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BCAHE
SECRETARY-TREASURER
How does a 50/ 50 spl it sound?
As many of you know, it is bargaining season, and no, I don?t mean
the return to outdoor markets and haggling over tulips or heirloom
tomatoes, although we hope that that is also imminent. This year is
an ?open bargain? year, which happens in the last year of an
existing contract. In these years, everything is up for discussion as
the BCAHE works toward ironing out a successor agreement.
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So what is the deal with the ?50/ 50 split?? Well, the BCAHE has
been diligently working on membership for the past few years, and
our membership now comprises roughly 50% from the
tenure-track ranks and 50% from adjunct. This matters for a lot of
reasons, but in a bargaining context it is incredibly important. The
higher the proportion of adjunct members we have, the more
seriously the administration must take our demands for adjuncts at
the bargaining table.
Consider an anecdote and a fact. At one point in the mid-2010s,
the BCAHE bargaining team had to remind the College, twice, that
their economic proposals didn?t include anything for adjuncts! To
be fair, the College was finding itself wildly uncompetitive in
regional and national labor markets for tenure-track faculty while
at the same time being reasonably competitive in the adjunct
market. But the important point is that they thought they could get
a deal done without any meaningful movement for adjuncts. The
key fact is that at the time, only 16% of adjuncts were BCAHE
members, and they only made up about 39% of the membership.
This meant that the College was pretty sure they could pursue their
(continued on Page 2)
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FROMTHESECRETARY-TREASURER, CONT'D
goals without risk of losing a contract ratification. Bluntly put, they
seemed to think that there weren't enough adjunct votes to force them
to meaningfully address adjunct pay. Of course, we didn?t let that
happen, but it was like pulling teeth to get movement on demands for
adjuncts. In the end, it was the threat that tenure-track faculty might
reject an agreement on behalf of adjuncts that ultimately helped us
win lecturer promotions and annual contracts.
So, how does a 50/ 50 split sound? It sounds like bargaining power. By
2016, the adjunct membership rate was up to 22% , and their share of
total membership was 42% . By 2018, the membership rate was 35%
and their share of total membership was 51% , and it is no coincidence
that in 2018, we were able to get an 11% increase in pay for adjuncts
and to ?index? adjunct pay to the tenure-track pay schedule. This
indexing ensures that whenever there is an increase in tenure-track
pay, it will be mirrored in adjunct pay.

Tahle Patton, Art/Interior
Design, with Mortise
McGuilicutty Patton.

The BCAHE, of course, would like to bargain for a higher index rate
until we can reach a level that brings about parity, or a rate that
equitably reflects the difference in work duties. Making progress on
that goal is going to require strong participation from adjuncts.
Adjuncts, your membership matters for so many reasons, but when it
comes to bargaining, we just aren?t going to move the needle without
continued adjunct support. If you haven?t already, then please join at
bcahe.org, so that you can help build our bargaining power and push
the College toward more equitable pay.

In Unity,
Chace Stiehl
Secretary/ Treasurer BCAHE

Sara Sutler-Cohen
(Sociology) with Gimli,
Son of Gloin, Cousin of
Balin, the day they
brought him home eight
years ago.

If you aren't yet a
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sign-up form at
ht t ps:/ / www.washingt onea.org/ eJoin/

Katie
Malkin
(Nursing)
and her
best boy,
Calvin
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UNEMPLOYMENTBENEFITS
UPDATE
Regul ar Benef it s
Many adjuncts are eligible to collect ?regular? benefits between quarters, including summer, when they have no work or a reduced workload. Come to
the June 18 Unemployment Benefits workshop for more information.
Pandemic-Rel at ed Updat es

Int erest ed in writ ing
a col umn or
submit t ing phot os

We try to stay apprised of changes, but it is important to check the ESD website (https:/ / esd.wa.gov/ ) weekly for al ert s about the change in status of
waivers and other policies while you are filing. Here are some recent
changes that affect regular benefits:

f or Hoo's News?
Share your
perspect ive!

