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VICEPRESIDENT
Dear Faculty Colleagues,
In this past year of pandemic, your dedication and perseverance have
kept the students engaged and the college running in ways that we
never dreamed. You have inspired students, each other, and me with
your imagination and collaboration. While other colleges are struggling
to stay relevant, we have kept up enrollment and our standards.
Students have transferred from other colleges because of our new
reputation, and they have stayed. Thank you.
You?ve done great work, but this year has taken a toll, and at the last
faculty meeting you expressed a need for more support. The next day, I
made some requests of the President and Board of Trustees.

The BCAHE Officers:
Sue Nightingale, President
Tobi Rosenberg, Vice President
Chace Stiehl, SecretaryTreasurer
Executive Council:
J. Engel Szwaja-Franken, Cara
Diaconoff, Lindsay Haney,
Caroline Leffall, Eva Norling, and
David Spataro
WEA Rainier & UniServ
Contact:
Elizabeth Beck

First, I asked the College to investigate faculty well-being via a climate
survey to provide information to help the administration better support
us through these difficult times. I also proposed to do the same for
students to help us all better serve them.
I made a second request that the administration correct the tone of the
current conversations about our fiscal health that have fueled a sense
of impending financial doom and cuts or ?sunsets? of our jobs.
A fiscally responsible institution should indeed be doing regular
maintenance in the form of budget oversight and review. Because this
maintenance has been deferred for some time here at BC, what should
have been a routine check-up may have become a little more onerous,
but t here is no crisis. There is, however, a need to shift the messaging
about the work of the Budget Stakeholders Group away from imminent
apocalypse.
Another area of concern, which I addressed, is the ?efficiencies? that
have been made and that we are now preparing to endure for several
more years. These 4% cut s are not merely ?the addition of one student
(continued on Page 2)
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per class? as has been described in the President?s Cabinet, but the loss of
dozens of classes taught by adjunct faculty. These losses affect faculty and
students, and raise questions such as:
-

-

-

-

Why have these cuts been largely in the form of eliminating classes?
Why are we offering fewer course choices to students?
Why are we increasing class sizes when faculty are already
overwhelmed trying to develop this experimental virtual classroom
during a pandemic?
Why are we providing less faculty contact to students when we have
supposedly embraced the tenets of Guided Pathways and Achieving
the Dream that prescribe the opposite?
Why are we asking only the adjunct faculty to carry the burden of
cuts? Cuts should never affect only one group of employees; they
should be made more equitably across campus.
Most importantly, why aren?t we looking at ways to better student
success and enrollment by increasing and improving support of what
we do best?

The College must be more mindful about the timing and consequences of
future ?efficiencies.? We must remember that the college is not a business;
choices should be made when possible based on best educational
practices. We know that students who can?t find a particular course at a
particular time or with a particular instructor may not persist. Let?s invest in
faculty to invest in education.

Image courtesy Tim
Jones, Political Science

The final ask was for administration to act on their support of Guided
Pathways and Achieving the Dream which assert that students have better
success when their faculty are full members of the campus community.
Students deserve full-time instructors, and college employees deserve the
dignity of full-time, permanent employment. I asked that they join faculty
and students to support legislation such as SB 5194, which calls for
improving equity and access for students via, in part, improving student to
full-time faculty ratio.
It?s been a tough year. I am grateful for all you do. May spring bring us a
brighter future.
In Unity,
Tobi

Image courtesy Denise
Johnson, Sociology
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Teaching Pol it ics in t he Time of COVID-19

Int erest ed in writ ing
a col umn or
submit t ing phot os
f or Hoo's News?
Share your
perspect ive!
Email Chace St iehl ,
Carol ine Lef f al l ,
Lindsay Haney, or
Cara Diaconof f

