digits.  This 
situation was even more 
dismal for adjunct faculty.  
Taking another 
hypothetical couple, this 

time two faculty at the 
lecturer 1 level, Chace 
demonstrated how it was 
almost impossible 
f inancially for them to 
save enough for a down 
payment or pay a 
mortgage on a median 
home in Bellevue.   
Unfortunately, the SBCTC 
members proved largely 
uninterested in this issue, 
which means that we as a 
union have a lot of work to 
do polit ically to educate 
and lobby the state?s 
polit ical leaders about the 
realit ies of the economic 
situation facing Bellevue 
College faculty given our 
low salaries and the high 
cost area we live and work 
in. 

BEYOND BELLEVUE COLLEGE

"Like" BCAHE on 

Facebook!  We'll use 

Facebook to share 

interesting news items, 

announce upcoming action 

events, and connect.



The NEA's Higher 
Education publication 
("The Advocate") is 
full of many great 
articles that may be of 
interest to you, on 
topics ranging from 
"rethinking office 
hours" to "the color of 
student debt" to 
"activism on campus."  

Are you bur ied in email?  Bellevue College has long 
grappled with email overload.  Inside Higher Ed offers 
tips on how to manage the onslaught, ranging from using 
templates to limiting what comes in, and more.  (Don't 
forget to be judicious in what you send as well, 
especially "Reply All.") For more information, read the 
article here.  

Are public sector labor unions about to be weakened 
by the U.S. Supreme Court?  The U.S. Supreme Court 
recently heard arguments in Friedrichs v. California 
Teachers Association related to the issue of paying 
"agency," or "fair share" fees.  This New York Times 
Op-Ed piece highlights the sociohistorical importance of 
labor unions in a free, democratic society. 

What can we do to help ensure that Bellevue College 
has a diverse faculty?  According to the President of 
the National Center for Faculty Development & 
Diversity, we need to begin thinking deeply about 
retention by asking the following questions:  Do we 
really know why faculty leave?  Have we asked faculty 
if they have what they need to succeed?  Do we have a 
structure in place to support new faculty?  Is there an 
ugly reality that no one wants to face?  Are we behaving 
like allies?  Do we personally know how to mentor 
faculty from underrepresented groups?  To learn more 
about these questions, read this Inside Higher Ed 
column.

Will a " debt free"  college education soon be the 
norm?  Over one hundred Congressional legislators 
have formally endorsed the idea of "debt-free college."    
Although legislation has not yet been introduced, and it 
would likely face an uphill battle getting passed, the idea 
does seem to be gaining some momentum, with both 
Democratic Presidential candidates supporting the 
position.   To see how Washington state's student loan 
debt ranks in comparison to other states, explore this 
handy map.

Did you know?

Bellevue College is the 18th-most- 

popular choice of community 

college for international students 

coming to the U.S.

See: Institute of International 

Education

NEWS

http://www.nea.org/home/1823.htm
http://www.nea.org/home/1823.htm
http://www.nea.org/home/1823.htm
https://www.insidehighered.com/advice/2015/10/07/how-avoid-being-buried-your-email-messages-essay
http://www.nytimes.com/2016/01/12/opinion/strong-unions-strong-democracy.html?ref=opinion&_r=0
http://www.nytimes.com/2016/01/12/opinion/strong-unions-strong-democracy.html?ref=opinion&_r=0
http://www.nytimes.com/2016/01/12/opinion/strong-unions-strong-democracy.html?ref=opinion&_r=0
http://www.nytimes.com/2016/01/12/opinion/strong-unions-strong-democracy.html?ref=opinion&_r=0
https://www.insidehighered.com/advice/2016/01/06/how-retain-diverse-faculty-essay
https://www.insidehighered.com/advice/2016/01/06/how-retain-diverse-faculty-essay
https://www.insidehighered.com/advice/2016/01/06/how-retain-diverse-faculty-essay
https://www.insidehighered.com/advice/2016/01/06/how-retain-diverse-faculty-essay
http://www.huffingtonpost.com/2014/11/19/student-debt-map_n_6168396.html?utm_hp_ref=higher-education
http://www.huffingtonpost.com/2014/11/19/student-debt-map_n_6168396.html?utm_hp_ref=higher-education
http://www.iie.org/Research-and-Publications/Open-Doors/Data/International-Students/Leading-Institutions-By-Institutional-Type/2014-15
http://www.iie.org/Research-and-Publications/Open-Doors/Data/International-Students/Leading-Institutions-By-Institutional-Type/2014-15
http://www.iie.org/Research-and-Publications/Open-Doors/Data/International-Students/Leading-Institutions-By-Institutional-Type/2014-15
http://www.iie.org/Research-and-Publications/Open-Doors/Data/International-Students/Leading-Institutions-By-Institutional-Type/2014-15


*The author of this 

piece has asked to remain 

anonymous due to 

concerns about their 

vulnerability as a 

non-tenured faculty 

member.

