Bellevue College / Bellevue College Association of Higher Education
2024 Contract Negotiations

Tentative Agreement Summary

Tentative Agreement on ELI Eligibility for Committees
6.27.2024
Amend Sections 23.3.2 and 28.7 as follows:

22.3.2. Application Process/Sabbatical Leave Committee.

The faculty member will submit an application and a detailed plan including reasons for
requesting such leave, including a description of how the leave will improve the faculty
member’s professional skills and how the leave will benefit the College, to the Sabbatical Leave
Committee. The Sabbatical Leave Committee (SLC) shall consist of four (4) tentred promoted
full-time faculty members, two (2) of whom shall be elected by a majority vote of the full-time
faculty for a two (2)-year term by May 15™ of each year, and two (2) administrators to be
appointed by the College President.

28.7 Composition of Dismissal Review Committee

The Dismissal Review Committee shall be established no later than October 15 of any
Academic Year. The members shall include one (1) administrator chosen by the College
President, one (1) full-time student chosen by the Student Association in such manner as the
members thereof shall determine, and three (3) tenured promoted full-time faculty members
representing the faculty who shall be elected by a majority of the full-time faculty acting as a
body. These election(s) shall be conducted by the President of the Association. The faculty
members on the initial Dismissal Committee shall serve a one (1)-year, two (2)-year and three
(3)-year term respectively. Subsequent elections will be for three (3) year terms so that the
committee members shall have staggered terms. In no case shall a member of the committee sit
in judgment of their own case, or the case of their spouse. In the event there is a vacancy on the
Committee, a replacement shall be selected within fifteen (15) days of the vacancy in the manner
outlined above.

Tentative Agreement on Astronomy Workload
6.27.2024
Sunset LOA on Astronomy.

Add new item “o0.” to subsection to 16.5.1

0. Astronomy 101.
“Sections of Astronomy 100 will have a class maximum of 55. In recognition of the increased
workload Astronomy 100 sections will be calculated as follows:




FTEF = ((1.3 x weekly lecture hours scheduled)/ 15)

Tentative Agreement on Tuition and Fee Waivers
June 27, 2024
Amend Section 7.5 to read as follows:
7.5. Tuition and Fee Waivers

Annually-contracted faculty who are benefits eligible at the time of the request weorkingfifty-pereent
50%)-er-mere-of full-time will be eligible for tuition and fee waivers in accord with College policy.

Tentative Agreement on Parental Leave
7.31.24
Amend Section 21.5 as follows:
21.5. Parental Leave

Parental leave will be granted to a faculty member for the purpose of bonding with their natural newborn,
adoptive or foster child. Parental leave may extend up to thirty-six (36) academic calendar weeks two (2)
quarters, including time covered by state pregnancy discrimination law, federal Family and Medical
Leave and/or Washington Paid Family and Medical Leave, during the first (1st) year after the child’s birth
or placement. Requests for additional parental leave may be granted to facilitate returning to work at the
beginning of a new quarter.

Tentative Agreement on RIF Units
7.31.24
Add a new Appendix that reads as follows:
Appendix # Reduction-in-Force (RIF) Units

The College’s current RIF units are as follows. Additional RIF units may be created to reflect new
programs after consultation with the Association.

Accounting/Paraprofessional Accounting
Administration of Criminal Justice
Adult Basic Education (ABE/GED)
Allied Health

American Sign Language



Anthropology

Art

ArtHistory

Astronomy

Biology

Botany

Business Administration — Transfer
Busi Intell

Business Management
BusinessTechnology Systems
Chemistry

Chinese

Communication Studies

Computer Science

Counseling and Human Development
Cultural and Ethnic Studies
Cybersecurity

Data Analytics

Data Management and Analysis

Diagnostic Ultrasound

Digital Media Arts

Early Learning and Teacher Education
Economics

Electroneurodiagnostic Technology (ENDT)

Engineering — Transfer
English

English as a Second Language
Environmental Science

Experiential Learning

First Year Seminar (FYS)




French
Geography
Geology
German

Health Promotion and Management

Healthcare Informatics

Health-and Welness

Healthcare Management & Leadership
Healtheare Technology-&Management
History

Info System & Info Technology
Information Technology

Interior Design

International-Studies

Japanese

Library

Marketing Management

Mathematics

Meteorology

Molecular Biosciences

Music

Network-Services-&Computer Technoelogy
Nuclear Medicine Technology
Nursing

Nutrition

Oceanography

Parent Edueation

Philosophy

Physical and Health Education

Physical Sciences® Available only for individuals in this unit prior to September 1, 1995




Physics

Political Science

Psychology

Radiation and Imaging Technology
Radiation Therapy

Radiologic Technology

Sociology

Software Development

Spanish

Theater Arts

Weorld Languages*

£ Availableonlvfor individuatsin il . . S ber 1. 1095,

Additional Edit:
on-in-Force (“RIF”) Units are listed in Appendix #. FThe-College’s-current R units-are-as
oA RIE unitsmay be-created toreflect new prosrams-after consultation-with the

29.3.1. Reducti

Remove the list from 29.3.1

Tentative Agreement on Mode/Modality
7.31.24

Add a new Section to Article 1 as follows and renumber subsequent sections:

1.-- Instruction Mode

The manner in which instruction will be delivered (e.g..ze. iIn- person web enhanced, online
asynchronous, online synchronous, hybrid, etc.)

Add a new Section to Article 1 as follows (preserving alpha order of definitions).

1.-- Workload Mode

The formofinstruction. referred to-as-The professional workload type that distinguishes forms of
instruction (ie—e.g. lecture, lab, clinical etc.).

Amend the following CBA subsections to clarify instruction mode vs. workload mode.



16.3.3. Variables. The variables which may be considered in assigning full-time annual loads shall
include, but are not limited to, individual faculty capabilities, class size, number of
preparations, limitations of facilities, availability of classified staff or student help,
extracurricular assignments, learning resource assignments, counseling assignments, types of
classes, workload modes-efinstruetion, team teaching, development of new courses, evening
and off-campus classes, industry and/or advisory committee consultations. Implementation of
this subsection shall be monitored through the Labor-Management Committee.

16.5.1.e. Counselors/Librarians. A full-time professional workload for these faculty inthis-mede is
thirty-five (35) hours per week of scheduled time.

16.5.2.c The specific office hours will be determined by the full-time faculty member’s teaching
schedule and shall be approved by the appropriate dean.
It is understood that office hours will vary according to class schedule. Office hours
expectations may be satisfied by electronic means (telephone, on-line chat, etc.) provided that
office hours need to generally match the instruction modeality of the course instraetion (e.g.,
ie5; courses taught in-person will have some in-person office hours), and that electronic office
hours occur at prescheduled times identified on the course syllabus.

16.5.3.b Primary Course Workload Mode Medality. Faculty will include a proposed workload mode for
each course in the materials included with a curriculum proposal. The proposed workload
mode may be revised by the Program Chair, dean and Curriculum Advisory Committee, and is
subject to ultimate approval of the Provost or designee.

16.5.3.f Mﬁeed—lns%meﬁeﬂa} D%l—l—V%Pf GMID) Med&pﬂbheaﬁeﬂs Seetions. Instructlon Mode Pubhcatlon

Faculty will adhere to the pubhshed 1nstruct10n mode unless 0therw1se am)roved by Provost or
designee. using-mixed-le

Appendix D. (paragraph at the end of current CBA page 108) Exceptions at the section level to the
above course capacities for unique course workload mode that medalities-whieh are situation
dependent will be determined on a case-by-case basis and approved by the Provost or designee.




9.2. Faculty Teaching Methods Particular teaching techniques, materials and the method and manner of
presentation shall be protected and not subject to prior constraints as long as approved
workload and instructional-mode categories are met.

16.3.2. Enrollment Management. Enrollment management, including scheduling, staffing, and
determination of delivery- instruction mode for classes, is determined by the College under the
direction of the Provost or designee, who will seek advice from the deans, program chairs, and
program faculty.

16.5. Modes-of Instruetion- Workload Mode/Professional Load Factors

Tentative Agreement on PD Funds
7.31.24
Amend Section 23.3 as follows:
23.3. Professional Development Funds

The College will annually provide $275,000 for faculty professional development. The funds will be
allocated proportionally to the Academic Divisions based on total FTEF in the each Division in the prior
Academic Year, after allocating $10,000 each to the Library and Counseling programs. These funds are
available to full-time and adjunct faculty. Each dean working with Division faculty shall develop a
process for distribution within the Division. It shall be the responsibility of the dean to communicate the
disbursement procedures and the availability of professional development funds to full-time and adjunct
faculty no later than the third (3rd) week of each quarter.

Maintain the current annual process for notification to BCAHE of the distribution.

Tentative Agreement on Early Tenure
8.15.24

Amend Section 24.1.3 as follows:

Revised Section 24.1.3 - Early Tenure
24.1.3. Early Tenure.

Original Language:

Revised Language: 24.1.3. Early Tenure.

As an exception, tenure may be awarded by the Board of Trustees prior to the completion of the regular
probation period after giving reasonable consideration to the recommendations of the Tenure Review
Committee (TRC).




Early tenure is reserved for faculty members who demonstrate exceptional performance and significant
contributions to the College, consistent with the institution’s values, mission, and vision, as well as state
guidelines. Circumstances which might lead to consideration of early tenure for those engaged in the
process may include, but are not limited to: meeting the expectations of an Associate Professor or above
rank as outlined in Appendix B.1, at least five years of previous tenure experience at a comparable or
higher-ranked institution, or at least six years serving as an adjunct faculty member at Bellevue College.

Tentative Agreement on Continuing Education
8.19.24
Amend Article 15 as follows:

ARTICLE 15 - CONTINUING EDUCATION FACULTY
15.1  Applicability.
Current faculty members who teach non-credit courses in Continuing Education shall be covered under

the terms of this Collective Bargaining Agreement listed in 15.1.1. Faculty members will enter into an
individual services agreement with the College to teach non-credit Continuing Education courses.

