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the face of climate
emergency? See pages
5 and 6.
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Workload and Student Success

Although we have made some very modest
improvements in adjunct wages recently at BC, adjuncts
are still teaching more than 60% of the classes and
earning no more than 63.3% of full-time wages. Overall,
little has changed locally and even less around the state
in regard to a meaningful commitment to increasing
full-time staffing and adjunct pay.

What has increased, however, are the expectations
regarding the workloads of both full-timers and adjuncts.
With Achieving the Dream and Guided Pathways
initiatives, for example, both local and state
administrators are demanding that students get what
they deserve, which is more faculty time...so long as it
costs them nothing.

Our program chairs and other faculty have already been
tasked with additional work to kick off these initiatives.
At the last A & H Division meeting, however, when | asked
what work the faculty would be giving up to
accommodate this increase in workload, administration
had no response.

Similarly, when asked by Board of Trustees Chair Fukutaki
how adjuncts will be involved in the implementation of
ATD and Guided Pathways, Provost Jones responded that

adjuncts will be “invited” to trainings.
(continued on Page 2)



FROM THE VICE PRESIDENT

(continued from page 1)

In other words, if faculty really care about students and

choose to do what is best for them, we can all work for Interested in writing a
free. column or submitting

C e . . hotos for Hoo's News?
The remedy, as | have said, is simple: increase the number >

of full-time faculty to do the work and provide equal pay Share your
for equal work. perspective!

How can we do that? Email Chace Stiehl,

First, you can support Senate Bill 6405, which calls for the CENED EH7EL

state to set guidelines to repair broken staffing ratios and Lindsay Haney, or Cara
the wage gap. Diaconoff

Second, we are headed into contract negotiations, where
we can also demand that Bellevue College take action on
staffing ratios and parity. Your support of the bargaining
team and your vote on the next contract will determine the
progress we make.

Faculty working conditions are our students’ learning
conditions. Student success depends on us, but we need
the necessary support and resources.

Best regards,

Tobi Rosenberg

BCAHE Vice President If you aren't yeta

member, you can use
the new electronic
sign-up form at
https://www.washingtonea.org/eloin/

F & L to R: Archana Alwar,
‘%ﬁﬂ;}-é—a—. -~ Michael Broome, Cindy
) ;

- e Xie, and Annalisa
' . Lembo at the Faculty

T
. ﬂ‘" Commons
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ONTRACT CORNER

Personal Leave upon Hire

Hi, Folks:

This new feature of the Hoo’s News will focus on contract education. Our
goal is to tailor the topics to contract questions that are currently arising or
have persistently come up in questions to BCAHE leadership. For example,
quite recently, one of our executives encountered a faculty member who
was operating on the assumption that newly hired faculty didn’t have any
personal leave until they accrued it. This is incorrect. All faculty start out
with an allotment of personal leave as described in Article 20.3.1 (FT) and
20.3.3 (adjunct) of the collective bargaining agreement (CBA). Below, you
will find a brief primer on leave for new hires.

Article 20.3.1 states that full-time faculty under contract for 3 quarters will
be credited with 10 days of Personal Leave upon hire. This will be prorated if
you start mid-year or are on a reduced schedule. You actually don’t start ac-
cruing leave until after your first contract. During the second contract you
will begin accruing at a rate of 1 day per month.

Article 20.3.3 grants newly hired adjunct faculty an initial allocation of Per-
sonal Leave days equal to three times their FTEF (see your PAF). For example,
a new adjunct teaching one 5-credit lecture class would be granted an initial
allocation of .3333 X 3 = 1 day. One day is equivalent to six (6) hours, but
el it you will take sick leave in hourly increments. After the initial quarter, ad-
publishing faculty : :

perspectives on topics junct faculty will accrue personal leave at a rate of 1 X FTEF for each month

including the that you are in paid status (not to exceed 12 days yearly).
profession, the

workplace, equity, and
work/life balance. Get - T
in touch to share your transferability of leave. If you have left another SBCTC institution (commu-

ideas! nity college), or state or local agency, then you can petition to transfer your
accumulated sick leave from your previous college/agency during the 3rd
quarter that Bellevue College is your sole employer.