" THIS IS A              
QUOTE
IN YOUR 
SIDEBAR"

MUSINGS
"WHAT WE'RE UP AGAINST"

FACULTY

A growing list of problems is fueling discontent amongst BC 
faculty. Teachers are underpaid, overworked, and increasingly 

disenfranchised. Class sizes are too big. More and more of us 
are tenuously employed on a part-t ime basis, lacking 
off ices, benefits, and adequate pay. Adding insult to injury, 
a steady stream of administrative init iatives coded in the 
language of ?student success,? piles hours of bureaucratic 

hoop-jumping atop already bloated work schedules. Many of 
us have become so busy collecting the data, evaluating, 

assessing, quantifying, compiling, ref lecting, summarizing, and 
planning that we f ind litt le t ime for our students or teaching.  

As we look for ways to address these issues it is important to recognize that they are 
not accidental or unrelated. They are the intended results of a policy agenda that 
seeks to turn education into a commodity, school into a business, students into 
consumers, and teachers into a rank of deskilled, disposable labor. Beneath this 
agenda is a radical ideology founded on faith in the eff iciency of markets and the logic 
of prof it. Referred to as neoliberalism, it views all public institutions as sources of 
prof ligacy and waste. As an economic/polit ical project its aim is to subject every 
aspect of human existence to the rationality and values of the marketplace. 

In the midst of this project, higher education is a strategic target. Public colleges and 
universit ies are symbolic vestiges of the un-commodif ied commons; sites where 
mutual care, social responsibil ity, and collaboration stil l hold sway over the 
competit ive individualism of commerce. They are institutions that uphold the 
non-instrumental, non-market values of intellectual exploration, art, poetry, music, 
and literature.  As centers of independent thought and social crit ique they are 
incubators of progressive change that nourish and protect those who question 
authority and challenge the status quo.  For these reasons education has long been 
understood to be a public good, fulf il l ing an essential function in democratic society. 
For the same reasons it is worthwhile considering the consequences of subjecting 
education to the dictates of the market. 

Markets are not neutral or ?inert? as economists claim. Sandel (2012) points out that, 
in addition to allocating resources, markets also ?mark? goods and express or change 
our attitudes towards them.?When we decide that certain goods may be bought and 
sold, we decide, at least implicit ly, that it is appropriate to treat them as commodities, 
as instruments of prof it and use.? In other words, commodif ication robs its subject of 
intrinsic worth, turning ends into means. As an example of the corrosive effects of 
commodif ication, consider the case of food. The provision of food is fundamental to 

" ...MORE AND 
MORE 
RESOURCES 
ARE DEVOTED 
TO 
MONITORING 
THE 
WORKFORCE, 
ENFORCING 
COMPLIANCE 
WITH 
STANDARDIZED 
PRODUCTIVITY 
TARGETS AND 
IMPOSING 
PUNITIVE 
SCHEMES OF 
QUANTITATIVE 
EVALUATION"

By Anonymous*



human society. Its object is nutrit ion. An eff icient system of provisioning would therefore be 
characterized by something like maximum nutrit ion with minimal waste.  However, once commodif ied 
food is subject to an entirely dif ferent eff iciency criterion, measured strictly in pecuniary terms. What 
you end up with is fast food. Nutrit ion evaporates. Food ceases to be an end in itself  and becomes 
instead a means to corporate prof it.  

So how does treating education as a commodity ?mark? or change it? To arrive at marketable good, the 
complex social processes involved in education need to be broken down and repackaged as 
standardized, measurable units. This fosters a kind of ?audit culture? in schools obsessed with 
evaluation and quantif iable outcomes (Tuchman 2009). The value of education is reduced to a dollar 
f igure determined by comparing the price of a degree with the earnings it supposedly promises. What 
is lost in this approach according to Chomsky (2011), are the values associated with ?creative 
independent thought and inquiry, challenging perceived beliefs, exploring new horizons and 
forgetting external constraints.?  In an essay tit led ?Consequences of Commodifying Education,? 

Schwartzman writes, ?the ultimate objective of pleasing the students and their 
parents? conceived as consumers? gives priority to the most concrete quantif iable results: 

employment supplants enlightenment. The university?s mission narrows to job training 
rather than expanding the mind to explore possibil it ies, solve problems, and f ind 
creative expression beyond and across professional roles bounded by job 
descriptions.? 