Non-faculty members and organizations may enter into independent contracts to teach non-credit courses
in Continuing Education and shall not be considered adjunct faculty: therefore they are not covered under

the terms of this agreement.

15.1.1 Articles 1-5, 7-10, 27-28, and 30-33 are applicable to faculty members who are teaching
non-credit courses in Continuing Education.

15.2 Compensation and Benefits.

15.2.1 Non-credit Continuing Education courses taught by full-time faculty shall be considered
as additional work that is not part of their faculty load or moonlighting.

15.2.2 Adjunct and full-time faculty teaching non-credit Continuing Education courses shall be
compensated at market rates, provided that their hourly wage is not less than the
Category A rate for an Assistant Adjunct Professor as outlined in Section 18.2.

15.2.3 Non-faculty individuals and employees of a non-faculty contractor who teach non-credit
Continuing Education courses shall be compensated at market rates for instruction,
provided that their hourly wage is not less than the Category A rate for an Assistant
Adjunct Professor as outlined in Section 18.2.




Tentative Agreement on High Demand

8.22.24
Create a new Section 18.10 that reads as follows:

18.10 High Demand Fields of Study Pregrams

18.10.1 The Washington State Legislature maintains funding for High Demand industry workforce
education as initiated under HB-2158 (2019-2020). As such, the College is awarded funds to distribute
stipends to faculty in high demand industries. The College will distribute stipends based on course
prefixes. The Labor Management Committee will review the list of programs in Appendix F every two
years and adjust as needed.

Stipend adjustments will be reviewed every yearly. Stipends are conditional on the continuation of state
funding for High Demand areas. If the State of Washington discontinues or decreases the available
funding, this agreement will no longer be in effect, or the value of stipends will be adjusted accordingly.
The College and the Association have made the following non-precedent setting agreement.




18.10.2 Selection Criteria. As defined by the legislature and advice from subject matter experts at
WACTC, selection criteria for these course prefixes are to be locally selected and include:

1. Specifically named programs-and fields of study and disciplines from HB-2158 (2019-2020).

2. Specifically identified proerams-and fields of study and disciplines where there is a substantive
difference in the typical salary paid to industry professionals compared to faculty teaching within
WACTC.

3. Specific proerams fields of study and disciplines that have been identified as high demand in the
Washington State Occupations in Demand lists and/or the Washington Achievement Councils Skills Gaps
list.

4. Specific c€hallenges for Bellevue College with recruitment and retention.

It is recognized that students will take a variety of courses at the College in disciplines that are not
1dentified below. Courses and faculty within these designated prefixes are no more or less important or
valuable than in other courses at the College and should not be construed as such.

18.10.3 Eligibility

All faculty (full-time and adjunct) assigned in the discipline with prefixes listed in Appendix F and who
meet the criteria below will receive an annual stipend assignment in addition to their salary, which will be
distributed on a quarterly basis. IBest Faculty co-teaching a class in a high demand subject will not be
eligible for high demand funds for those classes. Leave without pay and administrative appointments will
not be included in these calculations.

18.10.4 Compensation

ha ] W A ad: Regular full-time faculty will
be paid fall, winter, and spring, with the maximum stipend per quarter at 100% FTEF. Adjunct and
temporary full-time faculty will have their stipends calculated summer, fall, winter, and spring quarters,

based on per course workload and-shall netexceed-the 300%annually.

Once an adjunct or temporary full-time faculty reaches 300% FTEF annually they will get receive no
additional stipend unless an additional stipend is paid at the end of the year to bring the total amount paid
to within 3% of total amount of funds received from the State.

The Labor Management Committee will review the actual FTE calculations and adjust every year by July
June 1st. The total amount of high demand stipends and associated benefits will not exceed the amount
allocated to the College for High Demand salaries. Should the calculations above result in a difference
greater than 3% of the amount allocated to the College in a fiscal year, then all stipends will be adjusted
proportionally to bring the total amount under or equal to the total amount allocated to the College.

Once all stipends have been calculated for the year, amounts for the following year will be calculated
based on what was spent the preceding year and any program changes. New amounts will be sent to
Labor Management along with any needed necessary explanations.

Stipends may be adjusted through the process outlined below.

A. Hish Impaet Tier A Proerams Fields of Study and Disciplines.




Stipends for Hish-Impact Tier A fields of study and disciplines programs will be calculated at FTEF%
multiplied by the Tier A Rate (for example, the 2024-25 the rate will be $8.820 per 300% FTEF).

On a quarterly basis, stipends for High-tmpaet Tier A fields of study and disciplines demand-programs
will be calculated at FTEF% multiplied by the Tier A HighestImpaet Rate. (for example, 2024-25, the
rate will be $2.940 per 100% FTEF).

B. Moderate Impaet Tier B Programs-Fields of Study and Disciplines

Stipends for Moderate Impaet Tier B fields of study and disciplines programs will be paid at FTEF%
multiplied by the Tier B Rate (for example, 2024-25 the rate will be $4.410 per 300% FTEF).

On a quarterly basis, stipends for Mederate Impact-programs Tier B fields of study and disciplines will be
calculated at FTEF% multiplied by the Tier B Rate (for example, 2024-25. the rate will be $1.470 per

100% FTEF).

Tentative Agreement on High Demand
8.22.24
Create a new Appendix that reads as follows:
Appendix F
High Demand Fields of Study and Disciplines Pregrams
Departmentsfor Full-Time Faculty

HichestImpaet Tier A
e 99602: Business Technology Specialist (BATECH)

e 99605: IBIT Marketing Management

e 99606: Network Sves & Comp Systems (Information Technology)

e 99608: IBIT Information Technology

e 99609: IBIT Information Systems (Software Development AAS)

e 99610: Business Intelligence

e 99611: BAS Info System and Technology (Software Development BAS)

e 99612: BAS Data Analytics (Data Management & Analysis BAS)

e 99614: Robotics & Al

e 99701: Engineering

e 99707: Mathematics

e 99716: Computer Science

e 99802: Diagnostic Ultrasound




e 99805: Nuclear Medicine Technology

e 99809: Radiation Therapy

e 99811: BAS Radiation Imaging Science

e 99812: Neurodiagnostic Technology

e 99815: Healthcare Informatics

Moderate Impaet Tier B
e 99603: Digital Media Arts

e 99607: Programming

e 99703: Biology
e 99712: Chemistry

e 99715: Physics

e 99717: Molecular Biosciences

e 99810: Radiologic Technology

e 99814: Allied Health

e 99817: Healthcare Mgmt & Leadership

e 99901: Criminal Justice

Course Prefixes:

The list of course prefixes below is hereby granted High Demand status by the College.

HichestImpaet Tier A:

This includes course prefixes with highest impact based on the criteria above:

e Al — Artificial Intelligence

e BUSIT - Business Intelligence

e CS - Computer Science

e DA DATA - Data Analytics

e DOSM - Medical Dosimetry

e DUTEC - Diagnostic Ultrasound

e ENGR., ENGR& - Engineering

e HCI - Healthcare Informatics




ISIT—Inf onS Ik o Technol

e DEV — Software Development

e IT - Information Technology

e MKTG - Marketing

e MATH, MA TH& - Mathematics

o NSCOM Network Services

e NDT - Neurodiagnostic Technology

e NMTEC - Nuclear Medicine Technology

e RADON - Radiation Therapy

e RAIM - Radiation and Imaging

e RAIT - Radiation and Imaging Technology

+—ROBA]Rebeties &AL

e SEC - Cybersecurity

e AHE.AHEA, AHEE, AHEL, AHEM, AHEP - Allied Health

e BIOL, BIOL& - Biology

e CHEM, CHEM& - Chemistry

e (J, Cl&- Criminal Justice

e DMA - Digital Media Arts

e HCML - Healthcare Management and Leadership

e MBS - Molecular Biosciences

e PHYS., PHYS& -Physics

e RATEC - Radiologic Technology

Tentative Agreement on OLS
8.22.24



Add a new Appendix that reads as follows:

Appendix - Occupational Life Skills (OLS) Faculty Additional Duties

All Occupational Life Skills faculty are responsible for teaching, professional development, governance,
evaluation and advising duties, and expectations as is appropriate to their rank as outlined in this
Appendix agreement. Activities including creating accessible syllabi, content and assignments, pre-
quarter prep, daily planning, classroom learning, grading of assignments and assessments, course setup
and maintenance on Canvas, and communication of student issues with support staff in different formats
including verbal and email, are all part of these general expectations.

It is recognized that OLS lead, temporary full time and adjunct faculty have additional expectations which
result in an increased workload factor (1.5 compared to 1.0 for standard lecture classes - Article 16.5.1.n).
Pay rates for OLS courses include the following additional required duties:

Program Duties:

e Attend one Quarterly Staff Meeting

e Participate in a minimum of two (2) Service Projects per academic vear (up to four (4) hours per

year total)

e  Write one Sway newsletter item per class

e  Write one marketing story per quarter

Course & Curriculum Responsibilities:

e Be available in the classroom for student assistance for a total of 30 minutes before and/or after
each class meeting (counts towards Office Hour requirement)

e Plan and attend one community activity per course per quarter (may replace some class meeting

hours)

e  Submit and consult on quarterly course revisions and updates

Student Success Support:

e Consult with Student Success Program Manager regarding student action plans

e Attend faculty-staff Brown Bag meetings to discuss student performance (up to 3 per quarter if
they don’t conflict with teaching schedule)

e Complete a mid-term student performance review for each student

e Complete an end-of-the-quarter performance report for each student

e Attend an end-of-quarter meeting with Student Success Program Manager to discuss student
performance

Additional work for adjunct faculty should first be credited towards any adjunct governance requirements,
after which the Dean or designee may preapprove additional work at the Category A hourly rate. This




work may include additional learning labs, admissions assessment, curriculum development, and summer
programs. This work must be preapproved and assigned by the Associate Dean or designee.

