Letter of Agreement
between
Bellevue College
and

Bellevue College Association of Higher Education

Regarding Adjunct Faculty Evaluation and Promotion Deadlines

In Fall 2021, while the 2021-24 BCAHE Agreement was being ratified, the College used the old
adjunct promotion process that required an application process.

Adjunct faculty due for evaluation Winter 2022 and onward will follow new contract language
from the 2021-24 agreement pertaining to the adjunct promotion process.

Adjunct faculty with evaluations which are overdue (due prior to Winter 2022) will be
considered due in Winter 2022 for the purposes of ongoing evaluation/promotion.

Adjunct faculty who have taught 8 quarters or more will be considered due for evaluation during
their 9t" quarter for the purposes of ongoing evaluation/promotion, even if their 2" and/or 5%
quarter reviews were late or never completed.

Adjunct faculty who received a “meets expectations” or “exceeds expectations” on an
evaluation completed between beginning of Winter 2019 and the end of Fall 2021, meet the
documented Professional Development requirements, previously did not qualify for promotion
due to lack of credits, and who did not receive a promotion during that time period, will be
eligible for promotion to the appropriate rank effective the start of Winter Quarter 2022. The
attached form can be used by adjunct faculty in this category to request this adjustment. This
request must be made before April 15, 2022.

o If promotion is awarded, then it will be applied at the end of Spring 2022 retroactive to

the beginning of Winter 2022.

Adjunct faculty who received a “meets expectations” or “exceeds expectations” on an
evaluation completed between beginning of Winter 2019 and the end of Fall 2021, meet the
documented Professional Development requirements, and qualified for a promotion in Fall 2020
and/or Fall 2021 under the 2017-21 contract and did not apply during that time period will be
eligible for promotion to the appropriate rank effective the start of Spring Quarter 2022. The



attached form can be used by adjunct faculty in this category to request this adjustment. This

request must be made before April 15, 2022.
o If promotion is awarded, then it will be applied at the end of Spring 2022 retroactive to

the beginning of Spring 2022.

e Faculty promoted through this provision will be eligible for evaluation and promotion three
years after their previous completed evaluation.

e Itisrecognized that faculty and deans play a critical role in completing evaluations in a timely
manner.

e Itisrecognized that it is likely that not all required evaluations will be completed by the end of
Winter Quarter 2022. Any qualified evaluations that were due in Winter 2022, which are
completed in Spring Quarter 2022 will result in back pay effective the beginning of Spring
Quarter 2022.
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Erances Dujon-Reynolds 3/21/2022

Frances Dujon-Reynolds, VP of HR Date
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