Letter of Agreement
between
Bellevue College
and
Bellevue College Association of Higher Education

The purpose of this Letter of Agreement between Bellevue College (the “College™)
and the Bellevue College Association of Higher Education (the “Association™) is to extend
the parties’ 2017-2020 collective bargaining agreement (the “Agreement”) by one year, with
the following revisions, due to the current health emergency.

Recitals

On February 29, 2020, Governor Jay Inslee issued Proclamation 20-05 declaring a
State of Emergency in all counties of the State of Washington to address the impacts of the
COVID-19 virus. That proclamation was followed by many others directing closure of the
State’s K-12 schools, prohibiting colleges and universities from convening face-to-face
classes, and eventually ordering Washingtonians to stay at home if they are not considered
essential employees.

The Governor’s orders, and Washington State’s mobilization to address the COVID-
19 pandemic, occurred at a time when the parties were beginning to schedule bargaining
sessions to negotiate a successor to the Agreement. The parties recognize that the restrictions
on activities ordered by Governor Inslee, the significant efforts of faculty to quickly shift
their instruction to an online modality, the significant efforts of administrators managing the
College’s response to the pandemic, and the uncertainty regarding the economic impact of
the pandemic on the College make it impractical to engage in full-scope bargaining at this
time. The parties have therefore entered into this Memorandum of Understanding to extend
the Agreement by one (1) year so that negotiations for a successor to the Agreement can
occur in a more suitable environment.

Agreement
Now, therefore, the parties agree as follows:
1 The term of the Agreement will be extended by one year, with a new
termination date of August 31, 2021 (the “Extension™). Unless expressly terminated by the
parties, all Letters of Agreement and Memoranda of Understanding in effect as of August 31,

2020 will remain in effect for the duration of the Extension.

2. Beginning July 1, 2020, the College will implement the two and eight-tenths
percent (2.8%) salary increase passed in the biennial budget for full-time faculty. See




attached 2020-2021 salary schedule for full-time faculty (Exhibit A). Beginning July 1,
2020, the College will implement the two and eight-tenths percent (2.8%) salary increase
passed in the biennial budget for part-time faculty, including the individualized program rates
i1 Sections 18.3 and 18.7. See attached 2020-2021 salary schedule for part-time faculty
(Exhibit A).

3. Should the Legislature reduce or eliminate funding for the 2020-2021 salary
increases, or otherwise materially reduce the College’s appropriation available for academic
expenditures, the parties will reopen negotiations to address the impacts of this reduced
funding.

4. In the event that the College receives funding from the State for additional
compensation for faculty in high-demand programs, the parties will meet to negotiate over
the distribution of such funds.

5. The College will continue to provide quarterly updates to the Association
regarding the expenditures and projected expenditures of any Guided Pathways funding
provided by the State, and recognizes the Association’s right to negotiate those funds, should
the plans have workload or other impacts on faculty.

6. The calendar for the 2021-2022 Academic Year is attached (Exhibit B).

T The parties will continue discussions via Labor Management Committee
regarding the implementation of Section 18.1.3 regarding Turnover Funds and to document
agreements, in writing, prior to September 30, 2020.

8. The parties acknowledge that the enhanced Professional Development Funds
available for the Academic Years 2017-2018 through 2019-2020 ($50,000 per year as
described in Section 23.3 of the Agreement) expire on June 30, 2020. During the Extension,
the College will return to the base level funding for Professional Development Funds of
$275.000 per academic year.