In addition, Class substitutions in OLS where subject matter expertise is needed, but no out of class work
1s required for OLS faculty will be paid hourly at Category B rates. Substitutions for assignments that are
more than 10% of course contact hours are paid at the Category C rate. Accepting a substitute assighment

is voluntary.

The parties recognize that these duties may change over time and that any significant changes to these
expectations will be discussed through Labor Management Committee.

Amend Section 16.5.1.n as follows:

n. Occupational Life Skills (OLS). OLS faculty are expected to complete additional duties, outlined in
Appendix ____,which are calculated as part of their load for OLS lecture/lab courses as follows. Teaching
by OLS faculty in clinical, internship or other formats other than OLS lecture/lab settings will be
addressed according to the provisions above.

FTEF = ((1.5 x weekly lecture hours scheduled)+(0.8 x weekly lab hours scheduled)) / 15

Tentative Agreement on the Experiential Learning Internship Coordinator
8.22.24

Create a revised Letter of Agreement as follows:

Letter of Agreement
Between
Bellevue College
and
Bellevue College Association of Higher Education

Experiential Learning Internship Coordinator

The purpose of this Letter of Agreement between Bellevue College (the “College”) and the Bellevue
College Association of Higher Education (the “Association”) is to memorialize their agreement
regarding the calculation of faculty workload in the Experiential Learning program for a full-time
faculty internship instructor-coordinator position and for adjunct faculty co- teaching internship
courses. This agreement will be effective for the duration of this agreement as outlined in Article 33.

SorineC 024 thoush-end-of SprineC 2005

Full-time Faculty Internship Instructor-Coordinator Workload



The Experiential Learning full-time faculty position for an instructor-coordinator comprises 211
contracted days of work over four academic quarters, i.e., Summer, Fall, Winter, and Spring Quarters.
Teaching represents 65 percent of the responsibilities for this position, with non- instructional work
making up the remaining 35 percent.

Historically, the number of internship students enrolled each quarter varies, with Summer Quarter
enrolling the highest number of students. The faculty workload for this position will be based on an
average of 28 internship students enrolled per quarter over the four quarters of the academic (and
fiscal) year, i.e., Summer, Fall, Winter, and Spring Quarters.

Faculty load will be calculated at 0.035 FTE per enrolled internship student per quarter paid at the
appropriate adjunct rate.

A full-time faculty member will meet the annual workload band for this position when 112 students
have enrolled for the entire academic year (Summer, Fall, Winter, and Spring Quarters combined).

Full-time faculty may receive additional compensation on a per-student basis when quarterly
enrollment exceeds 28 students or annual enrollment exceeds 112 students.

Compensation for enrollment over the full-time faculty workload expectations, i.e., over the average

28 students per quarter or over 112 students per academic (and fiscal) year, will be paid at 0.035 FTE
per student. Mutual agreement between the faculty member and Dean is required for enrollment over
full-time workload expectations in accordance with BCAHE CBA Article 18.2.4.

Discipline Faculty Co-Instructor Faculty Workload

Workload for discipline faculty who co-teach 400-level internship courses with a faculty
internship-coordinator will be paid at half the Independent Study rate, or 0.035 x students x
credits.

Tentative Agreement on Full-Time Load
8.22.24

Amend Subsection 16.3.5 to read as follows:

16.3.5 Full-Time EWorkload. The full-time workload shall be computed on an annual basis. The normal
faculty full-time workload shall be three (3) times the normal quarterly workload (1.0 F TEF) or
3.0 FTEF annually. The annual full-time workload may be
a range of 2.86640 286667 FTEF (286.640%) to 3.13333 FTEF (313. 333%1 for the regular
Academic Year.

Tentative Agreement on Date Change for Second Year Candidates
8.26.24
Amend Subsection 24.4.4.ii as follows:



Second Year Candidates. The Tenure Review Committee’s recommendation must be made by the fifteenth
(15™) twenty-fifth-(25th) instructional day of the sixth (6th) consecutive probationary quarter, excluding
Summer Quarter and approved leaves of absence.

Tentative Agreement on ACPL
8.29.24

Sunset the existing LOA on ACPL and create a new Subsection 18.4.7 as follows:

18.4.7 Faculty Compensation to award Academic Credit for Prior Learning (ACPL)

a. Bellevue College and the Bellevue College Association of Higher Education (BCAHE) agree to
compensate faculty at their appropriate Category A rate for 5 hours for their time and effort spent
for each instance of awarding academic credit for prior learning for students requesting portfolio
evaluations and/or course challenges in accordance with the Policy 3110.

b. Compensation will be for 5 hours for each instance regardless of the actual time.

c. Inthe case of a course challenge, the faculty may elect to have the student take the test in the
Testing Services Office.

d. Nothing in this agreement requires either Programs or individual faculty to participate in portfolio
evaluations or course challenges.



Tentative Agreement on Appendix B3

9.5.24
Appendix B.3 — Counseling Faculty —see Section 11.3.5
Teaching Mentoring and Professional Governance, Professional Educational Equity | Innovation
Effectiveness Advising Integrity Service, Campus Development
Life
Associate Uses student Provides culturally Demonstrates Participates in and Engages in and Builds and develops | N/A
Professor: feedback, peer competent and professional takes a leadership reflects on cultural
In addition to feedback and social-justice integrity, role in program professional competencies;
the student learning oriented short and communicates governance and development engages in
responsibilities | indicators to support | long-term individual | respectfully with all | service {e-g-—serves focused on content professional
of the student success. counseling members of the onfacultysereening | and pedagogy. development
Counseling Partietpatesin (personal, campus community | eemmittees): Maintains opportunities
Assistant programor educational, career, and serves as a role professional license | focused on
Professor... departmental-evel crisis) and/or group model for other with the Washington | educational and/or
stadent-staeeess counseling. program faculty. state Department of | mental health
hitiatives: Health. equity.
Menters;-advises-or
serves-as-a-resouree Engagesin Seekseout
members; development that integrate-educational
eampus-resourees: knewledgefrom
prefessional
development
colleagtesat-the
programievel
threughfermaland
ntormal
Senior Participates in Mentors, advises or | Serves in roles that Participates in or Engages in Seeks out Seeks opportunities to
Associate program level serves as a resource | help to mediate takes a leadership professional opportunities to apply creativity, -and
Professor: student success for other faculty conflicts or educate | role in program, development that integrate educational | te-innovate and
In addition to initiatives and members, colleagues division and college- | increases equity into collaborate to identify
the division level particularly new concerning wide governance or | disciplinary scope or | pedagogy, and implement new
responsibilities | initiatives (e.g. hires and adjuncts; state/federal mental | service. (e.g. serves | currency. Shares counseling and directions for courses
of the program data actively works to health ethics on TES or knowledge from curriculum; provides | or programs i-eeurses
Counselor analysis to address make connections requirements (e.g. faculty screening professional leadership within the | andpregrams;




Teaching Mentoring and Professional Governance, Professional Educational Equity | Innovation
Effectiveness Advising Integrity Service, Campus Development
Life
Associate success gaps, between students FERPA, conflict of | committees). development program or division | eeHaberates-with
Professor... universal design for | and other interest, SEVIS) at opportunities with to support others-to-ereate-and
learning, classroom | program/division the program and colleagues at the implementation of innevate-withinthe
research or project- faculty. division level. program or division | equitable practices program-and-division:
based learning, etc.). level, through that advance the
formal and informal | college mission.
opportunities.
Full Takes a leadership Takes a leadership Serves as a leader in | Takes a leadership Develops and Provides college- Takes a leadership
Professor: role in college-level | role in developing or | dispute resolution at | role and participates | facilitates PD wide leadership in role in creating
In addition to student success implementing the college level in program, division | opportunities for developing, projects or
or in lieu of initiatives (e.g., division or college- (e.g., academic and college-wide others that may have | supporting and partnerships that
the FACT, program- wide mental health grievance, Dismissal | governance or college-wide, implementing deliver innovative,
responsibilities | level assessment, or mentoring and Review, or Labor service, including regional or national | equitable high-impact activities
of the competency-based advising /Management campus events, impact (e.g. instructional or programs with
Counselor or other promising opportunities; (e.g., | Committees) or educational/commun | organizes practices (e.g. institution-wide
Senior teaching/assessment | FYE, TRiO, MCS, provides mental ity outreach (eg. workshops delivered | participates in impact for student
Associate methods, classroom | etc.). health related volunteer and/or via the Commons, delivering success (e.g. initiate
Professor... research or project- education to non- give limited public brings speakers or educational equity new programs,
based learning, etc.). counseling faculty presentations) other resources to workshops,infuses degrees or student
and staff. campus, or presents | eguity-minded-best support systems,
professional papers praeticesaeress attract new student
at conferences) eurrietlum): audiences to BC,

integrates equitable
and accessible
mental health
practices within the
curriculum or daily
work of the
department.)

establish community
and corporate
connections and
support, obtain grants
or other external
resources).




Tentative Agreement on PD Day Committee
9.05.24
Amend Section 23.2 to align with current practice.
23.2 Faculty Professional Development Day Committee

The Faculty Professional Development Day Committee shall include ideally be comprised of one (1) full-
time faculty member and one (1) adjunct faculty member from each Division. It shall be the function of
the committee to plan a single President’s Day, for each year developmental with activities, workshops,
lectures and seminars consistent with Section 23.1 above.

Tentative Agreement on Materials Ownership
9.9.24
Amend Article 10 as follows:

ARTICLE 10 - MATERIALS OWNERSHIP
10.1. College Philosophy

The College encourages faculty research and scholarship as inherent parts of its educational mission. In
this connection, the College acknowledges the right of faculty to prepare and publish, through individual
initiative, articles, pamphlets, instructional materials and books that are copyrighted by the authors or
their publishers and that may generate royalty income for the authors.