The 2021 federal stimulus bill extends CARES Act unemployment benefits:
-

Email Chace St iehl ,
Carol ine Lef f al l ,

-

Lindsay Haney, or
Cara Diaconof f
-

Extends both Pandemic Unemployment Assistance (PUA) and Pandemic Emergency Unemployment Compensation (PEUC) until Sept ember 4, 2021
Continues the additional $300 per week for all eligible claimants until
Sept ember 4, 2021. By federal law, all claimants will get this benefit,
except those receiving Training Benefits. The $300 is in addit ion to
claimants?usual weekly benefit amount
The Pandemic Emergency Unempl oyment Compensat ion (PEUC),
available March 29, 2020-September 4, 2021, provides addit ional
weeks of benef it s on t op of regul ar unempl oyment benef it s. This and
other benefit extension programs may provide cont inued benef it s af t er regul ar unempl oyment benef it s expire. You may apply for extended benefits before your benefit year ends

Wait ing Week
The Waiting Week policy, which requires claimants to forgo the first week of
a new year of benefits, is current l y waived. For those who were denied compensation for their first week of a new UI claim this year, the waiver was reinstated retroactively to January 9, 2021. Those who were not compensated
on the basis of a "wait ing week" since that date will be reimbursed.
(continued next page)
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UNEMPLOYMENTINFORMATION, CONT'D
Job Search Requirement s
For those on "regular" benefits, the "job search" requirement that requires
claimants to report at least three (3) job searches a week is current l y optional.
Claimants may answer "no" on the weekly question about job searches.
COBRA Subsidy
A normal change of contract, either voluntary or involuntary, between quarters that
causes a reduction in hours and therefore results in a loss of employer-paid health
coverage makes faculty eligible for the COBRA subsidy from April 1, 2021 through
September 30, 2021.

Quest ions or Probl ems? Contact your union for assistance! We are here to help.

UNEMPLOYMENTBENEFITSWORKSHOPFOR
ADJUNCTFACULTY- WITHCOVIDUPDATES
If you are an adjunct f acul t y member f inishing your Spring Quart er cl asses, you may be el igibl e
f or unempl oyment insurance benef it s.

Not sure if you qual if y? Not sure how t o appl y?
Come t o t his Zoom workshop t o det ermine your el igibil it y and l earn how t o f il e f or benef it s.

Friday, June 18, 10:30 a.m. - 11:30 a.m.
Join Zoom Meeting:
https:/ / bellevuecollege.zoom.us/ j/ 86545940349?pwd=UG9Nb1NBWHhyRE9TMlZOZi9JTFlaUT09
Meeting ID: 865 4594 0349
Password: 802859
By Phone: 1 253 215 8782

Quest ions? Cont act Tobi Rosenberg, bcahevp@gmail .com
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Weingart en Right s
aka "knowing when t o cal l f or support "
The Communications team thanks our WEA UniServ Director, Elizabeth Beck, for
breaking down these important legal rights for us.

The rights of unionized employees to have a union representative present
during investigatory interviews were announced by the U.S. Supreme Court
in a 1975 case (NLRB vs. Weingarten, Inc. 420 U.S. 251,88 LRRM 2689).
These rights have become known as Weingarten rights. These rights apply to
all members of the bargaining unit, whether or not they are currently a duespaying member of the union.
Empl oyees have Weingart en right s onl y during invest igat ory int erviews.
An investigatory interview occurs when a supervisor questions an employee
to obtain information which could be used as a basis for discipline or asks an
employee to defend their conduct. If an employee has a reasonable belief
that discipline or other adverse consequences may result from what they
say, the employee has the right to request union representation. When t he
empl oyee makes t he request f or a union represent at ive t o be present ,
management has t hree opt ions:
Jackie Miller, Life
Sciences and
Molecular
Biosciences, with
Wrigley

We're int erest ed in
publ ishing f acul t y
perspect ives on
t opics incl uding t he
prof ession, t he
workpl ace, equit y,
and work/ l if e
bal ance. Get in t ouch
t o share your ideas!

1. They can stop questioning until the representative can be present,
even if this means rescheduling the interview
2. They can call off the interview
3. They can tell the employee that they will call off the interview unless
the employee voluntarily gives up his/ her rights to a union representative (an opt ion t he empl oyee shoul d always ref use)
Once you've asked for union representation, any attempt by management to
continue asking questions before a union representative gets there is ILLEGAL. If supervisors pressure you by t el l ing you t hat "you're onl y making
t hings worse f or yoursel f " by asking f or union represent at ion, t hat 's
against t he l aw t oo.
Employers will often assert that the only role of a union representative in an
investigatory interview is to observe the discussion. The NLRB (National Labor Relations Board) has established the following rules regarding Weingarten representation:
-

Management must inform the union representative of the subject of
the interrogation. (However, this can be very general, e.g., ?We have
received a student complaint?)
(continued next page)
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WEINGARTEN, CONT'D
-