It is always challenging to teach political science, as many people think that
an opinion about politics is the same thing as using rigorous methods, having extensive knowledge of previous research, and applying practical experience. In the last several years--with the rise of misinformation via social
media, the 24-hour news cycle, and the endless flow of opinion from writers
and commentators, each one looking to be more ?insightful? and ?raw? than
the last--it has been especially challenging to convince students that the
study of politics is a discipline with methods and theories and that real politics is based in concrete social and historical dynamics. While this note was
supposed to focus on the challenges of teaching politics during COVID, we
cannot address that without also discussing the key interaction variable-teaching in the time of Trump.
At the time of writing, more than 81 million voters had rebuked former President Trump?s policies and voted for Joe Biden and Kamala Harris. Even so,
Trumpism, in terms of ideology, form, and general hostility to critical political thought, remains relevant for us as instructors. Trumpism changed the
political climate, but it was also grounded in a long-standing frustration with
expertise, and it combined with anti-science movements rising among the
right wing to form the path that led logically to our current moment, one in
which many members of the public are rejecting objective facts. Frustratingly, this state of affairs has been normalized by media outlets like Fox
News as well as by Republican political elites. In short, the political ideology
of Trumpism is still very relevant and will be so for a long time.
Let?s define Trumpism. In addition to being recognizable by the particular
patterns of behavior that marked former President Trump?s political persona,
it can be defined by the following traits: a) the tendency to reject data in favor of individual belief and belief in conspiracy theories, b) stances favoring
white supremacy and xenophobia, and c) traditional conservative aversion
to state intervention into the economy. This atmosphere has affected various aspects of teaching political science today, for example:
-

Centering Data. In doing our work, we seek to ensure that students engage with key datasets that help them understand how policy is made.
We also integrate data from other disciplines: healthcare, housing and
development, and macroeconomics. Working with data in the study of
politics shows how policy can make a real-life impact. In so doing, it
can recast what some see as mere partisan commentary as a more
sobering debate about matters of public policy. For example, students
who are unfamiliar with racial disparities in human services can both
(continued next page)
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learn about the history of racial disparities
in health and see how to measure those.
This is particularly relevant with COVID
data.
-

-

Challenging White Supremacy. We acknowledge the work that many BIPoC professionals have done on this issue despite
the challenges of advancing in a historically white and elite field. Inherently, political science is the study of the state and
how everything else interacts with or is impacted by it; therefore, it is imperative to
examine the theories, history, and phenomena that interact with the state. One
such phenomenon, particularly in American
politics, is white supremacy, namely, the
dominance of white Americans in political
institutions, norms, and the interests that
dominate decision-making. This is both a
contemporary and a historical phenomenon, and the narratives that obscure it perpetuate a toxic hostility to conversations
around diversity and equity in our institutions and the civic sphere.
Emphasizing Action. The educators in our
department ask students to identify ways
in which they can act on a political issue
that they feel is important and facilitate
students?actions. Young people have been
at the center of the historic civil rights activism and advocacy that has changed the
political discourse in the last several years.
Engaging in political activity is, therefore,
an important element in field-based research, study, and observation when it
comes to teaching political science. This
usually includes participating in a protest
or demonstration, speaking with a political
elite or local activist, or similar actions.
However in our current environment, these
recommendations must be tempered with

safety precautions. Under pandemic conditions, students can get engaged using social media--starting their own social media
campaigns or getting involved in virtual
protest and town halls, focusing on ways in
which they can impact their immediate local communities.
-

Inspiring Undergraduate Research and Fact
Finding. In Political Science, we expose
students to undergraduate research methods where they work in groups to complete
a research project using hypothesis testing
and original data collection. With all our
classes now online and knowing the challenges in technology and group work, we
have adjusted to have students work individually, utilizing surveys, meeting applications, and collaborative platforms. As citizens, we are constantly bombarded with
surveys to complete, and survey data are
consistently used (often incorrectly) in
analysis and news reports, yet students
don?t understand the intricacies of survey
writing nor how to properly use the response data. Because most surveys are
now conducted virtually, students experience the challenges of finding respondents
and collecting enough responses as well as
analyzing the data they receive. They begin
to see how a single word in a question can
change its entire meaning and the kind of
responses collected. Having students utilize survey methodology has proved a useful way to continue exposing students to
undergraduate research while keeping
them safe in their homes.