One other CBA provision (Article 20.6) that is important for new hires is the

So remember: everyone starts out with leave, and some new hires can trans-
fer sick leave from previous community colleges and state agencies.



Deborah Leblang

Art/Interior Design

Deborah Leblang has been at Bellevue College since March 2017 as an
adjunct instructor in the Art Department, and she teaches Interior Design classes
as well. She has a M.A. in Art History and Archaeology and a M.S. in Architectural
History and Preservation from Columbia University. Before coming to BC, she
taught at the Art Institute in the Culinary, Liberal Arts, and Design Departments.
A few of the courses she taught there included pastry, art history, design
fundamentals, world mythology, graphic symbolism, and French. She recently
spoke with Hoo’s News as part of our inaugural "Welcome New Members”
feature.

Hoo’s News: What is your specialty, and what are you working on right
now?

Deborah: My interests run on two tracks: on the art history side, | have an
interest in the artist’s voice; on the architectural history side, an interest in the
arts and architectural education of women in the early twentieth century. | am
interested in women pioneers like the architect Julia Morgan (1872-1957), who
studied at the Ecole des Beaux-Arts in Paris and later became the first woman to
earn an architect’s license in California. | work with Professor Meredith Clausen,
a scholar in art history and architectural history at the University of Washington.

HN: How do you balance research and teaching?

Deborah: Time management is crucial. | try to schedule my day so that | am
reasonable about how much time it takes to complete a task rather than how
long | want tasks to take. Additionally, | also seek out the invaluable help at
elLearning and Faculty Commons. In addition to teaching, which | have been
doing for twelve years now, | play the piano, take pottery classes, run, and spend
time with my family and friends. My regimented approach, knowing when to put
one thing down and move onto the next, is a skill | learned during my years as a
pastry chef when | became accustomed to alternating between intense action
and rest.

(continued next page)

WELCOME NEW MEMBERS

BCAHE
membership at
a glance:

400 total

members,

made up of 195
adjunct faculty
and 205

tenured/tenure

track faculty



NEW MEMBER SPOTLIGHT, CONT D

HN: How does your research inform your teaching?

Deborah: My research informs my teaching because both celebrate
authorship with regards to both architecture and design. This spring, | will
teach a special-topics arts course called "Art as Activism” which will
explore the relationship between the arts and social justice campaigns.
The class will examine how art speaks to us (the viewer) and how art
speaks for artists (the maker). | also teach a summer special-topics interior
design course called "Psychology of Place” where we explore the interplay
between people and the physical environment by weaving together
theories of psychology and principles of design thinking. In the future, |
look forward to continuing to teach ART101 (history), INDES340 (theory) bca he
and special-topics classes. Additionally, | hope to collaborate with faculty
to develop interdisciplinary options for our students to combine Art and
Design with Gender Studies, Art and Design using Virtual Reality, and Art
and Design with Psychology. | am open to new ideas and welcome the
opportunities.

NERDIEST WORKSPACE

Thank you for all of your nerdy
workspace photos!

The EC particularly coveted Dale
Hoffman'’s (Math) Klein bottle and other
mind-bending bendy shapes, were
mildly terrified by Manya Betageri’s
(Radiation Therapy) display of displays
and impressive screensaver, and
recognized the thoughtful curatorial eye
behind Steve Yarborough’s (English)
Sci-Fi and heavy metal memorabilia.

Despite the excellent competition,
Outreach Librarian Elena Maans-Lorincz
won the day with her cross-nerddom
collection of regionally-resonant
knick-knacks. Chalk it up to our love of
Nancy Pearl. Congratulations, Elenal

photo courtesy Elena Maans-Lorincz



This is a Climate Emergency:

Put Down Your Grading Pen and Forget About Your Classes!

Sonya Doucette and David Spataro

"We must take sides. Neutrality helps the oppressor, never the victim.

Silence encourages the tormentor, never the tormented.
Sometimes we must interfere.”