-

-

-

The union representative must also be
allowed to speak privately with the employee before the interview
During the interview, the representative
cannot argue with the employer but can
interrupt to clarify a question or response, ask about the relevance of a
seemingly off-topic question, or to object
to confusing/ intimidating tactics
While the interview is in progress, the
representative cannot tell the employee
what to say, but the representative may
advise the employee on how to answer a
question. (This typically takes place in a
?caucus,? when the employee speaks
briefly in private with the union
representative)
At the end of the interview, the union
representative can add information to
support the employee's case or invite the
employee to share such information

Know t he l imit s
Just as it's important to know what your Weingarten rights are, it is also important to know
the limits.
You are not ent it l ed t o have a represent at ive
present every t ime a supervisor want s t o t al k
t o you.
Supervisors have both the right and a responsibility to provide constructive feedback without it being considered disciplinary. Remember, if the discussion begins to change into
questioning that the average person would rea-

You can always find
the contract and
current letters of
agreement on the
new BCAHE website:
https:/ / bcahe.org/ current-contract-info/

sonably believe could lead to discipline, you
have the right to ask for representation before
the conversation goes any further.
If you are cal l ed int o t he supervisor's of f ice f or
an invest igat ion, you can't ref use t o go wit hout your represent at ive.
All you can do is refuse to answer questions
until your union representative gets there and
you've had a chance to talk things over. Realistically, most supervisors will simply reschedule
the interview for a date/ time when a union
representative can be present.
Sampl e Union Represent at ion Request
?If this discussion could in any way lead to my
being disciplined or terminated, or affect my
personal working conditions, I respectfully request that my association representative be
present at the meeting. Without representaImage courtesy David
tion, I choose not to answer
any questions.?
Lopez-Kopp, English

Who t o Cont act
If you are in need of a union representative to
join you for an investigatory interview, contact
one of the following BCAHE Officers or Executive Council members:

Sue Nightingale, President,
bcahepres@gmail.com
Tobi Rosenberg, Vice President,
bcahevp@gmail.com
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POWERINAUNION
ANDIN(MUSICAL) COMMUNION
SINGINGALONGWITHSEATTLELABORCHORUS
by Cara Diaconoff
On the evening of Saturday, May 15, two of your
Executive Council members logged in from their
respective homes to listen to members of the Seattle
Labor Chorus, joined by celebrity guests Holly Near and
Billy Bragg, sing classic and contemporary pro-labor
songs in pre-recorded sessions. A glass of wine (for
Cara) and two spirited children (for Lindsay) enhanced
the virtual-concert experience.
The event was a fundraiser for Seattle Labor Chorus, a
wonderful local institution that not everyone might
know about. They formed in 1997, initially as a backup
group for Pete Seeger?s appearance that year at
Northwest Folklife Festival, and, since then, have
performed for local unions and at rallies including the
famed WTO protests. Undaunted by the pandemic, they
have been rehearsing regularly on Zoom for the past
year, and the BCAHE recently sent a donation to help
fund their 2021-2022 season. Check them out at
https:/ / seattlelaborchorus.org/
Music is central to labor history. No political movement,
and no labor union, can survive long if its members
don?t find joy and pleasure and meaning in serving it. In
labor movements around the world, music has been
essential in providing that joy? in embodying the
shared sense of purpose that makes a union a union. The
virtual concert gave us a touching reminder of that fact,
and in appreciation, we present a few lyric extracts from
the performance, beside and below.

If you aren't yet a member, you can use

the new electronic sign-up form at
https:/ / www.washingtonea.org/ eJoin/

Bread and Roses
Written by James Oppenheim (1911), sung
by Lou Truskoff, Sasha Harmon, Celia Matson,
and Sue Moser

