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What a dif ference a year makes. 

In preparing for writ ing this letter, I reviewed the letter from last 
year, when I was explaining the bargained pay raises and the new 
King County Cost of Living Adjustment ? and it was a lot of happy, 
happy, joy, joy!! Now it?s hard to even remember the feeling of 
walking around campus and talking with my colleagues. Remember 
walking?

It took until early October before I had a bit of t ime to ref lect back 
on everything that we have accomplished since March. I am so 
proud of the faculty at BC ? you took on the monumental task of 
turning almost every class to a remote format in a matter of weeks 
and knocked it out of the park! The creativity of the faculty amazed 
me. We are remotely teaching nearly every class we were teaching 
on campus. PE, Ceramics, Music, Science Labs, Dance, Interior 
Design, OLS, and every other department f igured it out and 
continued to offer quality instruction remotely. A number of 
faculty in Allied Health kept teaching on campus, creating safety 
protocols and showing up in person for those classes that could 
not be taught remotely.

Back in the Spring, the administration was preparing for the worst 
and contemplating scenarios like a 30%  drop in enrollment across 
campus. Then Summer enrollments looked strong, then stronger, 
and we ended Summer quarter with a 10%  increase over Summer 
2019. This simply would not have happened if  Spring quarter had 
not been a success. Other colleges in Washington have seen large 
drops in enrollment, partly due to the number of Prof-Tech 
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programs that can?t be taught remotely. At BC, Fall enrollments were 
equal to the previous Fall, despite pre-Covid predictions of a 4%  drop 
in enrollment.

While all that is good news, I know that all is not right with the world, 
nor at BC. We stil l have the same challenges we had before Covid as 
well as the challenges that Covid brings. BC has a history of talking 
about its values of inclusion and diversity, yet there has not been very 
much concrete action, and BC talks about our fabulous faculty but does 
not fully support new faculty or carry out any retention efforts. The 
Administration seems to be more siloed than ever, with few of our 
(many!) VPs thinking outside their own department to holistically 
address any of these issues. BCAHE has been encouraging the 
administration to think creatively to take action to support our BIPOC 
faculty, and we have created our own BIPOC Advancement Grant 
program. We are also reviewing our existing CBA to identify where our 
own contract may be upholding institutional racism and for 
opportunities to negotiate for better working conditions that would 
provide specif ic support for BIPOC and other faculty of color. That is 
the immediate stuff? and it will be the beginning, not the end, of these 
efforts.

So, yes, I?m stil l optimistic about BC and the rest of the year. Even so, 
some days, my optimism doesn?t appear. Some days are just forking 
hard. So, I repeat my numinous phrase, ?Just keep swimming.? Take a 
deep breath. ?Just keep swimming.? I also have a post-it note on my 
computer that says, ?Remember! This is hard on everyone, even you.? 
Together we are stronger than we are individually but only if  we help 
when we can and accept help when we need it. Give as much grace as 
you can to your students, to each other, and, most importantly, to 
yourself . Lastly, ask for help when you need it. BCAHE can help. Please 
reach out.

In Solidarity,
Sue Nightingale
BCAHE President

"Beach campfire on Wilapa Bay after a day 
of surfing. What pandemic?" courtesy Ray 
Butler, HSEWI

"I got my garden in," 
image courtesy Jillene 
Seiver, Psychology
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We asked Ron Hol land, English, for his thoughts on being an 
educator in 2020, and he generously shared this:

As a Black male educator, I have found Spring, Summer, and now Fall quarter 
uniquely challenging. I?ve always taken pride in student engagement and in 
creating the most suitable environment for my students, especially those 
who come from underrepresented populations. However, the uncontrollable 
circumstances of the Covid-19 pandemic and the national racial reckoning 
have thrust me into the roles of pseudo-social worker and personal trauma 
survivor as well as educator.