10.2. College Policy

The general policy of the College is that faculty have ownership of books, articles, monographs,
glossaries, bibliographies, study guides, laboratory manuals, syllabi, tests and work papers, lectures,
musical and/or dramatic compositions, unpublished scripts, films, filmstrips, charts, transparencies, other
visual aids, video and audio tapes-and-eassettesrecordings, live video and audio broadcasts, programmed
instruction materials, drawings, paintings, sculptures, photographs, and other works of art, subject to the
provisions of RCW42.52, as now or hereafter amended, and the following conditions and exceptions:

10.2.1. College-Owned Materials.

Except as defined in Sections 10.2.2 and 10.2.3 below, materials shall be “College-owned” if the faculty
member was commissioned in writing and compensated by the College to develop the materials (e.g.,
with released time or stipends) or if the material is a student work product associated with a class.

10.2.2. College-Sponsored Materials.

In those instances where materials, processes, or inventions are produced by a faculty member with
College support by way of use of significant work time, facilities, or other College resources, the
ownership of the materials, processes or inventions shall vest in (and be copyrighted or patented by, if at
all) the person or persons designated by written agreement between the parties entered into prior to the
production. The Association will be notified by the College when a written proposal to enter into an
agreement has been made by a faculty member or members. In the event there is no such written
agreement, the ownership shall vest in the College. Any disputes regarding such agreements shall be
submitted to expedited arbitration utilizing the American Arbitration Association. The request for
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expedited arbitration may be made by either party if agreement has not been reached within thirty (30)
days after the request to enter into an agreement under this section has been made.

10.2.3. Ownership-of Locally Developed Online Courses

The College and developer(s) of all locally developed online courses for which the College provided
development funding or release time and-that-were-developed-after September 152003, will share the

ownership of the all course materials, the provisions for which are as follows.

a. The Developer(s) and College grant one another the mutual right to reproduce, prepare
derivative works, make compilations, distribute copies, publicly display the course materials, and
in the case of sound recordings, perform work publicly by means of a digital audio transmission,
subject only to the terms of this Agreement, and such rights apply to any license granted under the
terms of this Agreement.

b. Developer(s) are free to use any of the course materials contained in the online course they
were subsidized to develop at any time while they are employed to teach at the College for
courses they teach at the College. Developer(s) grant permission to any other College faculty
member to use such materials and course content, produced by the developer(s) and subsidized by
the College, while teaching those online course(s) at the College.

c. Prior to selling a license for use of a locally developed course governed by this Section, the
College President or designee, will meet with the developer(s) and the Association and reach
agreement on compensation for the developer(s) whose course is generating revenue for the
College.

d. During the period of their employment at the College and for a period of two (2) years after,
developers agree they will not directly or indirectly engage in competition in any way with the
College by teaching, selling, or giving away any online course and/or its module components,
including any derivative works based on materials developed specifically for the online course
and/or its module components, that were developed with College support by way of use of
significant work time, facilities, compensated development costs, or other College resources,
without prior written-consent of the College.

e. The College shall be entitled to enforce the provisions of this Section by any legal means,
including but not be limited to the right to enjoin any violations of this Section.

f. In the event that the parties are unable to reach agreement on appropriate compensation for a
mutually developed course under the provisions of this Section, both parties will agree to
expedited arbitration to reach resolution, the costs of which will be borne equally by the College
and Association. The parties may agree to attempt resolution using mediation or any other
dispute resolution process prior to arbitration. 14 2021-2024 Collective Bargaining Agreement
Board of Trustees of Bellevue College and Bellevue College Association of Higher Education

10.3 Emergency Access to Course Materials

In the event that an instructor is unexpectedly unable to complete a course due to personal leave,
administrative leave, or other unforeseen circumstances, the College may access, view, and use the faculty
member’s materials solely for the purpose of ensuring course completion. College employees may not
retain any copies of the faculty member’s materials beyond the end of the academic year, unless otherwise
required by institutional policy.
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10.4 Records Retention and LMS Deletion

The College will retain LMS course shells in accordance with the records retention laws provided by the
state regarding course materials. No LMS course materials will be deleted until the required retention
period has been met.

10.53. Nermal Faculty Work Product

Nothing in this Article shall relieve faculty members of the obligation to prepare course outlines, syllabi,
assignments, tests and/or other instructional materials and to use such materials in classroom instruction
without the expectation of royalty payments by the College.

Tentative Agreement on Assistant Dean Eligibility
9.9.24

Memorandum of Understanding
Between Bellevue College and
The Bellevue College Association of Higher Education
Assistant Dean Eligibility
Effective Academic Years 2024 — 2025

Article 13.2 of the Collective Bargaining Agreement restricts current Program Chairs from the pool of
eligible Full time promoted faculty who can be appointed to an open Assistant Dean position.

ADs will be appointed to a three (3) year term by the dean following an internal recruitment process that
informs all College faculty of the opening, and all eligible full-time faculty who have received a
promotion at the College have an opportunity to apply. All full-time and promoted adjunct faculty within
the Division will be able to cast a vote in favor or disapproval of each applicant’s candidacy. All
applicants who receive a majority approval vote will be forwarded to the dean as finalists. Program chairs
cannot serve as both the AD and chair of their program.

For the duration of the 2023-24 2024-2025 Academic Year, The College and BCAHE agree that in the
event no qualified applicants apply for a vacant Assistant Dean position, the Dean may choose to open the
position to Program Chairs within the division. If approved and subsequently appointed by the Dean, they
may serve in that role for 1 year. The Dean should be consulted whenever a decision impacts the Program
of the combined Assistant Dean/Program Chair. The conditions in Article 13.6 will apply to Assistant
Deans appointed under this LOA.

Tentative Agreement on Section Leave Cashout & Adjunct Leave Accrual
9.12.24
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Sunset the Letter of Agreement on Compensability 20.5.1.b and 20.5.1.a.

Allow the Letter of Agreement on Adjunct Leave Accrual to expire.

Amend Subsection 20.5.1 as follows:

20.5. Compensability
20.5.1 Annual Cash Out. In January of each year, eligible faculty may elect to participate in

the attendance incentive program authorized by RCW 28B.50.553 and cash out
unused Personal Leave accrued during the prior calendar year, subject to the
following:

a.

Full-time faculty must maintain a minimum balance of four hundred twenty
(420) hours of Personal Leave following any cashout. Adjunct faculty must
maintain a minimum leave balance of three hundred sixty (360) hours of
Personal Leave following any cashout.

Personal Leave will be cashed out at a rate of one (1) hour’s pay for each four
(4) hours of Personal Leave. For full-time faculty, the cash out rate will be one
quarter (1/4) of one (1) full day’s per diem pay for each day of Personal Leave.
For adjunct faculty, the cash-out rate will be the hourly rate in effect at the time

of cash out. Ferfull-time-faculty,Personal Leave-will be-cashed outat-arate-of
one day’s-per-diempay-foreach-seven aH-aecumulated Persona

CCL on Subsections 20.3.3 and 20.4.3.

Tentative Agreement on Seniority
September 12, 2024

Amend Section 29.5 as follows:

29.5. Seniority

29.5.1. Definition.

1. Seniority shall be based on the number of years of employment beginning with earliest date of the

first (1st) full-time faculty contract for the most recent period of continuous full-time service at

the College;. Seniority date shall not be reduced by and shall include leaves of absence,

sabbatical, and time spent on lay-off.

The person with the highestnamber-of qualifiringyears-longest length of service shall be the most

senior. Ties shall be broken by considering the following, (when data is available at time of

reduction) in order:

a. Number of years of any faculty employment at the College.
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b. Date of application for employment ef for faculty member’s tenure track position

c. First date of a written offer of full-time faculty employment extended by the College.

BC Tentative Agreement on Nursing Workload
9.17.2024
Amend subsections 16.5.1.d and 16.5.1.1

d. ADN Nursing Clinical (Lab). Class time is spent in hospitals, clinics, simulation labs, or other
healthcare settings where students have direct contact with patients and are continually guided and
supervised by the instructor.

FTEF = 1.1 x weekly hours scheduled) / 15 **
** See Section 32.2.2 33.2.2.

1. Nursing Courses Multiplier. Applies to all courses in the RN to BSN and Associate Degree Nursing
Programs with Elpayeedes a lecture workload mode;-ferthese-eetrses. Secondary instructors in
simulation labs, paid at the category B rate, also receive the multiplier. Nursing clinical coordination paid
at Category A rates also receives the multiplier.

FTEF = Calculated FTEF (as above) *1.15 **
** See Section 32.2:2 33.2.2.

Tentative Agreement on College in the High School
9.17.24
Create a new Section 16.7 as follows:

16.7 College in the High School (CHS)

16.7.1 College in the High School (CHS) Coordinators

a. Terms for CHS coordinators will be three years

b. All faculty within a given program participating in CHS will be given an opportunity to
be nominated for CHS coordinator. Coordinators will follow an election process similar
to the chair election process described in 12.2, however, adjunct faculty are also eligible
for consideration

c. The CHS coordinator will report at least quarterly to the faculty and leadership associated
with the Program, and any new courses offered must be presented to the faculty and
leadership associated with the program before the CHS coordinator can approve a new
course to be offered through CHS.
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d. All CHS coordinators are eligible for milage reimbursement following the rules as
outlined by Office of Financial Management.

CHS instructors: All CHS instructors will meet the minimum required qualifications for
adjuncts teaching within the program. CHS instructors are employees of the partner
school district, and therefore not subject to the CBA.

16.7.2 Compensation: Compensation for CHS coordinators for the duration of the contract will be
reviewed and discussed annually by the Labor Management Committee (LMC) for potential
adjustment in future vears. In advance of the start of negotiations for a successor agreement,
LMC will develop a recommendation for a contractual CHS coordinator compensation structure.

Tentative Agreement — Miscellaneous

9.19.24

Amend Section 7.9 to as follows:

7.9 Faculty Facilities

The College will provide a faculty/staff dining area in the cafeteria building for the exclusive use of
faculty and staff. All Faculty, including adjunct faculty who teach on campus, will be assigned a
designated effiee work space appropriate to hold Office Hours and to meet with students.