The title of this op-ed was meant to catch your
attention. Of course, we don’t want you to
really forget about your classes. But we do
want you to take action for systems change as
part of your community. We want to see more
of our fellow union members prioritizing this
action. We are deluding ourselves into thinking
that our individual actions alone — reusable
water bottles, composting habits,
transportation choices, and vegan diets — will
make enough of a difference when it comes to
global CO2 emissions. At this point, with the
global climate system moving rapidly toward
an unlivable planet, we need organized
political resistance. We all need to be
demonstrating in the streets and participating
in walkouts or doing our part to support these
activities.

Most people, even very educated people, do
not grasp the seriousness of the climate crisis.
Really grasp it. We are in dangerous and
uncharted territory. CO2 concentrations in the
atmosphere have not been as high as they are
today since before human history began. The
safe upper limit for atmospheric CO2 is 350
ppm, which we surpassed in the 1980s. Today

- Eli Wiesel

we're above 410 ppm and increasing quickly,
with no sign of slowing. Nineteen of the top 20
hottest years ever recorded occurred between
2001 and 2019. These accelerated changes,
which we've experienced of late, stem from
the fact that we've burned most fossil fuels
very recently. In the 230 years between 1760
and 1990, we emitted about half of all fossil
fuel-derived CO2. Between 1990 and today,
we've emitted the other half. That's half of all
fossil fuels ever burned, in the history of
humankind, in only a 30 year period! Scientists
constantly revise predictions as climate
continues to change faster than expected. In
October of last year, the New York Times
reported on yet another study along these
lines. The study’s researchers revised their
2050 projections on sea-level rise for cities in
Asia and the Middle East, including Bangkok,
Shanghai, Mumbai, Alexandria, and Basra. It
showed, for example, that southern Vietnam
will be mostly underwater, at high tide, in
about thirty years’ time, taking the homes of
about twenty million people and much of Ho
Chi Minh City with it.

Those are the future scientific predictions,

(continued next page)



° I
Climate Emergency, cont'd

which sometimes fail to reach people on an
emotional level. The effects of our changing
climate are with us today but often distributed
unevenly. Worldwide, climate-induced
injustices are experienced by those who have
contributed the least to the problem: drought,
water scarcity, and heat waves in India;
flooding and famine in Nigeria; Alaskan
villages being relocated, and the Amazon
rainforest burning to the ground. The greatest
tragedy of climate change is that those of us
living in wealthy nations, who have caused the
problem and have the power to make change,
haven’t joined the movement because we do
not suffer and feel the pain of climate
disruption. Many of us are sheltered by our
privilege, while human suffering and harm to
ecosystems hits marginalized communities.

We are not immune in the U.S,, as evidenced by
summers increasingly filled with wildfire
smoke, three simultaneous hurricanes brewing
in the Atlantic in September of 2018, and
melting ice sheets followed by sea-level rise
and more frequent coastal flooding worldwide.
Last year, David Wallace-Wells published The
Uninhabitable Earth, which paints a vivid
picture of what our climate futures look like
under different warming scenarios (to date,
average global warming is 1 degree Celsius
and rapidly accelerating):

At two degrees Celsius warming, ice sheets will
begin their collapse, there will be flooded cities,
crippling droughts and heat waves, a planet
battered daily by hurricanes and monsoons we
used to call “natural disasters” but will soon
normalize as simply “"bad weather,” 400 million
people will suffer from water scarcity, major
cities in the equatorial band will become

unlivable fire-dominated savanna, northern
latitude heat waves will kill thousands each
summer. This is our best case scenario. ... There
is almost no chance we will avoid that scenario.
Yet, to read our newspapers, that level of
warming is the scariest scenario it is responsible
to consider, with an entire bell curve of more
horrific possibilities extending beyond it and yet
shrouded, delicately, from public view. ... We
choose not to discuss a world warmed beyond
two degrees Celsius out of decency, perhaps; or
simple fear; or fear of fear-mongering ... The
upper end of the bell curve put forward by the
UN puts us at eight degrees Celsius. At that
temperature, humans at the equator would not
be able to move around outside without dying;
oceans would swell 200 ft higher, flooding 2/3
of the world'’s major cities; hardly any land on
the planet would be capable of efficiently
producing any of the food we now eat; forests
would be roiled by rolling storms of fire; ... and
what are today literally unprecedented and
intolerable droughts and heat waves would be
the quotidian condition of whatever human life
was able to endure.