The move online has led to additional stressors for educators, and I?m not 
immune. After picking up the pieces and transitioning to a full Canvas class-
room setting, I found that Summer brought a new group of courses that re-
quired transformation. I?m grateful for the additional week and resources al-
lotted by the institution to assist in accomplishing this and for the support of 
the faculty union.

Even with institutional support, student expectations in online learning dif-
fer from those in a face-to-face setting. During the summer, I found students 
who expected unreasonable turnaround times on assignments and almost 
real-time responses to email correspondence. Navigating all of this while 
taking care of family, grieving the loss of my aunt to Covid-19, and worrying 
about my elderly parents really took its toll. On top of all this, I had to re-
spond in a dignif ied manner to assignments full of microaggressions and 
outright racism. Additionally, I had to deal with the racism that comes to 
anyone wearing a face mask while Black in our society.

The impact of Covid-19 has not been my only challenge. The case of George 
Floyd, a Black man who was kil led by an agent of the state, has impacted me 
immensely. Witnessing injustice, kil l ing, and cover-ups is a long-standing 
painful reality for Black people. However, this instance, f ilmed without edit-
ing for eight minutes and forty-six seconds, embodied all those experiences 
and more. It showed all the vulnerabil ity, innocence, and humanity of the 
Black experience and met it with the cold suffocating knee of whiteness--to 
the point of death. Such a happening f il led me with a sense of worthless-
ness, fear, anger, and distrust.

The image broadcast across the world also gave rise to the temporary atten-
tion of other racial groups. For a short moment, I held onto the hope that the 
nation would f inally do right by Black people. Like many, I volunteered 
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countless hours in resistance to the il ls of anti-Blackness on campus and in my 
community.  I served on committees and went to meetings in an attempt to press 
forward the movement for social justice in society and at our institution. Now 
that Fall quarter is upon us, here I sit drained, yet stil l f ighting the good f ight and 
providing a quality education to my students during these tumultuous times. I 
must be honest and say I have undertaken my duties with a new philosophy. No 
longer will I battle and f ight against racism; that?s not my business. My new ap-
proach is to celebrate and express my blackness within myself  and in everything 
I do. I?ll also work alongside my allies in this capacity to support their work. It?s 
good to be home.

PHOTO CONTEST WINNER
Earlier in the quarter, we asked for your 
summer staycation photos, and many of 
you answered the call. 

Sean Allen of the English 

Department was the winner of the 
Executive Council 's vote with his "August 
30, 10pm near Duvall."  

The photos throughout this issue are 
contest runners up or details from 
runners up. Thank you to the members 
who sent them and to everyone who 
shared some memories. We hope 
everyone is f inding some moments to 
commemorate even in these strange 
times.

Check out page 10 for the Winter 2021 
photo contest. One hint--hopefully 
someone in your bubble is a food stylist!
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Wait, you did what with my Canvas Course?
Article 10: Materials Ownership in the CBA  
by Chace St iehl , Secretary-Treasurer

The sudden pivot to online instruction has made our Canvas courses more 
important than ever. Sadly, we?ve seen an uptick in violations of members? 
property rights. As faculty members, you should know that you own the con-
tent of your Canvas courses, with rare exceptions. Ordinarily, your dean or 
program chair can?t give a Canvas course to a faculty member unless the 
College owns it or has the permission of the developer.

So, how do you know what?s yours, theirs, and what is shared? Let?s take a 
moment and review some of the basics from Article 10: Materials Ownership 
that are related to this issue.

(Article 10.2) ?The general policy of the College is that faculty have ownership 
of books, articles, monographs, glossaries, bibliographies, study guides, labo-
ratory manuals, syllabi, tests, and work papers, lectures, musical and/or dra-
matic compositions, unpublished scripts, films filmstrips, charts, transparen-
cies, other visual aids, video and audio tapes and cassettes, live video and au-
dio broadcasts, programmed instruction materials, drawings, paintings, sculp-
tures, photographs, and other works of art subject to the provisions of RCW 
42.52? [with] the following conditions and exceptions.? So, what does this 
mean, and what are those exceptions???