Crude as it sounds even ?job training? does not accurately identify the mission of 
educational institutions under the reign of market forces. As a seller of commodities a 

school is f irst and foremost a business. Administrators, as managers, must adhere to the 
bottom-line. Cost cutting and revenue growth not only usurp education as the priority, they 

also diminish its quality? take class size as one example. Run for prof it a school is not in the business 
of producing enlightened, well-rounded cit izens ready to participate in public l ife. The product aimed 
for is rather a set of competit ive statistics il lustrating ?success? rates, job placement, and the earnings 
of alumni. 

Commodif ication changes the dynamics and social relations at every level of the educational process. 
Students as customers are rendered the passive consumers of pre-packaged knowledge and narrowly 
defined skills. They come to school for certif ication not education. Having already paid for the goods, 
they await delivery, and do not wish to be challenged or asked to examine their values and beliefs. 
Teachers are debased in their new role as underlings in a corporatized framework. Their job is to fulf il l



Have interest in 

writ ing a column for 

Faculty Musings? 

Share your 

perspective!

Email Brian Casserly 

or Denise Johnson

prescribed outcomes, check boxes, f il l seats, and generate revenue.  Formerly 
engaged as creative agents in the production of curiosity and crit ical thought, they 
are reduced to workers on the factory f loor, tasked with cultivating a competit ive 
crop of compliant workers ripe for corporate harvest. Finally, a growing retinue of 
bureaucratic overseers is required to ensure that business is handled ?eff iciently,? 
costs are kept down, and customers are satisf ied. As we drif t toward what Ginsberg 
(2011) calls the ?all-administrative university,? more and more resources are 
devoted to monitoring the workforce, enforcing compliance with standardized 
productivity targets, and imposing punitive schemes of quantitative evaluation.  

Much of this is already underway at BC and across the country. The purpose of 
pointing it out is not to fan the f lames of discontent. It is rather to empower teachers 
by identifying what we are up against. Understanding the logic of neoliberalism can 
help us organize our efforts to defend the value of public education as an end in 
itself , and preserve the democratic ideals at its core. If  education is to remain 
something more than a byproduct of making money, teachers need to pay attention. 
So the next t ime an administrative init iative f inds its way down the food chain to us, 
we should weigh it carefully, read between the lines, and ask whether the phrase 
?student success? isn?t just a euphemism for cutting-costs. 

Sources: 

Chomsky, N. (2011). ?Public Education Under Massive Corporate Assault? What?s 
Next?,? Alternet, August 5. 

Ginsberg, B. (2011).The Fall of the Faculty: The Rise of the All-administrative University 
and Why it Matters.  New York: Oxford University Press. 

Schwartzman, R. (2013). ?Consequences of Commodifying Education,? Academic 
Exchange Quarterly, Vol. 17, Issue 3. 

Sandel, M. (2012). What Money Can?t Buy: The Moral Limits of Markets. New York: 
Farrar, Straus and Giroux. 

Tuchman, G. (2009). Wannabe U: Inside the Corporate University. Chicago: University 
of Chicago Press. 



At the BCAHE general meeting in Fall Quarter, we 

discussed ideas about improving communications 

between members and the Executive Council.  One 

thing that emerged from that discussion was the idea of 

a ?Voices? program.  Members would volunteer to be 

the Voice of a group of 10-12 other members.  The 

group could be in an academic department or division 

or a group of members in a specif ic building, regardless 

of the academic unit they?re aff il iated with.  In effect, 

the Voice member would be a representative of their 

group for Union communications purposes.  The Voice 

member would go to Union meetings and bring to the 

meeting the ideas of those group members who cannot 

attend.  In addition, the Voice member would bring back 

to the other members of their group a summary of the 

major discussions and decisions at the meeting.  The 

central idea is to facil itate improved communications 

among the Union?s members, especially among those 

who cannot attend regular meetings.

Interested in participating in the program as a Voice 

for your colleagues?  Contact Chace Stiehl or Sue 

Nightingale. 

HOO'S
NEWS

bcahe.org
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BCAHE

HELP
HOW YOU CAN

This newsletter was made 

possible by a collaborative effort 

of faculty, acting in solidarity with 

one another. 

All photographs (besides the 

three of Sayumi, Tonya, and Tim) 

by BC Instructor Jason Fuller.

Have an idea for the 

newsletter? Want to write a 

column or submit your own 

photographs for publication? 

Contact Brian Casserly or Denise 

Johnson