Likewise, due to Covid-19 lockdown policies and
normalized social distancing practices, students
now also mainly interact through social media.
They have internalized the norms and logic of
(continued next page)
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online social media culture, such as brevity, gamification of tasks, and creating social niches and thus potentially being lured into echo chambers. While the latter
possibility is disconcerting when it comes to studying politics and creating a
healthy political discourse, this form of group discourse and intentional
community-building has also empowered marginalized individuals and groups who
have been historically disempowered: BIPoC communities, the LGBTQ community,
and others. We are still working on better methods for facilitating online group
work!
The practices of the Trump administration were abnormal to the normal practices of
a democratic society. Practices such as demonizing and bullying the press, encouraging violence against political opponents, and subverting a democratic election, to
name a few, all provided stark counter-examples of how a democracy functions. In
the Trump era, our work has transformed considerably and placed an added burden
on many of us, especially those who do the unacknowledged labor of bringing our
own lived experiences into discussions. Nevertheless, teaching politics now is inexorably tied to teaching students how to become active players in our democracy.
--Clifford Cawthon and Christina Sciabarra
Political Science

UNEMPLOYMENTBENEFITSWORKSHOPFOR
ADJUNCTFACULTY- WITHCOVIDUPDATES
If you are an adjunct f acul t y member f inishing your Wint er Quart er assignment , you may be el igibl e f or unempl oyment insurance benef it s. Not sure if you qualif y? Not sure how t o appl y?
Come t o t his Zoom workshop t o det ermine your el igibil it y and l earn how t o f il e f or benef it s.

Friday, March 12, 10:30 - 11:30 a.m.
Join Zoom Meeting: https:/ / bellevuecollege.zoom.us/ j/ 82314217296?
pwd=OE1pWFBqcm4vWVkxQ2h5NnZnUk5Qdz09
Meeting ID: 823 1421 7296
Password: 777984
By Phone: 1 253 215 8782

Quest ions? Cont act Tobi Rosenberg, t obi.rosenberg@bel l evuecol l ege.edu or bcahevp@gmail .com
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What Do I Include for This Review?
Articles 25 and 26: Student Evals and Review Processes
by Lindsay Haney and Chace Stiehl
Everyone gets reviewed, and student evaluation analysis is part of every review. That bit is simple, but you would certainly be forgiven for having questions about which student evaluations count for your next review, as the
contract includes different provisions for full-time (FT) and adjunct faculty,
and the recent Letters of Of Agreement around pandemic operations add
some complexity. This quarter we want to clear up any confusion about
which student evaluations are in play for both adjuncts and FT folks during
various reviews.
We?re not going to spend much time on folks in the tenure track, because the
TRC has already communicated with Tenure Evaluation Subcommittees and
candidates about the particular care with which student evaluations should
be treated. Essentially, student evaluations should be considered for all of
your FT load, and your TES should be careful to contextualize them in light of
this year?s unique instructional challenges.

Image courtesy
Denise Johnson,
Sociology

We're int erest ed in
publ ishing f acul t y
perspect ives on
t opics incl uding t he
prof ession, t he
workpl ace, equit y,
and work/ l if e
bal ance. Get in t ouch
t o share your ideas!

For everyone else, a series of LOAs (Spring 2020, Fall 2020, and Winter/ Spring 2021) provide for specific treatment of student evaluations.
Namely, at the instructor?s discretion, Spring 2020 evaluations may be excluded from part-time performance reviews or post-tenure evaluations. For
Fall 2020 and Winter and Spring 2021, student evaluation data must be presented with a notation of the pandemic in all future evaluations and/ or
reviews.
In addition, the contract grants some rights to exclude a section?s evaluations from consideration. Tenured faculty may ?choose to exclude one (1)
class per year from the evaluations they collect and submit? as part of their
requirement for annual submission of student evaluations (25.4.1). Adjuncts
preparing for a part-time performance review beyond their fifth-quarter review (a ?subsequent review? conducted every four years thereafter) may
similarly choose to exclude one (1) course from evaluation for each year in
which they teach at least nine courses (26.4.4). Note that the academic year
technically runs from Summer to Spring, and the contract doesn?t distinguish
between Summer and other quarters for adjuncts.
To consider some specific cases:
-

Adjunct s get t ing a second-quart er review right now might not have
taught in Spring 2020, but if they did, they may elect not to include
those student evals for consideration. Everything else should be con(continued next page)
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sidered. Any data or comment on student evaluations from Fall
2020 through Spring 2021 should include a notation of the
pandemic.
-

Adjunct s compl et ing a f if t h-quart er review may choose not to
include Spring 2020 evals. Everything else should be considered. Any data or comment on student evaluations from Fall
2020 through Spring 2021 should include a notation of the
pandemic.