It means that you generally own your work product and your online courses, 
but there are three exceptions, one of which is pertinent to some online 
courses. The f irst two exceptions are specif ically about materials, and the 
third is about college-supported development of online courses.

The f irst exception says that if  the College specif ically commissions you to 
produce material and provides stipends or release time to do it, then it is 
?College-owned.? The second exception says if  the College is supporting the 
creation of materials, processes, or inventions ?by way of signif icant work 
time, facilit ies, or other College resources,? then you need a written agree-
ment with the College about ownership; otherwise, ?ownership shall vest in 
the College.? (Imagine you are going to use college labs and the greenhouse 
to create a strain of apples that is crisp, sweet, and impervious to apple mag-
gots. If  you are thinking about that, then let?s get you an agreement.)

The third exception is specif ically about ?Locally Developed Online 
Courses,? but it follows the same logic as the f irst two, except that owner-
ship is shared. If  the College provides funding or release time for the devel-
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opment of an online course, then the faculty member and the College 
will share ownership of all the course materials, with several 
provisions.

This shared ownership allows either party to duplicate materials, pre-
pare derivative works, and distribute copies, among other things. It 
allows the college to grant permission to other faculty members 
teaching that course to use the course/materials. It also binds faculty 
to not directly or indirectly compete with the College by selling, giv-
ing away, or using derivative works during their employment and for 
two years after, without prior written consent. (See Article 10.2.3 a-f 
for complete details.)

So what does this mean for you?

- One, you ordinarily own your course materials unless you were 
remunerated or given release to develop them.

- Two, others should not provide your materials as examples or 
templates to anyone else without your permission. If  they have, 
then it is imperative that you notify BCAHE as soon as possible, 
so that we can f ile a grievance on your behalf  and seek a 
remedy.

- Deans and program chairs don?t need to be added as 
teachers to your Canvas courses to do an online observa-
tion. You can screen share with an observer and guide 
them through a lesson. In fact, adding them as a Teacher 
invites problems. (Please consult BCAHE if  you need 
guidance conducting an equitable online class observa-
tion or if  you feel l ike you have a dean or program chair 
who needs help.)

- Three, if  the College provides you with a stipend or release 
time to develop a course, then you should expect to share own-
ership with the College, and you are bound by the ?non-
compete? phrase in Article 10.2.d. (But don?t confuse ?develop-
ing? with the normal work of updating courses, lectures, and 
sites that we are always engaged in on our own and through 
professional development opportunities. You own your 
improvements.)

Please think through these conditions before you agree to develop a 
course in exchange for a release or a stipend, and please protect your 
intellectual property by limiting access to your courses.
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WELCOME NEW MEMBERS
Jessica Wang:

At Home in Earth and Sky and Water

Jessica Wang started at Bellevue College this year as an assistant professor of 
Meteorology. She talked with Hoo?s News about her courses on the climate and 
about her silver l ining in the pandemic cloud.  

Hoo?s News: Tell us a bit about your academic specialty and recent research.

Jessica: I am an Earth System Scientist, which means I focus on the interactions 
among all parts of the Earth (e.g., the air, the oceans, the ground, l iving things, 
etc.). This interdisciplinary f ield integrates knowledge from f ields such as 
oceanography, meteorology, chemistry, biology, geology, and human systems, 
providing unique perspectives to connect the content I teach in the classroom to 
many real-world applications.

My Ph.D. research was in paleoclimate, studying how the climate changed 
thousands of years ago. Using cave deposits (e.g., stalagmites) collected from 
Southeast Asia, I created a 2,000-year record of both heavy rainfall and drought 
periods. Stalagmites have ?layers? similar to rings on a tree, and I identif ied the 
climate signals deposited within the layers by conducting months of extensive 
lab work. By studying the causes of past climate conditions, we can further 
understand current climate conditions, which can ultimately help us to improve 
our predictions of how our climate will change in the future, especially in 
response to human-caused global warming.