Return to CCL on 18.4.4 and 16.1.2

Amend various sections concerning the Faculty Commons:

23.4. Faculty Commons

The College shall support a Faculty Commons, designed to provide, facilitate and support faculty-guided
innovation and adaptation of curriculum and pedagogy as well as other forms of faculty professional
development that contribute to student success, faculty retention, and to the educational mission and goals
of the College. The Commons will support both full-time and adjunct faculty.

23.4.1. Commons Structure. The Faculty Commons program will be determined by a Commons Council
and executed by a Commons Chair. Administrative duties are overseen by the Dean designated by the
AVP-ef Academie Affairs Provost or designee.

23.4.2. Commons Funding and Resources.

a. The College will provide the salary and benefits and supplemental stipend for the Commons
Chair and the Commons Program Manager.

b. The College will provide an allocation equal to at least 0.5% of the annual full-time and
adjunct faculty salary budget approved by the Board to the Commons, but no less than $125,000.
The College will provide office, meeting, and training space to meet needs as appropriate.

c. Payments associated with adjunct faculty participation in the Commons will be funded out of
the Commons budget. The cost of release time funded by the Commons will be calculated at the
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Assistant Adjunct Professor rate of pay, plus an additional twenty percent (20%) to cover the
costs of benefits.

d. The Commons may receive additional restrieted funding ferspeeial-prejeets from internal
and/or external funding sources.

23.4.3. Commons Reporting.

a. The Commons Chair will provide annual activity reports and evidence-based evaluations of unit

effectiveness to the Commons Council, Association President er-designee; Provest-and-VP-of Academie
Adffairs; and College President.

b. The Commons Chair will provide quarterly activity updates to the Commons Council, Prevest-er
designee, Dean of Connected Learning, Provost or designee, and the Association President or designee.

23.5. Tenure-Track Orientation and Mentoring through the Faculty Commons
Amend Section 18.3 as follows

18.3 Specific Rates of Pay Effective July 1, 20244, the rates per contact hour for the following programs
are as follows:

CE Health and Nursing $7434 §89.77

ELCommunity International Education Customized Classes $58:67 $70.83

Amend Section 18.4.6 as follows

18.4.6 Compensation for Adjunct Faculty Performance Review. Program chairs and program faculty
who conduct adjunct performance reviews as described in Article 16 that include a classroom observation
will be compensated for the equivalent of five (5) hours of work for each review at the applicable

do-no N de /aV¥atlallal SVIFatil on ho ~Aranan
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Amend the titles of Appendices B.1, B.2, B.3 to
Appendix Bl - Tenure-Track — see Section H-53-11.3.5

Appendix B2 — ELI Lead Faculty—see Section H-5:3-11.3.5

Appendix B3 — Counselors — see Section H-53- 11.3.5
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Tentative Agreement on Stipends, Release, Coaching, and Moonlighting

9.19.24

Amend the following sections to read as follows (re-number to maintain alphabetical order):

ARTICLE 1 - DEFINITIONS
1.1.  Academic Year
The Fall, Winter, and Spring Quarters, plus non-instructional contracted days as defined herein.

1.2. Administrator
Any person employed either full- or part-time by the College who performs administrative functions for
at least fifty percent (50%) or more of their assignments, and has responsibilities to hire, dismiss, or
discipline other employees. All such employees are excluded from the bargaining unit covered by this
Agreement.

1.3.  Adjunct Faculty
See definition of Part-time Faculty.
14. Agreement

The Collective Bargaining Agreement by and between the Board of Trustees of Bellevue College and the
Bellevue College Association of Higher Education, September 1, 2021 — August 31, 2024.

1.5.  Appointing Authority
The Board of Trustees of the College or its lawfully delegated designee(s).

1.6.  Assistant Dean

A faculty position with a three-year renewable term, Assistant Deans in the instructional divisions provide
administrative and operational support for internal division activities related to programs, faculty, and
students, as delegated by the Dean.

1.7. Associate Dean

In the academic areas, the administrator with management authority over programs within a College
division. The Associate Dean may also be appointed as the designee of the Dean.

1.8. Association

The Bellevue College Association of Higher Education, an affiliate of the Washington Education
Association and the National Education Association.
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1.9. Board
The Board of Trustees of the College or its lawfully delegated representatives.

1.10. College

Bellevue College, sometimes referenced in applicable law or regulation as Community College District
VIIL

1.11. Day

Unless otherwise specified, “Days,” as used in the Agreement shall mean contractual days (normally
Monday through Friday).

1.12. Dean
The administrator with management authority over one of the College’s divisions.
1.13. Division

One of the Divisions of the College, which as of the effective date of this Agreement are: Arts and
Humanities Division, Science Division, Social Science Division, Health Sciences, Education and
Wellness Institute (HSEWI), Institute for Business and Information Technology (IBIT), Counseling
Center, and Connected Learning.

1.14. Faculty Member

Any person employed by the College as an instructor, counselor, librarian, program or department chair,
or in any other position for which the training, experience, or responsibilities are comparable as
determined by the appointing authority.

1.15. Full-Time Equivalent Faculty (FTEF).

A unit of measure describing the workload of a faculty position. An FTEF of 1.0 represents a full
workload for a quarter. A faculty position with a full-time workload for the Academic Year has an FTEF
of 3.0.

1.16. Full-Time Faculty.

A faculty member who performs a full load as defined herein for an Academic Year and is contracted on
an annual basis in a tenure-track, tenured or temporary faculty position as described in Article 11.

1.17. Individual Contract

The signed contract between the College and a faculty member which states salary or wages, dates of
employment, and conditions of employment, all of which shall be consistent with this Agreement.
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1.18. Non-Compensable Leave

Leave accrued by full-time faculty who are not under contract during the Summer Quarter (and
previously accrued by certain adjunct faculty members). Non-Compensable Leave may be used in
addition to Personal Leave in circumstances described in Article 20. Non-Compensable Leave may not
be transferred, donated or converted to cash in any circumstance.

1.19. Off-Contract

Off-Contract refers to duties and responsibilities undertaken by faculty outside their regular contractual
obligations, specifically during non-instructional periods such as academic breaks and the summer term.

1.20. Paid Workload (formerly “Paid Release”)

Paid Workload refers to contracts assigned for classes and other workload to-full-time faculty off contract,
moonlighting, and adjunct faculty members and is counted towards the adjunct faculty member’s FTEF.
Compensation for this Paid Workload will be at the individual’s appropriate rate of pay for the type of
work performed and adjunct faculty rank, and is calculated using a workload equivalency multiplier.

1.21. Part-Time Faculty.

A faculty member whose appointment is for a specified period of time and does not meet the full load
requirements for an Academic Year as defined herein. Such appointment carries with it no promise or
expectation of continued employment. Such appointments are not applicable towards tenure. This term is
used synonymously with Adjunct faculty in this Agreement.

1.22. Personal Leave

Paid leave accrued by faculty which may be used for absences as described in Article 20. Personal leave
may be converted to cash, transferred or donated as shared leave according to the provisions of Article 20
and applicable state law.

1.23.  Program Chair

Full-time faculty members elected by program faculty and appointed by the dean to perform the
responsibilities described in Article 12 and Appendix E.

1.24 Provost

Provost is the Senior Academic Officer (Vice President of Academic Affairs).

1.25. Release

For full-time faculty a Release means a release that is being provided to a full-time faculty member from
their regular workload. This time will be included in the FTEF and compensation is included in the full-
time faculty member’s base salary.

1.26  Stipends
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Stipends are payments for work that are calculated based on the estimated hours for the work. There are

two types of Stipends that are permitted for either full time faculty or adjunct faculty as determined by the

Provost or designee:

Stipends for category A and B work paid for estimated hours at the individual’s rate of pay (as
defined by 18.2.1).

Flat Rate Stipends — Stipends paid for assignments that are non-instructional in nature and
involve a specific task or are contractually determined (e.g., course development, workshop
attendance, canceled class payment, grant materials, special event participation, special projects).
Flat Rate stipends are determined by the type of work performed and an estimate of hours needed
to perform the work, paid in alignment with the Assistant Adjunct Professor Category A or B rate.

1.27 Moonlight

Refers to full-time faculty engaging in additional compensated instructional work outside of their full-

time load as defined in Section 16.3.5.

Amend Section 4.4 as follows:

4.4 Release Time and Paid Workload

4.4.1. Participants in Tenure Review proceedings, official Association conferences or meetings,
and Legislative and Washington State Board of Community and Technical College meetings on
behalf of the Association shall suffer no loss in pay related to such participation. Whenever
possible, advanced notice of such meetings shall be provided to the appropriate administrator and
every effort shall be made to not disrupt professional work schedules. The total number of
aggregate days utilized for such purposes shall not exceed ten (10) in any one year.

4.4.2. The College will provide 1.0 FTEF release time for the President of the Association or the
equivalent paid workload for an adjunct faculty member. The Association may, at its election,
purchase an additional 1.0 FTEF release time or paid workload on an annual basis for the
Association President by reimbursing the College for the cost of that release time, which will be
calculated based on the Assistant Adjunct Professor rate of pay, plus an additional twenty percent
(20%) to address benefit costs.

4.4.3. During years when this Agreement is fully open for negotiation (the final Academic Year of
the Agreement), the College will provide 1.0 FTEF annual release time (or paid workload for an
adjunct faculty member) for the Vice President of the Association to facilitate the parties’ annual
negotiations. In any year, the Association may, at its election, purchase up to a total of 2.0 FTEF
release time or paid workload on an annual basis for the Association Vice President or other
Association officers by reimbursing the College for the cost of that release time at the rate
described in Section 4.4.2. above.

Amend Section 12.2.1 as follows:

12.2.1. Program chairs are faculty representatives who shall be elected from the full-time faculty by the
full-time faculty assigned to the program and all faeulty adjuncts who have taught at least one quarter in
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both the current and previous academic years within the given instructional program. They shall be
subsequently appointed to their position by the dean.