As we come marching, marching, in the
beauty of the day,
A million darkened kitchens, a thousand
mill lofts gray,
Are touched with all the radiance, that a
sudden sun discloses,
For the people hear us singing: Bread and
Roses! Bread and Roses!
As we come marching, marching, we
battle too for men,
For they are women?s children, and we
mother them again.
Our lives shall not be sweated, from birth
until life closes;
Hearts starve as well as bodies; give us
bread, but give us roses.
As we come marching, marching,
unnumbered women dead
Are crying through our singing, their
ancient cry for bread.
Small art, and love, and beauty, their
drudging spirits knew.
Yes, it is bread we fight for, but we fight
for roses too.
As we come marching, marching, we bring
the greater days,
For the rising of the women means the
rising of the race.
No more the drudge and idler, ten that
toil where one reposes,
But a sharing of life?s glories: Bread and
Roses! Bread and Roses!
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SING-ALONG, CONT'D
Sol idarit y Forever
Written by Ralph Chaplin (1915), sung by Lou
Truskoff, Sasha Harmon, Celia Matson, and Sue
Moser
When the union?s inspiration
through the workers?blood shall run,
there can be no power greater
anywhere beneath the sun.
Yet what force on earth is weaker
than the feeble strength of one.
For the union makes us strong.
[CHORUS] Solidarity forever, solidarity forever
Solidarity forever,
For the union makes us strong
It is we who ploughed the prairies,
built the cities where they trade.
Dug the mine and built the workshops,
endless miles of railroad laid.
Now we stand outcast and starving,
?mid the wonders we have made.
But the union makes us strong.
[CHORUS]
They have taken untold millions
that they never toiled to earn.
But without our brain and muscle,
not a single wheel can turn.
We can break their haughty power,
gain our freedom when we learn
that the union makes us strong.
In our hands is placed a power,
greater than their hoarded gold.
Greater than the might of armies
magnified a thousandfold.
We can bring to birth a new world
from the ashes of the old.
For the union makes us strong.
[CHORUS]

f rom

Never Cross a
Picket Line

Written and sung by Billy Bragg
Five hundred men sacked for refusing
To ever cross a picket line
The voices down the ages warning
Never cross a picket line
You must never cross a picket line
Two years gone by but still they never
Ever cross a picket line
With their wives and children they stand
together
Never cross a picket line
You must never cross a picket line
Look away, look away
Look away out west to San Francisco
Look away, look away
Look away down south to Sydney Harbor
Where the dockers have organized
The world's longest picket line? ?
Want a little context on some of these songs and the
historical moments from which they arise?
Check out this article from The Mary Sue or this one
from the Zinn Education Project for more on "Bread
and Roses."
Ralph Chaplin's Washington State connections are
part of the genesis of "Solidarity Forever."
A little more context on the labor action Bragg refers
to may be found here, or you can read a brief
interview here.
Finally, you might have noticed that there's all kinds
of gendered language and attitudes reflected in some
older labor songs, but labor singers are forever
adjusting them in performance. See Dar Williams give
a great "fixed that for you" verse to "Union Maid"
here, or you can read an article from the Woody
Guthrie Annual on that song's evolution. - LH
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WELCOMENEWMEMBERS
Diane Wal ser:
High Availability at Home, at Work, and Everywhere in Between
Diane Walser is an assistant professor in the Network Services and Computing
Systems (NSCOM) department. She talked with Hoo?s News about teaching in a
highly dynamic professional field and about recharging in daily life with children
and horses.

Hoo?s News: What is your academic specialty, and are you currently working on
any interesting research of your own, connected to it?

BCAHE

Diane: I teach in the NSCOM department, where we focus on teaching students
how to administer the technology that allows the rest of us to access the many
useful resources on the internet. The IT field changes rapidly, and as a prof-tech
program, part of what allows us to keep our courses current is regularly
participating in professional development. I am currently taking an eight-week
course on how to teach CyberOps material, and I will be taking a one-week
immersive course on Python programming in June. This summer will be dedicated
to a combination of becoming an AWS-certified cloud instructor and taking a
deeper dive into VMware?s VSphere platform.

membership at

Hoo?s News: You worked a significant amount of time in industry before coming
to academe. How would you say that your field experience has informed your
teaching?

tenured/tenure

Diane: I worked my way up to system administrator in the IT industry for ten
years before I started teaching. I do try to use my industry experience to provide
life and relevance to material that can sometimes be dense and full of acronyms.
I provide anecdotes of successes and failures I have had to encourage students to
persevere past challenges. There is such a wide variety of jobs in this field, and
we need a diverse population of students to meet the current demand for skilled
professionals. I work to help students recognize their strengths, grow through
their weaknesses, and find the niche within the industry that fits them best. I
would say my motto for teaching is like the one for best practices in industry:
maintain high availability.
(continued next page)

a glance:
397 total
members,
made up of 195
adjunct faculty
and 202
track faculty
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NEWMEMBERSPOTLIGHT, CONT'D
Hoo?s News: What's the most interesting thing you do outside of work or
teaching?
Diane: I live on a farm and keep horses and dairy goats. I am training a new
colt and working on getting my mare to level 1 in USEF Dressage this year.
My daughter Maggie (11 years old) and I are very active in Snohomish
County horse 4-H. We are excited to be going to fair this year. Maggie will be
showing at The Evergreen State Fair with her club, Bits of Luck.
Hoo?s News: It?s so encouraging to see in-person events begin to open back
up. What have been the pros and cons of the pandemic/ semi-quarantine for
you?
Diane: The pandemic has allowed us to put some of our many activities on
hold and learn to appreciate a slower pace. I have always done most of my
work from home, but I definitely miss the freedom to be on campus as
needed. My kids and I also miss our homeschool activities and friends.
Interview conducted and lightly edited by Cara Diaconoff