Hoo?s News: That alone is a reason for non-scientists to take meteorology 
courses. What courses do you teach at BC, and what is your impression so far of 
working with students?

Jessica: I teach METR 101: Introduction to Meteorology and OCEA& 101: 
Introduction to Oceanography, which have been very fulf il l ing. While most 
students who take these courses typically do not plan on pursuing a science 
major/ career, it is always a joy to hear how students joined the class because 
they were interested in why we have waves and tides or why our weather here in 
the Pacif ic Northwest is really cloudy and rainy versus sunny southern California. 
I am always very excited at the beginning of the quarter, because I know we will 
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explore how and why the ocean and atmosphere behave to inf luence our 
weather and climate. I love seeing the students realize, ?Ohh, THAT?S why it 
happens here. I never knew that!? Additionally, with the installation of our 
new BC weather station this past summer, I am excited to use the weather 
data collected right from our campus in future research projects and 
hands-on activit ies.

Hoo?s News: What's the most interesting thing you do outside of work?

Jessica: As a relatively new resident of the Pacif ic Northwest, I am looking 
forward to exploring more of the area! I have previously lived in 
Massachusetts, Texas, and California, so this is a new climate for me! My 
favorite, Covid-safe, activity so far is to drive down I-90 and explore the 
many hiking trails. While in graduate school, I spent my free time at Newport 
Beach, California, where I became PADI SCUBA certif ied. The entire 
experience was both incredibly exciting and terrifying, and I?m so glad I 
went out of my comfort zone to explore the underwater world. I haven?t had 
a chance to explore the waters here yet, but I look forward to doing so in the 
future.

Hoo?s News: That brings us to our f inal question.What do you miss most 
during pandemic conditions? Or, has it had any surprising advantages?

Jessica: The surprising advantage of the pandemic is that my partner (who 
lives and works in Colorado) has been able to stay with me in Bellevue and 
work remotely. Our entire relationship has been long-distance until now, so 
it has been absolutely wonderful to be in the same place for longer than a 
weekend. We visited Olympic National Park during the summer and have 
been doing weekly hikes over the weekend. He will eventually need to head 
back when the off ice opens back up, but we continue to cherish these times 
that we can cook together, watch movies, etc. We are both very grateful to 
have this time together.

Interview conducted and lightly edited by Cara Diaconoff
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 UNEMPLOYMENT INFORMATION

Are you an adjunct  facul ty member f inishing your Fal l  Quarter assignment? You may be el igible 
for unemployment insurance benef its! Not  sure if  you qual ify? Not  sure how to apply?

Come to this Zoom workshop to determine your el igibi l i ty and learn how to f i le for benef its.

Friday, December 4, 10:30 - 11:30 a.m.
Join Zoom Meeting: https:/ / bellevuecollege.zoom.us/ j/ 96065426744

 Meeting ID: 960 6542 6744          

Quest ions? Contact  Tobi Rosenberg, tobi.rosenberg@bel levuecol-
lege.edu or bcahevp@gmail .com

UNRESOLVED UNEMPLOYMENT INSURANCE
BENEFIT CLAIMS? 

If  you are a BCAHE member and have an unemployment claim whose processing has been 
delayed, our af f i l iate the Washington State Labor Council  may be able to help. If  you are 
interested in seeking support , please email  the fol lowing informat ion to Tobi Rosenberg at 
BCAHEVP@gmail .com.

1.Unemployment claim number

2.Ful l  f irst  & last  name as it  appears on of f icial  documents (including middle init ials)

3.Phone number and personal  email

4.A one-sentence note about  your claim,including whether or not  the claim is pandemic 
related, for example: "My claim has been in adjudication since June 12, I received a 
fraudulent claim attempt notice, and my claim is Covid-related.?