-

Adjunct s compl et ing a ?subsequent review? have a slightly
more complicated process. Their process requires them to ?include at least one course-section evaluation per quarter taught
at BC since prior review, chosen randomly at the end of the review cycle up to a maximum of nine (9).? To comply with this,
you should submit a list of your completed sections arranged
by quarter, going back to the quarter of your last review. At
your option, you may exclude Spring 2020 evaluations from
consideration, and you may exclude one additional section
from consideration per year for any years in which you taught
nine or more sections (Summer to Spring). Your reviewer
should randomly select one section per quarter taught, up to a
maximum of nine sections. Any data or comment on student
evaluations from Fall 2020 through Spring 2021 should include
a notation of the pandemic.

-

Image courtesy David
Lopez-Kopp, English

For a post -t enure review, you may choose to exclude Spring
2020 if you like, and you may exclude one class per year.
Moonlights are outside the scope of this review. Any data or
comment on student evaluations from Fall 2020 through Spring
2021 should include a notation of the pandemic.

We hope that that helps clarify the issue, and we wish you happy
reviewing!

You can always find
the contract and
current letters of
agreement on the
new BCAHE website:
https:/ / bcahe.org/ current-contract-info/

If you aren't yet a

member, you can use
the new electronic
sign-up form at
ht t ps:/ / www.washingt onea.org/ eJoin/
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WELCOMENEWMEMBERS
David Fueger:
Rocks, Trees, and the Privilege of Editing
David Fueger came to BC in Spring 2020 as an adjunct instructor in the English
department, teaching primarily technical writing. He talked with Hoo?s News
about connecting to the land, the art of bonsai, and the relationship between
gardening and writing.

Hoo?s News: What is your academic specialty, and what part does it play in your
life beyond teaching?
David: I really enjoy teaching technical writing here at BC. My interest area is
ecocriticism and exploring the connections that we have with the natural world
around us. When I pursued a Master?s in English in Flagstaff, Arizona, I fell in love
with the landscape of the southwest. As I read Edward Abbey?s descriptions of
southwest landscapes and canyoneered around Bears Ears, Marble Canyon, and
the Vermillion Cliffs, I became an academic desert rat. I worked in the Grand
Canyon for more than a few years as a guide, where both rocks and botany
became obsessions. Before moving here to Bellevue last March, I worked as a
field botanist for the Forest Service and served as a commissioner on Flagstaff?s
Beautification and Public Art Commission. In general, I advocate for a deep
connection to the land and art that inspires.
Hoo?s News: During the quarter, how do you balance your own pursuits and
teaching? or achieve work/ life balance generally?
David: I run and work on plants, and both of those activities are pretty Zen. In
between the Zen spaces, where I don?t do any real, meaningful thinking, I manage
to sort my days and weeks out okay.
Hoo?s News: How does that approach inform your teaching?
David: I enjoy teaching technical writing as ?reader-centered writing.? Because
students are explicitly learning the skill of technical writing for industry, I find it
useful to have students compose with their readers in the forefront of their
minds. One of my mantras is, ?exercise the privilege of editing.? Clarity is a
beautiful aesthetic.
(continued next page)

BCAHE
membership at
a glance:
409 total
members,
made up of 210
adjunct faculty
and 199
tenured/tenure
track faculty
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Hoo?s News: What's the most interesting thing you?re doing right now
outside of work or teaching?
David: Currently, I practice the art of bonsai-- specifically root-over-rock
bonsai (ishitsuki). Five years ago, I started growing rock figs over
cool-looking rocks like noreena jasper and laguna lace agates. My go-to tree
is Ficus Petiolaris, which roots so substantially over its host rock that they?re
called ?strangler figs.? After five years, the trees are situating quite well
over their host rocks, and I am gaining insight into the patience and
attention required to grow trees well.
Hoo?s News: Patience and attention are skills we?re hearing we need to hone
during the pandemic. What do you miss most in these pandemic conditions?
Or, has it had any advantages?
David: I do count my blessings regularly, including the opportunity to grow
twenty-five different kinds of fuchsias last season. The grow climate in the
Puget Sound region is incredible.
I moved here on March 1, 2020, right as the quarantine started, so I didn?t
have the chance to make friends or colleagues, aside from the
ever-gregarious David Lopez-Kopp. I am looking forward to a world with a
promising future and hope I can eventually meet colleagues in the English
Department.
Interview conducted and lightly edited by Cara Diaconoff