The United Nations' Intergovernmental Panel
on Climate Change released a report in
October 2018 warning that we have twelve
years to significantly reduce global CO2
emissions and that, if we continue on our
current path, the risks of drought, floods,
wildfire, extreme heat, and poverty for
hundreds of millions of people will increase
significantly. It's 2020, so we now have ten
years. But that doesn’t mean we actually have
ten years to begin making radical changes. We
needed to make them yesterday or, at the
absolute latest, right now. In 2017, a coalition
of scientists, writers, analysts, architects, NGOs,
(continued next page)



"Put Down Your Grading Pen" cont d

companies, and activists, led by author and
business leader Paul Hawken, started Project
Drawdown to identify the top 100
already-existing solutions to the climate crisis
that could reduce global warming within thirty
years. According to the UN’s report, we need to
do it faster than that. A major barrier to
immediate action is that many are not aware of
the inertia and time lags in the massive global
climate system. Climate change is something
that is perceived as intangible and long-term —
something that will only affect other people or
us far in the future. However, even if we
stopped emitting CO2 today, we would feel the
increasing effects of warming fifty to one
hundred years down the road. Achieving the
systemic change imperative to reducing CO2
emissions now requires us all to take action
toward systemic change.

With the urgent need for real, rapid, and lasting
systems change, we want to challenge each
other—without shaming each other—about
the wisdom of settling on personal change
instead of the collective action and community
resistance that changes systems. We know we
tend to settle on personal change because it
feels good and moral and pure. It soothes our
conscience. We feel paralyzed with grief and
powerless in the face of the daunting systemic
dysfunction that caused and perpetuates the
climate crisis. Changing the way we live as
individuals gives us a sense of control,
something to grab onto for dear life. The
emphasis on personal action is baked into our
systemic dysfunction, as capitalism has made
something of an industry out of personal
action — buy your reusable water bottles and
vegan hot dogs here! — diverting our eyes from
the prize. Yes, individual actions can have a

knock-on effect when they inspire behavior
change in others, which can lead to changes in
social norms and values, but that type of
change is too slow. That model of change is
dangerously optimistic.

In contrast to making personal changes in your
own life, working on systems change is messy.
It is complicated, unpredictable and, in the face
of intimidation tactics used more and more by
governments and corporate interests,
increasingly scary. Systems change requires an
enormous amount of effort in return for little
immediate reward, a highly uncertain outcome,
and potentially crushing disappointment. In
the words of Adam Kahane, professional
facilitator and systems change expert, in his
2012 speech How to Change the Future: “[F]or
many people who are used to standing on the
sidelines, [becoming an actor] is profoundly
uncomfortable and difficult and risky. ... But
these days, it is exactly this stretching — this
uncomfortable, difficult, risky stretching — that
is needed of us. This is how we can create
better futures.”

Intersections of Labor Rights and Climate
Justice

Climate justice and labor-rights issues are both
a product of the same dysfunctional system
that causes other societal problems, including
systemic racism. This means that climate
justice and labor rights and racial justice can all
find areas of overlap and merge our networks
into coalitions. We know that climate
disruption will impact vulnerable workers in
different sectors of the economy, and we know
that workers in the fossil fuel industry need a
real transition to alternative sectors. These are
opportunities for interest alignment and

(continued next page)



Labor Rights and Climate Justice contd

creative solutions.

For example, as a "pie in the sky” idea, what if
students and faculty in BC's Climate Justice
group and BCAHE members worked together to
push for "No Class Tuesdays,” where every
Tuesday we all stayed home and did not
commute to campus? This was an idea
proposed by Tony Tessandori at a recent
meeting. We can make a strong case based on
studies of the four-day work week that predict
up to 15 - 30 % CO2 emissions reductions and
greater job satisfaction, reduced inequalities
between the overworked and underworked,
and increased organizational productivity. This
could address both labor rights issues and
climate justice issues by increasing job
satisfaction and cutting the CO2 emissions
made by all faculty and student commuters
traveling to campus. South Seattle College
does not have class on Fridays, so there is
already a local model for this.