UNEMPLOYMENT BENEFITS WORKSHOP FOR 
ADJUNCT FACULTY - WITH COVID UPDATES

https://bellevuecollege.zoom.us/j/96065426744
https://bellevuecollege.zoom.us/j/96065426744
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For next quarter's Hoo's News, we'd love to collect some 
food photos and recipes to share with members. This is a 
litt le more complicated, so we're giving you a bit more 
time and hoping you'll use winter break to participate.

Between now and January 29th, please snap a photo of  a 
dish you l ike to cook and send it--along with the 
recipe--to lindsayhaneybc@gmail.com. 

Depending on the number, we won't necessarily get them 
all printed in winter, but the EC will f ind a way to 
recognize some of the best photos and most inspiring 
recipes. 

We hope that everyone gets a chance to enjoy some 
peaceful relaxation and gustatory pleasures during the 
break!

WINTER FOOD/PHOTO CONTEST
We're trying a 
different recipe and 
photo format for the 
Winter issue. Thanks 
to Trevor Gamble, 
Physics, for the idea!

Photo from this quarter's 
contest, courtesy Myriam 
Alhadeff Feldman, Life 
Science Adjunct. 

"I baked these for Jewish 
New Year, just before the 
quarter started." 

This is not a food photo: 

"Dawn at Green Lake as the smoke descends on Seattle" by  
Jennifer Laveglia, Math. 

mailto:lindsayhaneybc@gmail.com.


" THIS IS A              
QUOTE
IN YOUR 
SIDEBAR"

BCAHE'S 
ACCOMPLISHMENTS   

Some of Your Union?s Past Accomplishments: 

- Negotiated pay increases and indexing of 

Adjunct pay to the FT schedule in the epic 

Summer/Fall 2018 re-opener

- Established the Faculty Commons 

- Bargained for new Promotional Columns that increased 

wages for Adjunct and Full-t ime Faculty 

- Established Annual/Multi-annual Contracts for Adjuncts 

- Established the Early Learning Center Summer Place 

Holding Benefit  

- Was the f irst unit in the state to bargain and make gains 

with Local Reserve Funds 

- Lobbied for and won permanent rights for faculty to 

negotiate for local reserve funds 

- Increased Professional Development Funding  

- Increased compensation for Professional Development 

Days for Adjunct Faculty 

- Increased Early Retirement bonus for Full-t ime Faculty 

- ?Found? some $200,000 in underpayments in the A&H and 

HSEWI divisions that were happily reunited with their 

faculty owners  
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"Creating content for Classes - 
Dance/Mural" courtesy Laura 
Peterson, Dance. 
Photo Credit Brett Nagy. 
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What can YOU do this quarter to help make the union 

stronger and more effective in advocating for faculty? 

- Ask new colleagues if they are members, and if not, 

show them the "Join Now"  button at BCAHE.org.

- Attend the office hours held by the President, the 

Provost, and AVP of Academic Affairs in the Faculty 

Commons.  Ask questions about the issues that are 

important to you.

- Like BCAHE on Facebook to stay up to date on key 

developments.

- Reach out to your BCAHE reps (Executive Council 

members and officers) and volunteer for the 

membership committee! 

- Sign up for alerts and Remind 101 at  rmd.at /bcahea 

and look for updated informat ion at  

ht tps:/ / go.mybc.net /hr or www.BCAHE.org or 

ht tp:/ / bcahe.org/blog/  
- Attend BCAHE meetings!  It?s your union, and you 

need to make your voice heard.   

- Finally, if you have quest ions, comments, or want  to 

get  more involved, contact  one of  your BCAHE reps!  

HOO'S
NEWS

HELP
HOW YOU CAN

This newsletter was made 

possible by a collaborative 

effort of faculty, acting in 

solidarity with one another. 

Photo credits:  Images 

courtesy the BCAHE members 

noted in individual captions.
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