If you aren't yet a
Image
courtesy
Tim Jones,
Political
Science

member, you can use
the new electronic
sign-up form at
ht t ps:/ / www.washingt onea.org/ eJoin/
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HOO'SRECIPES- PT. ONE
This quarter we asked for photos of your renditions of
recipes you would recommend. We received a wealth
of submissions, so we're printing half this quarter and
half in Spring. Here's what your intrepid colleagues
have been up to:
Ivan Br een (ELI) took
his shot at the
storied Cassou let .
He says he didn't
include the duck
confit called for in
the linked recipe, but
it still looks pretty
rich to us!

Kr ist i Raym on d
(Math) assures us
that her 9 year old
can make this
Roast ed
Bu t t er n u t Squ ash
Pie by herself,
which probably
bodes well for the
rest of us.

Nicole Lon gpr é
(Faculty Librarian)
says that these
Gin ger Cook ies
w it h Cin n am on
Ch ips are probably
her favorites from
her cookie blog.
Enough said!

Thank you to all who shared a recipe, and we urge
everyone to look out for more in Spring!

Tam m i Doyle (Drama) rang in
the new year with this
M u sh r oom Wellin gt on. What a
beauty!

Jen n ie Kon g M ayer (Chemistry)
recommends this soothing Beef
St ew , particularly for cold nights.
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" THISISA
QUOTE
INYOUR
SIDEBAR"

BCAHE'S
ACCOMPLISHMENTS
Some of Your Union?s Past Accomplishments:
-

Negotiated pay increases and indexing of Adjunct pay to
the FT schedule in the epic Summer/ Fall 2018 re-opener

-

Established the Faculty Commons

-

Bargained for new Promotional Columns that increased
wages for Adjunct and Full-time Faculty

-

Established Annual/ Multi-annual Contracts for Adjuncts

-

Established the Early Learning Center Summer Place
Holding Benefit

-

Was the first unit in the state to bargain and make gains
with local reserve funds

-

Lobbied for and won permanent rights for faculty to
negotiate for local reserve funds

-

Increased Professional Development Funding

-

Increased compensation for Professional Development
Days for Adjunct Faculty

-

Increased Early Retirement bonus for Full-time Faculty

-

?Found? some $200,000 in underpayments in the A&H and
HSEWI divisions that were happily reunited with their

faculty owners
If you aren't yet a member,
you can use the new
electronic sign-up form at
ht t ps:/ / www.washingt onea.org/ eJoin/

Images courtesy Denise
Johnson, Sociology
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HELP
What can YOU do this quarter to help make the union
stronger and more effective in advocating for faculty?
-

HOO'S
NEWS

Ask new colleagues if they are members, and if not,
show them the " Join Now" button at BCAHE.org.

-

Attend the office hours held by the President, the
Provost, and AVP of Academic Affairs in the Faculty
Commons. Ask questions about the issues that are
important to you.

-

Like BCAHE on Facebook to stay up to date on key
developments.

-

Reach out to your BCAHE reps (Executive Council
members and officers) and volunteer for the
membership committee!

-

Sign up f or al ert s and Remind 101 at rmd.at / bcahea
and l ook f or updat ed inf ormat ion at

-

ht t ps:/ / go.mybc.net / hr or www.BCAHE.org
Attend BCAHE meetings! It?s your union, and you

This newsletter was made
possible by a collaborative
effort of faculty, acting in
solidarity with one another.

need to make your voice heard.
-

Finally, if you have quest ions, comment s, or want t o
get more invol ved, cont act one of your BCAHE reps!

Photo credits: Images
courtesy the BCAHE members
noted in individual captions.

BCAHE
Room A123
425-564-2280
bcahe.org
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