We should also connect climate justice to
adjunct issues on our campus. BC has one of
the worst full-time to part-time ratios in the
state’s community and technical colleges (CTC)
system, yet we pride ourselves on our
commitment to sustainability. Many adjunct
professors, who make up a majority of BCAHE
union members, are the “freeway flyers” of the
faculty ranks, driving from one campus to the
next to make ends meet. This puts a strain on
any educator’s ability to fully participate in
student success, and it contributes to increased
fuel use. Here again, we see the possibility for
aligning labor rights with a climate-justice
approach.

These are just a few of many possible ideas
that we can brainstorm together. Working

together to mobilize students, faculty, and
staff, let’s bring our demands to the powers
that be. If negotiation fails, we have the power
to withhold labor to drive changes not granted
willingly. And last, but not least, we can band
together to hold to each other through the
turmoil of inevitable failures, disappointment,
and retrials that come with this type of work.
Together we can foster the emotional
endurance, persistence, and support needed to
do this work.

Trade unions in education, specifically, have an
important role to play beyond changes at our
own institution, according to “"deep
adaptation” activist and academic Jem Bendell.
In a recent blog post titled "What Activism
Next?,” Jem argues that unions’
coalition-building can “help set precedents for
organizational leadership on climate. For
instance, as a consequence of union action,
some employers might align their political
influence with their responsibilities to their
employees on climate safety, and therefore
support more government action.” This is new,
but we have to think outside the box. We can
create the future that we want in an innovative
and transformative way by telling new stories
about what the future could look like. Our
current stories about the future are stale, and
because of this, we are stuck in the current
state of things. According to Adam Kahane,
who helps groups “stuck” in certain situations
think about the future using a creative and
effective method called transformative
scenario planning: "The problem we have is
that we keep telling the same stories and we
keep producing the same actions. We're
addicted to our old stories. We need new
stories. Telling new stories can, sometimes,
(continued next page)



Climate Crisis. Ways to Get Involved

generate new realities.”

Climate justice and labor rights can work
together to achieve our respective ends.
Together, we can break down the systemic
dysfunction that is at the root of our respective
afflictions. In the end, our goals and motives
are the same. We are both working in the name
of compassion for humankind, compassion for
each other and for our students, whose lives
and learning will surely suffer when we cannot
study and teach in the heat without air
conditioning, when we cannot afford the
increasing cost of food, and when we are
hooked up to nebulizers in emergency rooms
for asthma attacks during summers filled with
wildfire smoke, in many cases without medical
insurance.

Ways to Get Involved

You may have heard about the Climate Justice
in the Curriculum project, which has been
supported by the Provost’s office since Fall
2018. This project is supervised by the
Sustainability Curriculum Committee, in
collaboration with the Office of Sustainability,
RISE, and the Faculty Commons. The goal has
been to support BC faculty as they develop and
implement a lesson in their course. Our goal is
to instill a sense of urgency about the need to
address climate disruption and to educate our
community about the mitigation strategies
described in Paul Hawken’s 2017 book
Drawdown. From this work emerged a
repository of lessons and a number of student
artifacts and on- and off-campus projects
showcased at campus events. This project has
helped to coalesce a community of faculty and
students who are deeply concerned about
climate disruption. To date, this project
culminated in a very successful Climate Justice

College Issues Day in October 2019, which
demonstrated strong and continued support
for this effort. Next year, 2020-2021, we are
looking to continue this work by expanding
collaborations into programs not yet involved
and strengthening collaborations with those
already involved.

Beyond teaching climate justice in your
courses, you can become involved in more
direct climate action. And this is really what is
needed right now. In September 2019, during
the Global Climate strike, we led a group of BC
faculty and staff in on-campus and off-campus
walkouts and marches for climate action, which
were supported and attended by President
Weber. We need more faculty and students to
take action and attend these events. A month
later, we joined a coalition of other local
colleges and universities focused on taking
climate action on our campuses, which
includes faculty, staff, and students from UW
Seattle, UW Bothell, North Seattle College, and
growing. We need people to take action and
help with this effort. As of November 2019,
there is a Climate Justice student club, with
about ten members, that is active on campus.
We need more students to be activein this
club. Emeritus faculty have formed
“"Emeri-corps” and have focused their efforts
on climate justice. In each of these cases, we
still need many more individuals to actively
join us. Many more. In a month or so, we hope
to hold a climate action event on our campus.
Please join us. Your grading can wait and your
students will be okay without you for awhile
and might even join you. If you care, you must
take action. According to Edward Abbey:
"Sentiment without action is the ruin of the
soul.”