Add a new Section 16.3.6 that reads as follows:

16.3.6. Moonlight Standards.

Full Time faculty members may request and be assigned moonlight appointments up to 1.5 FTEF
annually. including adjunct assignments during summer quarter, in addition to their primary full-time
institutional responsibilities. Deans approve faculty moonlights up to 1.5 FTEF through the schedule
approval process. Requests for exceptions over this limit must be submitted to the Provost or designee for
consideration and final approval.

Amend Section 16.4 as follows:
16.4. Staffing of courses

The stafting for scheduled sections will be recommended by the program chair of each Division under the
direction of the Division dean or AD. Staffing can be a complex process with many factors that need to be
considered. and Pprogram chairs should consider their unique programmatic needs, qualifications and
experience of the faculty in their programs, and the workload factors outlined in this Article in
determining the instructors offered courses in their program.

The Dean, as the delegate of the Provost, is the authority for all staffing decisions and the following
guidance reflects the College’s and the Association’s shared principles regarding how the staffing process
should be executed after full-time and affiliated faculty have been assigned their loads, consistent with
other Sections of this Agreement.

o Efforts will be made to assign Full-time faculty moonlight sections up to the annual limit
identified in Section 16.3.6 (1.5 FTEF, inclusive of adjunct sessions during the summer) when
requested.

o Efforts will be made to assign Promoted adjuncts schedules up to 1.333 FTEF quarterly when
requested, prior to assigning Assistant Adjuncts. Secondary to this goal, adjuncts who are benefits
eligible will be offered enough sections to maintain benefits when possible.

e When an assigned class is canceled moonlight sections will be considered first for bumping.

The College and the Association are aware that programs have specific needs which will impact staffing
(e.g., staffing in light of documented teaching effectiveness issues, program needs to develop new
adjuncts, etc.). Divisions and Programs may not have a general policy against moonlighting or adjuncts
working over 100%.

Amend Section 18.2.1 as follows

18.2.1_ Ceurse Salary Category Determination. Each course/assignment shall be evaluated by
the dean and placed in Category A, B, or C as described below. This evaluation shall be
recommended to the Provost or Designee Viee President-and-may bereviewed by-the
Instraetional-Cabinet—The-Viee President-who will make the final category
determination.
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a) Category A —Ceurses-ofa-clinical-nature-and-non-instructional-assignments-sueh
as-developmental-lab-teaching-assistants— Nron-instructional assignments
(e.g..training/professional development, paid governance hours for adjuncts, prior
learning assessment), and hourly instructional assignments such as
developmental lab faculty work.

b) Category B — Counseling and Library assignments and non-credit related
instruction eeurses with little or no formal evaluation of the student including,
but not limited to, simulations, workshop facilitation, and short-term OLS class
substitutions. **Continuing Education non-credit courses will be compensated in
accordance with Article 15.2.2.

c) Category C — College credit courses, and-required high school completion
courses,—AH ABE/GED/ESL lecture courses, and assignments that are equivalent
to a release (e.g., faculty leads, co-curricular leads) shall be in this category.

Create a new Subsection 18.4.5 as follows:

18.4.5 Developmental Reading, Writing, and Mathematics Lab Chairs. Chairs efthe ReadingFab;
Writing Lab-and Mathematies ab will each receive three-ninths (1.0 FTEF (100%) annually release time
or an equivalent stipend-paid workload at their current Category C rate of pay. In addition, each chair will
receive an Off-Contract Summer-Quarter Stipend of $2,362.48 1,956-64. Lab chairs will follow an
election process similar to the chair election process described in 12.2; however, adjunct faculty are also
eligible for consideration. In addition, the following Sections of Article 12 apply to Developmental Lab
Chairs: 12.3,12.4,12.6, 12.7, 12.8, and 12.9. (Note: moved from 18.7 and amended.)

Amend Section 18.2.4.c.iii as follows:

i.i.i.  Developmentalloab(Math, Reading, and Writing) Feaching Assistants Lab faculty.

Developmental Lab Teaching Assistants faculty assigned by their respective Lab chair Direetor the
equivalent of eighty percent (80%) or more of a full-time load for the entire Academic Year will be given

annual part-time adjunct contracts. These individuals will be paid at the appropriate step of the part-time
adjunct faculty hourly salary schedule.

Amend Section 18.7 to read as follows:

18.7  Releases or Paid Workload for Co Currlcular Act1v1t1es Sﬂpends

Reflecting the high value placed on faculty engagement in co-curricular activities and

leadership, full-time faculty may choose to take their release time as paid workload,
calculated at the faculty member’s appropriate Category C Rate.

18.7.1.1Creative Art Directors and Producers - These roles will be filled by full-time
faculty, including both existing faculty members and new hires.

a. Concert Choir Director 0.3333 FTEF (33.33%)
b. Vocal Jazz Band Director 0.3333 FTEF (33.33%)
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c. Stage Band Director
d. Drama Direetor Producer
e. Chamber Choir Director

f.  Art Gallery Director

0.3333 FTEF (33.33%)
0.3333 FTEF (33.33%)
0.1495 FTEF (14.95%)

0.3333 FTEF (33.33%)

18.7.1.2 Co-Curricular Leadership - These roles are open to full-time and adjunct faculty.

a. Phi Theta Kappa LLead —0.3333 FTEF (33.33%)

b. Newspaper Lead — 0.6666 FTEF (66.66%)

c. Interior Design Student Association (IDSA) Lead — 0.1495 FTEF (14.95%) 93333

EEEF-3333%)

d. Debate Lead — 0.3333 FTEF (33.33%)

e. DECA Lead—0.3333 FTEF (33.33%)

18.7.2 Athletic Compensation Release Time-and Stipends. Thestipends below-applyper

a a h a a o a¥a o tho oMleoe
O

Compensation for faculty performing the dutie of
Head or Assistant Coach for Northwest Athletic Conference (NWAC) athletics teams

apply per individual coach. The College makes all determinations as to which athletic

programs to maintain.

Release for full-time faculty performing Head Coach duties is 22.22% FTEF per quarter

and the release for Assistant Head Coach duties is 11.11% FTEF per quarter if the

faculty member is engaged in athletic coaching duties during the quarter Full-time

faculty may take this release as paid workload.

Adjunct faculty assigned as Head Coach will be paid a minimum of $7.982.39 per year

and adjunct faculty assigned as Assistant Head Coach will be paid a minimum of

$3.991.18 per vear.

I i Stinend
Full Time Net-Full Time
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Rel T NMini Stivend
FullTime Not Full Time
H% $3.305.55
Golf 25%% $6.611.12
Soccer. Men 25%% $6.611.12
H% $3.305.55
Seccer, Women 259%% $6,61112
H% $3.305.55
Softball 25%% $6.611.12
H% $3.305.55
Tennis. Women 25%% $6.611.12
Volleyball, Women 25%% $6.611.12
H% $3.305.55
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Amend Section 19.1 and 19.2 as follows:

19.1

19.2

Early Retirement Notification

To provide for an orderly transition upon the retirement of full-time faculty members,
tenured faculty and ELI/OLS Lead faculty members who provide written notice of their
pending retirement by April 30 of the academic year prior to the academic year of their
planned retirement will receive a stipere one-time lump sum payment or phased
retirement agreement as outlined below. To be eligible for a stipend one-time lump sum
payment or phased retirement, the faculty member must be at least fifty-five (55) years of
age at the time of retirement, and have at least ten (10) academic years of full-time faculty
employment at the College. Faculty who provide notice under this section commit to
retiring and relinquishing their tenured or ELI/OLS Lead status no later than the date
identified in their notice; provided that the College President may permit an extension of
the faculty member’s retirement date where such a delay is needed due to serious and
unforeseen circumstances.

19.1.1 Stipends One-time lump sum payment, calculated as follows, will be

paid in-atamp-sem at the time of retirement:

a. 10-19 years: Fifteen (15%) percent of annual salary placement

b. 20 or more years: Twenty (20%) percent of annual salary placement

19.1.2 As an alternative to the stipend one-time lump sum payment described in
paragraph 19.1.1, faculty may choose a phased retirement during which they will
work up to one (1) full academic year at full pay for a workload equal to two-thirds
(2/3rds) of a full-time load. Faculty who elect phased retirement commit to retiring
and relinquishing their tenured or ELI/OLS Lead status at the end of the phased
retirement period. Faculty electing a phased retirement who have twenty (20) or
more years of service to the College will also receive a lump sum payment of five
percent (5%) of their annual salary placement to be paid at the time of their
retirement.

Adjunct Faculty Retirement

Upon retirement, adjunct faculty members who qualify for retirement cash out under the
provisions of Section 20.5.2 shall receive a stipend one-time lump sum payment in
recognition of their accomplishments and longevity at the College.

10-19 years: $500

20 or more years:  $1,000

Amend Section 22.1 as follows

22.1.

Compensation
22.1.1. Salary.
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g i —FEfaculty members awarded
Sabbatical Leave shall receive one-hundred percent (100%) of their base
salary during the period of Sabbatical Leave; provided that compensation may
not exceed Step Nine (9) of the salary schedule for their rank. The aggregate
cost of such leaves during any year, including the cost of replacement, shall
not exceed one-hundred fifty percent (150%) of the cost of salaries which
otherwise would have been paid to personnel on leave. In no case shall the
cost of replacement personnel owing to workload factors alone be permitted to
prevent a faculty member from being granted a Sabbatical Leave.

22.2.2 Stipend. Honorarium. Following their return from Sabbatical Leave, faculty will
receive an additional stipend honorarium of five hundred dollars ($500) upon
completion of the requirements described in Section 22.3.3.e. below.

2233

Contract. When the Board of Trustees grants a Sabbatical Leave, the recipient shall
sign a contract with the College specifying:

a.
b.
C.

d.

The length of the Sabbatical Leave.

The amount of sabbatical payment.

Performance according to the approved Sabbatical Leave plan while

on leave.

The requirement that the recipient will return to the College following
Sabbatical Leave for a period at least as long as the duration of the leave. A
faculty member failing to comply with this condition will be required to

repay the Sabbatical Leave salary-stipene salary payment and benefits in
full.