Diane
Walser,
NSCOM,
pictured
with Luna

If you aren't yet a

member, you can use
the new electronic
sign-up form at
ht t ps:/ / www.washingt onea.org/ eJoin/
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HOO'SRECIPES- PT. TWO
Last quarter we asked for photos of your renditions of
recipes you would recommend. Your colleagues came
through with a ton of submissions, so we're printing the
summery ones this quarter. Here's what your culinary
colleagues have been cooking up:
M au r ya Radvillas
(HSEWI) uses her
own tomato sauce
for this beautiful
Vodk a Cr eam
Tom at o Sau ce
w it h Seaf ood, but
says we can use
store-bought as
well.
Ivan Br een (ELI) says he developed a love
of Sam gyet an g (Ginseng Chicken Soup)
Seem a Jeju r ik ar
when he taught English in South Korea. He
(Life Sciences) got
recommends this recipe from YouTube
some Italian Plums
star Maangchi for crafting this epitome of
from a neighbor 's
Korean comfort food.
tree and made this
gorgeous It alian
Plu m an d Alm on d
Sar a Su t ler -Coh en (Sociology) says that
Cak e. Good
these M ascar pon e Bu t t er Cook ies were a
neighbors!
mistake that turned into a dream. We only
see the dream part!
Don n a M igu el
(English) is
sharing her
mother 's recipe
for Beef Nilaga.
She says there's
a lot of room for
variation and
substitution.

Thank you to all who shared a recipe, and we urge
everyone to eat well all summer!
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" THISISA
QUOTE
INYOUR
SIDEBAR"

BCAHE'S
ACCOMPLISHMENTS
Some of Your Union?s Past Accomplishments:
-

Negotiated pay increases and indexing of Adjunct pay to
the FT schedule in the epic Summer/ Fall 2018 re-opener

-

Established the Faculty Commons

-

Bargained for new Promotional Columns that increased
wages for Adjunct and Full-time Faculty

-

Established Annual/ Multi-annual Contracts for Adjuncts

-

Established the Early Learning Center Summer Place
Holding Benefit

-

Was the first unit in the state to bargain and make gains
with local reserve funds

-

Lobbied for and won permanent rights for faculty to
negotiate for local reserve funds

-

Increased Professional Development Funding

-

Increased compensation for Professional Development
Days for Adjunct Faculty

-

Increased Early Retirement bonus for Full-time Faculty

-

?Found? some $200,000 in underpayments in the A&H and

HSEWI divisions that were happily reunited with their
If you aren't yet a member,
you can use the new
faculty owners
electronic sign-up form at
https:/ / www.washingtonea.org/ eJoin/
Marie Koole
(OLS Program)
pictured with
Dewey Howls

Ana Carson (A&H) says
her catio is open!
Pictured are Leonard,
Genji, Winston, Jack,
Brigitte, and Hanzo
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HOWYOUCAN

HELP
What can YOU do this quarter to help make the union
stronger and more effective in advocating for faculty?
-

HOO'S
NEWS

Ask new colleagues if they are members, and if not,
show them the " Join Now" button at BCAHE.org.

-

Attend the office hours held by the President, the
Provost, and AVP of Academic Affairs in the Faculty
Commons. Ask questions about the issues that are
important to you.

-

Like BCAHE on Facebook to stay up to date on key
developments.

-

Reach out to your BCAHE reps (Executive Council
members and officers) and volunteer for the
membership committee!

-

Sign up f or al ert s and Remind 101 at rmd.at / bcahea
and l ook f or updat ed inf ormat ion at

-

possible by a collaborative
effort of faculty, acting in
solidarity with one another.

ht t ps:/ / go.mybc.net / hr or www.BCAHE.org
Attend BCAHE meetings! It?s your union, and you
need to make your voice heard.

-

This newsletter was made

Finally, if you have quest ions, comment s, or want t o
get more invol ved, cont act one of your BCAHE reps!

Photo credits: Page one
image from Chace Stiehl, all
other images courtesy the
BCAHE members noted in
individual captions.
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