Orange Zest, Almond, and Raisin Pulao

Ingredients:

Rice-1 cup

Butter — 1-2 tbsp

Slivered almonds — 1-2 tbsp (you can add more as per taste)
Raisins — 1-2 tbsp (you can add more if you like it to be sweeter)
Orange zest—1 tsp

Cloves -4

Cardamom -2

Cinnamon - ¥2 inch piece

Whole black peppercorns — 6

Bay leaf -1

Bullion cube -1

Water - for soaking and 2 cups boiling water for cooking

Instructions:

Soak the rice in water for 10 minutes.

Heat 2 cups of water to boil and have it ready (add salt to taste
with the boiling water).

Melt the butter in a skillet on medium high heat.

Add slivered almonds, raisins, and all the spices, and fry for a
minute or two to release the fragrant oils.

Drain the soaked rice and add it to the frying spices to coat the
rice grains with the fragrant melted butter.

Add 2 cups boiling water and the orange zest.
Keep the heat on high till the water comes back to a boil.

Cover the skillet and turn the heat down to medium for 9
minutes.

At the end of 9 minutes, check for doneness and serve hot.

RECIPE ROUNDABOUT

This quarter's recipe
comes courtesy of
Gita Bangera, Dean of
RISE and owner of
Nirmal's in Pioneer
Square and the
forthcoming Khushi in
downtown Bellevue.




BCAHE'S
AGCOMPLISHMENTS

Some of Your Union’s Past Accomplishments:

* Negotiated pay increases and indexing of

Adjunct pay to the FT schedule in the epic
Summer/Fall 2018 re-opener b ca h e

Established the Faculty Commons

Bargained for new Promotional Columns that increased

wages for Adjunct and Full-time Faculty

Established Annual/Multi-annual Contracts for Adjuncts
Established the Early Learning Center Summer Place
Holding Benefit

Was the first unit in the state to bargain and make gains
with Local Reserve Funds

Lobbied for and won permanent rights for faculty to
negotiate for local reserve funds

Increased Professional Development Funding
Increased compensation for Professional Development
Days for Adjunct Faculty

Increased Early Retirement bonus for Full-time Faculty
“Found” some $200,000 in underpayments in the A&H and

L to R: Tonya Estes HSEWI divisions that were happily reunited with their
and Ann Minks in the
Faculty Commons faculty owners
¥
' il , - " “? eﬂ’ If you aren't yet a member, you can use
,JJ | the new electronic sign-up form at
" https://www.washingtonea.org/eloin/



https://www.washingtonea.org/eJoin/

HOW YOU CAN

HELP

What can YOU do this quarter to help make the union

stronger and more effective in advocating for faculty?

Ask new colleagues if they are members, and if not,

walk them over to Jan in A123.
Attend the office hours held by the President, the

Provost, and AVP of Academic Affairs in the Faculty
Commons. Ask questions about the issues that are

important to you.

Like BCAHE on Facebook to stay up to date on key

developments.

Reach out to your BCAHE reps (Executive Council
members and officers) and volunteer for the
membership committee!

Sign up for alerts and Remind 101 at rmd.at/bcahea
and look for updated information at
https://go.mybc.net/hr or www.BCAHE.org or

http://bcahe.org/blog/
Attend BCAHE meetings! It's your union, and you

need to make your voice heard.
Finally, if you have questions, comments, or want to

get more involved, contact one of your BCAHE reps!

BCAHE
Room A123
425-564-2280
bcahe.org

H0O0'S

This newsletter was made

possible by a collaborative
effort of faculty, acting in
solidarity with one another.

Photo credits: Contest image
from Elena Maans-Lorincz, all
other photos by BCAHE
Executive Council members
Carol Leffall and Lindsay
Haney.
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