The requirement that the recipient, upon return, submit a written report to the
Provost or designee within one (1) month detailing how the leave improved
the faculty member’s professional skills and how the leave benefited the
College. The recipient will also make a presentation to the campus
community during a Sabbatical Symposium organized by the Academic
Affairs Office. Faculty who fail to submit a report within three (3) months of
return will be ineligible for Sabbatical Leave for a period of five (5) years
from the faculty member’s return date.

Amend Section 23.4.1, 23.4.2, and 23.5.3 as follows:

234.1 Commons Structure. The Faculty Commons program will be determined by a Commons

Council and executed by a Commons Chair. Administrative duties are overseen by the dean
designated by the AVP of Academic Affairs.

The Commons Council will be comprised of up to two (2) voting faculty

a.

representatives elected from each current Division, and up to three (3) deans appointed
by the Provost or designee. The Association President or designee will serve ex officio

as a non-voting member.

The Commons Chair will be a faculty member on one hundred percent (100%) release
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2342

2353

24.2.2

time and supplemental stiperd compensation equal to forty (40) per diem paid days
for work completed during summer quarter and breaks between quarters. These days
will be scheduled in conjunction with the dean designated per Section 23.4.1. If the
Commons Chair selected is an adjunct faculty member, they will be offered a
sequence of temporary full-time appointments, subject to annual evaluations. A full-
time professional load in this mode is thirty-five (35) hours a week of scheduled time.
The Commons Chair will be selected by the Commons Council for a three (3)-year
term. Administrative supervision of the Commons Chair will be provided by the

dean designated per Section 23.4.1.

The Council will prepare an annual evaluation of the Chair, which shall be

submitted to the dean for inclusion in their annual evaluation of the Chair. The
Council shall have the power to recall the Chair on the basis of its evaluation.

The Commons Chair shall ensure that the Commons operates with predictable hours
and that they are available for consultation with faculty and administration on a
schedule consistent with the terms of this Agreement.

The Commons Chair, in consultation with the Council, will recommend to the dean
designated per Section 23.4.1 finalist candidates for a program manager who will
occupy an administrative exempt position. Administrative supervision of the program
manager shall be provided by the dean designated per Section 23.4.1.

Commons Funding and Resources.

a.

b.

The College will provide the salary and benefits and supplemental compensation
stipend-for the Commons Chair and the Commons Program Manager.

The College will provide an allocation equal to at least 0.5% of the annual full-time
and adjunct faculty salary budget approved by the Board to the Commons, but no
less than $125,000. The College will provide office, meeting, and training space to
meet needs as appropriate.

Payments associated with adjunct faculty participation in the Commons will be
funded out of the Commons budget. The cost of release time funded by the
Commons will be calculated at the Assistant Adjunct Professor rate of pay, plus an
additional twenty percent (20%) to cover the costs of benefits.

The Commons may receive additional restricted funding for special projects from
internal and/or external funding sources.

One mentor will be assigned to each first-year tenure candidate by the Faculty Commons.
Mentors will be considered tenure-process neutral and will not fill out a peer evaluation or
otherwise inform the process. Mentors recruited by the Faculty Commons will be compensated
$500 for their participation in the Faculty Commons mentoring program. In the event a mentor
accepts more than one (1) tenure candidate, the mentor will receive a stipend payment of $350
per additional tenure candidate.

During their first year of employment at the College, probationary faculty are required to
attend and participate in the Educational Equity orientation and workshop series coordinated
by the Office of Diversity, Equity and Inclusion. Upon completion, tenure candidates will
receive a $1000 stipend lump sum payment for the orientation and workshop. (Note: Moved

toA17,)
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Amend Section 25.5.3 as follows:

25.5.3 Procedure and Timeline for Evaluation and Promotion.

a.

By the tenth (10th) day of the Spring Quarter all faculty who are scheduled for an
evaluation, and those seeking promotion, will submit the following materials to the
dean:

1. A reflective narrative self-evaluation that addresses the expectations and
criteria described in Appendix B for their existing rank, and their
demonstrated willingness to assume responsibilities associated with a new
rank, if applying for promotion.

11. A current curriculum vitae;

iil. A qualitative and quantitative analysis of student evaluation data. At their
option, faculty members may choose to exclude one (1) class per year from
the student evaluations they analyze and submit.

iv. A three (3) year plan that outlines their professional goals, including
anticipated plans for professional development, for the next review
cycle; and

V. A form stating the faculty member’s intent to apply or not to apply for

promotion. Faculty who do not wish to pursue promotion still need to
complete the requirements for evaluation.

The dean (or designee) will solicit peer reviews of the faculty member from all
Division faculty using a form upon which the parties have mutually agreed. The
evaluee may solicit reviews from faculty outside the Division. Responses should
generally be obtained from at least six (6) faculty peers.

The Dean or Associate Dean will prepare a written evaluation of the faculty member
using a form upon which the parties have mutually agreed. The form will provide an
opportunity for the evaluee to respond to the evaluation.

Once the evaluation is completed the Dean will release all submitted materials and
the evaluation to the Tenured Faculty Promotional Review Committee. Materials
will not be submitted if a faculty has indicated their intent not to apply for
promotion. In the event a faculty member indicates that they are not applying for
promotion, or if they are rated as “unsatisfactory” or “does not meet expectations”
during their Tenured or ELI/OLS Lead Faculty Evaluation, the application will not
be forwarded to the Committee.

Deans will complete and forward the evaluations to the Committee no later than
seven (7) days after the last day of Summer Quarter.

The Committee will meet, deliberate, and send their recommendations to the President
by fiftieth (50th) instructional day of the Spring Quarter for all applications received by
the twenty-first (21st) day of Spring Quarter. The Committee will deliberate again after
they have received those applications submitted by deans no later than the seventh
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(7th) day after the last day of Summer Quarter. The Committee will have the option to
meet and deliberate in person. The College will provide a stipend- payment of $500 per
committee member for deliberations during summer.

Tentative Agreement on Work-Based Learning

9.19.24

Amend Sections 16.5.1 e to read as follows:

16.5.1

Work-Based Learning/Internship/Practicum. Students are involved in practical
work experience, working with or under the direction of professional practitioners
with minimal supervision of the instructor. Workload variables include amount of
recruitment and coordination of professional work sites, number of students
enrolled, coordination of student placement, number of/involvement during site
visits, inclusion of weekly seminar/discussion meetings with students, etc.

The FTEF will be determined by the appropriate administrator based on the
instructor-student contact hours multiplied by the coefficients defined in this
Section (Lecture components (16.5.1a), Labs and clinical components (16.5.1¢),
then divided by 15 to arrive at an FTEF value. Implementation of this provision
shall be reviewed annually in the Labor-Management Committee.

Administrative activities not already part of program chair duties and pre-
approved by the dean are calculated and paid separately as a special assignment
based on the number of hours associated with those activities and paid at the
Category A rate. All hours worked in this mode will be included as “hours
worked” for reporting to the State for ESD. Hours on PFML and hours spent on
these additional administrative activities will be included as “scheduled FTE” and
therefore eligible for leave accrual.

Add a new Section 16.5.6 that reads as follows:

16.5.6 Travel Required for Work-Based Learning

Travel may be eligible for mileage or other reimbursement pursuant to Washington State travel

reimbursement principles.

Unless prohibited by student enrollment factors, estimated travel will be disclosed prior to the acceptance

of a course assignment along with the total compensation for said assignment based on the predicted

number of students on the 10th day. The BCAHE president will be copied on all travel and compensation

disclosure communications.

Beginning Fall 2025, adjunct faculty will not be assigned to travel outside:
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a. of King, Pierce, and Snohomish Counties and within 40 driving miles from Bellevue College,

b. their official workstation as defined by OFM.

For full-time faculty, all hours involved in traveling for their work-based learning course will be

considered part of their normal contracted work week. If flex time is required to accommodate the hours

worked traveling, substitutes and/or a reduction of other duties will be accommodated by the faculty

member’s Dean.

Amend Section 18.1.1 as follows:

9.19.24

Tentative agreement Compensation & Other Packaged items (2-year duration)

18.1.1. Full-Time Faculty Salary Schedule. Effective July 1, 20244, the

full-time faculty salary schedule is as follows_The Salary Schedules

for Academic Years-2025-26 2022-2023-and-2023-2024 will be included in

Appendix Appendices-A 1 and-A2 when any changes have been calculated.

Range A Range B Range C Range D
A AN ASSOCIATE | SRASSOCIATE | ppArdde o

Al $81,757.08 Bl $85,729.47 Cl| $90.375.47 D1 $96.360.39
A2 $84.,710.41 B2 $87.663.74 C2| $92.309.79 D2 $98.294.69
A3 $87.663.74 B3 $90.,665.09 C3| $95311.12 D3| $101.296.03
A4 $90.665.09 B4 $93.664.87 C4| $98.310.89 D4 | $104.295.81
AS $93.664.87 B5 $96.666.21 C5| $101,312.23 D5 | $107.297.15
A6 $96.666.21 B6 $99.664.43 C6 | $104,310.48 D6 | $110,295.38
A7 $99.664.43 B7 | $102.667.33 C7| $107.313.35 D7| $113,298.28
A8 $102,667.33 B8 | $105.665.55 C8 | $110,311.60 D8 | $116.296.51
A9 $105,665.55 B9 | §108.668.46 C9 | $113.314.50 D9 | $119.299.40
Al0 $108,668.46 | B10| $111.665.14| C10| $116,311.17| DI10| $122,296.08
All $111,665.14 | Bll1 $114,66648 | CI11 | $119,312.50| DI11| $125.297.41
Al2 $114.664.94 | Bl12| $117.667.80| Cl12| $122,313.85| DI12| $128,298.75
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Range A Range B Range € Range D
ASSISFANT/ || ASSOCIATE || SRASSOCIATE FULL
TEMP FT PROFESSOR
AT | 8254340 || B7 85;030-44 || &+ 8887833 [|BF | 9383513

Amend Section 18.1.2.c. as follows

€ Additional Increment Funding. During the term of this Agreement, the
college will provide an increment to all eligible full-time faculty in the

2024-25 Academic Year. faculty-inerements-will- be-funded-asfollows:

. 5001 2000 torsic Yoar The Coll " .