9. This Memorandum will expire on the effective date of a successor to the
Agreement.
For the College Kt HWZ«S:Z«/
President - BCAHE Pré idej
SR e
Contract Administrator (L BCAHE Secretary/Treasurer r
Date Date




Exhibit A

Salary Schedule
Effective July 1, 2020

18.1.1. Full-Time Faculty Salary Schedules.

a. Effective July 1, 2020, the full-time faculty salary schedule is as follows:

Range A Range B Range C Range D

——— ASSOCIATE SR ASSOCIATE FULL PROFESSOR

TEMP FT
Al $66,580.43 | Bl $69,815.41 || C1 $73.598.98 | D1 $78,472.91
A2 $68,985.53 | B2 $71,390.63 || C2 $75,174.22 | D2 $80,048.14
A3 $71,390.63 | B3 $73,834.83 | C3 $77.618.41 | D3 $82,492.33
A4 $73,834.83 | B4 $76,277.76 || C4 $80.061.34 | D4 $84,935.27
AS $76,277.76 || B5 $78.721.96 || C5 $82.505.54 | D5 $87.379.47
A6 $78,721.96 | B6 $81,163.62 || C6 $84,947.21 | D6 $89,821.13
A7 $81.,163.62 | B7 $83,609.09 || C7 $87.392.66 || D7 $92.266.60
A8 $83,609.09 || B8 $86,050.75 | C8 $89.,834.34 | D8 $94,708.26
A9 $86.050.75 | B9 $88,496.21 | C9 $92.279.80 || D9 $97,153.72
Al0 $88.496.21 | B10 $90,936.62 || C10 $94,720.21 | D10 $99.594.13
All $90,936.62 || B11 $93.380.82 | C11 $97.164.40 | D11 $102,038.32
Al2 $93,379.56 | B12 $95,825.01 | C12 $99,608.59 || D12 $104,482.52

18.2.2. Part-Time Salary Schedule. Effective July 1, 2020, the part-time faculty salary
schedule is as follows:

Category Base Rate | Senior Rate— | Senior Rate— | Lecturer I Lecturer II
Step 1* Step 2*

Category A
(Pay rate per
contact hour) $34.63 $37.61 $39.63 $40.63 $42.52
Category B
(Pay rate per
contact hour) $49.30 $53.70 $56.27 $58.04 $60.89
Category C 21.1% of 21.1% of P
(Payrateper | cell Al | $13,747.93 %% | $14.92926** | coll Ad 2k; fb‘(’)iziu
FTEF) above* above*




18.3.1.

18.3.2.

18.3.3.

18.7.2.

* Cell numbers reference cells on the Full-Time F. aculty salary schedule then in
effect as set forth in Section 18.1.1.

** Faculty compensated at the Senior Rate, Step I or 2, as of the effective date of this
section will remain at their current rate unless and until they are promoted to a
Lecturer Rate as provided in Section 11.4

Effective July 1, 2020, the rates per contact hour for the following programs are as
follows:

ALDAC $67.22
CE Health and Nursing $73.10
Interpretation/Translation ~ $53.07
OLS $61.75

ELI Faculty. Effective July 1, 2020, the rates per contact hour for part-time faculty
teaching in the ELI program are as follows:

ELI Community Classes $57.69

Continuing Education Faculty. Effective July 1, 2020 the Continuing Education rate
shall be no less than $34.83 per hour.

Athletic Release Time and Stipends. The stipends below apply per individual
participant. Nothing in this Section shall be construed to require the College to
maintain any identified programs.

Release Time | Minimum

Full Time Stipend

Not Full Time

Baseball Head 25% $6.611.12
Assistant 11% $3,305.55
Basketball, Men Head 25% $6,611.12
Assistant 11% $3,305.55
Basketball, Women | Head 25% $6,611.12
Assistant 11% $3.305.55
Golf Head 25% $6,611.12
Soccer, Men Head 25% $6.611.12
Assistant | 11% $3.305.55
Soccer, Women Head 25% $6.611.12
Assistant 11% $3.305.55
Softball Head 25% $6.611.12
Assistant 11% $3,305.55
Tennis, Women Head 25% $6,611.12




Release Time | Minimum
Full Time Stipend
Not Full Time
Volleyball, Women | Head 25% $6,611.12
Assistant 11% $3,305.55

18.7.3. Developmental Lab Chairs. Chairs of the Reading Lab, Writing Lab and
Mathematics Lab will each receive three-ninths (1.0 FTEF annually) release time or an
equivalent stipend at their current Category C rate of pay. In addition, each chair will receive
a Summer Quarter Stipend of $1,956.64.
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