T forthe facultvwho 1 edani

Amend Section 18.1.2 as follows:

18.1.2. Adjunct Salary Schedule. Effective July 1, 20244, the adjunct faculty
salary schedule is as follows. The Salary Schedules for Academic Years
2025-26 2022-2023-and-2023-2024 will be included in Appendix
Appendiees-Al and-A2 when any changes have been calculated.
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Category Assistant Associate Senior
Adjunct Adjunct Adjunct
Professor | Professor Professor
Category A
(Pay rate per $3522 $41.32 $43.24
contact hour) $42.52 $49.89 $52.21
Category B
(Pay rate per $51.07 $6013 $63.08
contact hour) $61.66 $72.60 $76.16
Category C 22.867% 22.867% 22.867%
(Pay rate per 2+5% of | 2+5% of
FTEF) cellAl | cellag | T ofcell
A7 above*
above* above*

New Letters of Agreement

Letter of agreement between

Bellevue College
and
Bellevue College Association of Higher Education

New Full-Time Faculty Training and Compensation

For the 2024-2025 academic year, the College and BCAHE agree that new Full-time tenure track faculty
and newly-hired ELI/OLS lead faculty will be expected to complete the following trainings and will
receive a flat rate stipend in the amount of $2550 upon completion:

e New Faculty Orientation as outlined in Article 23.5.2
e Educational Equity Workshop (EEQ) outlined in Article 17.5.2
e Online Excellence Teaching Academy (OETA) as outlined in Article 17.5.3

The provisions of this LOA will expire on August 31, 2025 and the conditions of Article 17.5.4 will apply
to all new full-time tenure-track faculty and newly-hired ELI/OLS lead faculty hired for the 2025-2026

academic year.
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Letter of Agreement between
Bellevue College
and
Bellevue College Association of Higher Education

Increasing Tenure Track Positions

The College commits to increasing the number of full-time tenure track positions by five (5) prior to the
expiration of the 2024-26 agreement.

Replace Section 18.1.5 as follows:

18.1.5. Librarian Extended Contracts.

a. Librarians will be compensated at their per diem rate for hours worked in excess of their thirty-
five (35) hour workweek exclusive of Summer Quarter.

b. Librarians will be compensated at their per diem rate for working an additional six (6) days
during Summer Quarter. These days will be scheduled in conjunction with the Dean no less than
one quarter in advance. The intent of these additional days is to extend the duties of Librarians in
summer, including specialist duties, in order to provide continuity of services to students.

c. By mutual agreement, additional work hours may also be addressed through flexible schedules.

Amend 17.5 as follows

17.5 Trainings

17.5.1 Mandatery Compliance Training. The College will make available to faculty
appropriate required trainings, including but not limited to federal, state, and

regulatory compliance training. inclading federally requiredTitle PX-and FERPA

17.5.1.a. Newly hired adjunct faculty will complete up to five (5) hours

worth of compliance training within the first quarter of
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employment as part of their professional responsibilities. Newly
hired tenure track and ELI/OLS lead faculty will complete this
training as part of their first quarter release (see 17.5.4).

17.5.1.b. Every year thereafter, faculty complete up to three (3) hours of
training as part of their professional responsibilities.

17.5.1.c In the event required compliance trainings are expected to require
more than three (3) hours annually to complete, the College will
provide notice to the Association, and the Labor Management
Committee (LMC) will be used to negotiate additional
compensation and/or mitigation for faculty.

Additionally, amend Sections 17.5.2, 17.5.3, and 17.5.4 as follows:

17.5.2

Educational Equity (EEQ) Workshop. The College will eompensate provide

17.5.3

tenure candidates and newly-hired ELI/OLS lead faculty $1009 time for
completion of the Educational Equity Workshop during their probationary period
as part of their first quarter release (see 17.5.4). For the duration of this
Agreement, tenured, full-time temporary and adjunct faculty may enroll in the
workshop on a space-available basis. Tenured, full-time temporary, and adjunct
faculty who have not previously completed the Educational Equity Workshop will
receive a one-time payment of $1000 for completing-it—on-a-voluntary basis:

voluntary completion.

Online Excellence Teaching Academy Workshop. The Online Excellence

Teaching Academy (OETA) has been established to ensure quality online
instruction for adjunct and full-time faculty teaching online credit courses at
Bellevue College. Faculty are required to complete the Online Excellence
Academy in order to teach as the instructor of record for online, credit-bearing
courses at Bellevue College. This training is not available for faculty teaching
exclusively in Continuing Ed or Athletics.

a. The OETA has two training phases:

1. Phase One. (totaling 14 hours) covers the basic skills and
information for effectively teaching a course online. Upon
successful completion of Phase One, the faculty member will
receive a stipend of $600.

ii.  Phase Two. (totaling 20 hours) includes training in areas such as
tech skills, effective pedagogy, copyright and accessibility. Upon
successful completion of Phase Two. the faculty member will
receive a stipend of $800.

b. For new faculty to be eligible to be assigned an online course, training
must be completed by the following timelines: Phase One — Complete
within two (2) quarters of start; Phase Two — Complete within one (1) year
of start. New faculty who do not complete the training in the above
timeframe will no longer be assigned courses in the fully online modality.
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They can qualify to teach online courses in the future by successfully
completing OETA training.

c. Management will have the discretion to allow faculty who have not
completed the training to teach online on a case-by-case basis to prevent
the cancelation of a class section or for other unexpected circumstances.
These exceptions must be approved by the Provost or designee and faculty
will have a plan in place for completing the training as soon as possible.

17.5.4 Beginning in fall quarter 2025, Full-time tenure track faculty in their first quarter
of probationary employment and newly-hired ELI/OLS lead faculty will receive a
33.33% FTEEF release to onboard to the college and complete trainings, including
the new faculty orientation identified in Section 23.5.2, all HR required training
including compliance, the EEQ Workshop and both Phases of the OETA
Workshop. Former adjunct faculty who have already completed one or more of
these trainings may be permitted, with Provost or designee approval, to complete
and document an equivalent amount of alternate preapproved training.

Delete Section 18.7.4:

Sunset the OETA LOA.

Amend Section 23.5.2 as follows:

23.5.2. First year tenure candidates and newly-hired ELI/OLS lead faculty are expected to
attend and fully participate in an orientation and mentoring program arranged by the
Faculty Commons. The full day orientation will be held on the Tuesday of Opening Week.

Amend Section 24.2.2 as follows:

24.2.2. During their first year of employment at the College, probationary faculty are required to attend
and participate in the Educational Equity Workshop as part of their first quarter release per Section 17.5.4.

Amend Subsection 12.5.1 as follows
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12.5.1

During each Academic Year, the College will provide to the divisions the release
time set forth below. In recognition of the fact that the duties of program chairs
require attention throughout the calendar year, the College will also provide to
the divisions stipend funds for distribution to program chairs during the
Academic Year and/or summer. Allocation of the release time and stipends will
be determined by the dean, in consultation with program chairs, based on needs
within the division.

Division Academic Year Release Time Sﬁﬁm Off=
Social Science 73333 7.666 FTEF $11,600 $13.800
Arts &Humanities 11.333 FTEF $17,600 20,400
Science 11.666FTEF $17,566 $21.000
IBIT- School of Business 10 FTEF -$15,000 $18.000
and Technology
HSEWI 13 FTEF $19,560 $23.400
Nursing, NAC, RN- 3.333 FTEF $16.600 $12.,000
BN**
Counseling 1 FTEF $1:500 $1,800
Connected Learning 2 3 FTEF $3,000 $5,400

** See Section 3222 33.2.2.

Tentative Agreement on Calendar
9.19.24

Note on Extended Calendars (Appendix C)

Agreement to publish calendars for the contract term plus three (3) years._All years beyond the
duration of the negotiated agreement will be published as “Projected” since the calendars for
those years could be altered during the negotiations for a successor agreement.

Amend Section 16.1 to read as follows:

16.1.

16.1.1.

Annual Contract Year

Contract Days. The annual contractual year shall be one hundred seventy-six
(176) days. There will be a maximum of one hundred sixty-five (165)
instructional days during Fall, Winter, and Spring Quarters, including finals.
Three (3) days will be scheduled as Student Success Days, one each in Fall,
Winter, and Spring Quarters, directly prior to finals week, for the purposes of
student-faculty consultation related to coursework and exams. Eive«5) Four (4)
days shall be designated by the appropriate dean as specified in Section 16.1.3
below. The remaining days shall be designated “President’s Days,” and will
include, but not be limited to: Opening Week Days; Fall Division retreats;
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College Issues Days; a Diversity, Equity and Inclusion (DEI) Day; and a
Professional Development Day as designated in Appendix C.

16.1.2. Opening Week Activities. Opening Week will include scheduled time for a
campus-wide meeting presided over by the College President; an Association
meeting; an adjunct faculty orientation; and instructional issues time including a
meeting convened by the Provost or designee as well as Division/Department
meetings and retreats. Adjunct faculty in academic divisions who attend an
orientation session will be compensated as provided in Section 18.4.4.

16.1.3. Division Days. Division Days shall be designated by the appropriate dean.
TFhree-(3)-of the-five(5) Three Twe (32) of the Four (4) days may be utilized as
individual preparation days during each year. The remaining days shall be used
for activities designated by the appropriate dean. Full-time faculty are required
to attend dean-scheduled Division days. Division Days already served prior to
Orientation Week and approved by the dean shall be recognized as part of the
one hundred seventy-six (176) day contract year.

16.1.4. Calendar. The faculty work year for the term of the Agreement is attached in
Appendix C.

Calendars in a separate document.

Housekeeping changes in a separate document.
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