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As we meander our way towards a much-needed year-end break, it 's a 
great t ime to consider a crit ical benefit adjunct faculty can and do rely 
on in our state. Of course, I?m talking about unemployment insurance 
benefits. Let's take a moment to recall some realit ies:

Contingent faculty make up the majority of our community and 
technical colleges' instructional staff  by headcount as well as teach 
the majority of class by FTEs. The unfortunate reality here is that a 
system that relies so heavily on the so-called "f lexibil ity" of 
contingent labor likewise balances its books on the exploitation of a 
precarious workforce. One example to il lustrate this point: as recently 
as the 2022-2023 academic year at Bellevue College, there were half  
as many exempt staff  as adjunct faculty, yet they made $3 mill ion 
more in salaries.

On another point, when comparing wages among peer institutions, it?s 
always worth asking, how do their adjunct to full-t ime ratios compare? 
Bellevue College, unfortunately, has historically stood out for poor 
performance in this regard. Through our union?s efforts and some 
small legislative wins in recent years, our headcount ratios have 
improved. On the other hand, we may never know for sure how many 
adjuncts were pushed out of the system due to pandemic-era budget 
?eff iciencies? and other reductions.

Now that the state budget has been set for this next f iscal biennium 
(2025-2027), it is important that we all keep our eyes and ears open 
for how the SBCTC, and in turn Bellevue College, chooses to absorb 
any cuts. It is crucial that all faculty stand steadfast in our opposition 
to reductions in the faculty budget l ines. History will remind us that 
our colleges balance budget cuts on the backs of faculty ? always the 
go-to source for savings.

(continued on page 2)
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With that polemic out of the way, let me brief ly sum up by reminding 
all adjunct faculty that claiming unemployment insurance (UI) benefits 
is a small way for us to force the state to recognize the cost of our 
contingency. For those who have never claimed UI before, just know 
that the college already pays a tax on each of our paychecks to fund 
this state benefit. In terms of education workers, adjuncts are unique in 
their ability to claim this money thanks to RCW 50.44.053, which 
defines an important term everyone should become familiar with: lack 
of reasonable assurance. Due to the nature of adjunct work, we lack 
reasonable assurance that our job will continue beyond the current 
term of employment. Remember, adjunct faculty are laid off  at the end 
of each quarter. Sure, you may have already received your class 
offerings for the next quarter, or perhaps you have an annual contract. 
However, the truth that we need to remember is that these offers 
always come with contingencies that can render them void, such as:

·       Course programming/programmatic decisions

·       Funding (aka budget) decisions

·       Final course offerings

·       Enrollment

·       Staff ing decisions

This is also why the BCAHE negotiated a course-cancellation stipend to 
cover some of the prep work done by those faculty whose classes do 
not run at the last minute. (Here?s another plea to adjunct faculty who 
lost classes within a week of the start of any quarter in the past 
academic year to please check your paychecks for that $200 per class 
stipend. Reach out to me if  you haven?t!)

In essence, adjuncts are rehired when a new quarter starts, but there 
really is no guarantee that one will be. The state f inds that this 
uncertainty qualif ies us for UI benefits during the periods between 
quarters that we?re not teaching. So yes, this includes those 
single-week breaks between winter and spring and between spring and 
summer (if  you teach in summer) as well as the month-long ones in 
December and August/September. Didn?t get offered any summer 
classes? You can claim benefits for the whole 12-week period too! 
Sure, you?re required to be completing at least three job search 
activit ies (my upcoming UI info session will show you how to do this) 
each week you?re claiming. More importantly, it?s a small way of closing 
the pay gap, which for adjuncts currently sits at 68.6%  of our full-t ime 
faculty colleagues at Bellevue College.

(continued on next page)

FROM THE AAO, CONT'D

Lobby Day - Apri l  2025

Lindsay Haney (left ), Ty 
Saxon (middle), and Sue 

Night ingale (right)  
lobbied in Olympia for 

Higher Educat ion.
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There?s more! In the event you do have a class or classes to teach but fewer than you normally do, you may 
stil l be eligible for partial benefits. Depending on one?s previous year?s earnings, the current maximum 
weekly payout for UI is $1,079. Props to Washington for having the second highest UI benefits in the country.

So how to claim this money you?re owed? Join my Applying for Unemployment Benefi ts During Summer 
session on Tuesday, June 24th, 3:00-4:30 p.m. via Zoom. It?s open to BCAHE members and prospects looking 
to join (click the Join Now button on the BCAHE website and search for Bellevue College AHE as your local 
association). 

-Taylor Dalrymple, Adjunct Affairs Off icer

FROM THE AAO, CONT'D

Members in crisis 
should remember that  
Peer Assistance Fund 
appl icat ions are 
reviewed on a rol l ing 
basis. We're here to 
help.

May  1st , Internat ional  Workers' Day and also known as May Day, is a 

hol iday that  originated f rom a movement demanding improved working condit ions and greater 
recognit ion for the contribut ion of  workers. In sol idarity, BCAHE members gathered by the fountain or 
joined neighbors and col leagues on other campuses.  

Photos courtesy of Alicia DeHart  and Ty Saxon

https://bellevuecollege.zoom.us/j/85743333872?pwd=aWuZF7ZOgJrvVIv1NxEtcN3FaSGmox.1
https://bcahe.org/
https://bcahe.org/
https://bcahe.org/peer-assistance-fund/
https://bcahe.org/peer-assistance-fund/
https://bcahe.org/peer-assistance-fund/
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Sarah Ghasedi
The Thri l l  of Archival  Research

This quarter, we talked to Sarah Ghasedi, who is a newly hired tenure-track 
faculty member in English.

 
Interview conducted and lightly edited by Cara Diaconoff

(continued on next page)

NEW MEMBER SPOTLIGHT
4

    ht tps:/ /www.washingtonea.org/eJoin/  

How long have you been at Bellevue College, and 
what are your roles here?   

I joined Bellevue College in September 2024 after 
accepting a faculty position in the English 
Department. One of my favorite courses to teach 
here so far has been The Research Paper (ENGL 
201). In addition to teaching, I am currently serving 
as the Faculty Lead for the RISE/MLV Research 
Award project. Last fall I pitched an idea to launch a 
research award for students here at BC, and since 
then BC?s High Impact Practices Manager, Alex 
Berger, and I have been collaborating on the 
project, which we?re hoping to pilot during the 
2025-26 academic year. (If  anyone reading this is 
interested in part icipat ing on an award select ion 
commit tee next  spring, please reach out  and let  
me know at  sarah.ghasedi@bel levuecol lege.edu 
so that I can add you to the mailing list!)

Next fall I will be joining the WA-CURE (Washington 
Consortium for Undergraduate Research & Equity) 
Faculty Learning Community, which connects with 
my commitment to fostering student research 
init iatives here at BC.

That sounds wonderful for students, and we?ve heard 
that your own research is fascinating as well. We 
know that you're working on an interesting book 
project. What can you tell us about it?

The book focuses on Sophia Jex-Blake?s 
anonymous journal ism during her historic 
campaign for women doctors in nineteenth-century 
Britain. Specif ically, it builds upon my discovery 
that Jex-Blake secretly worked as a paid journalist 
for the Scotsman newspaper and authored many of 
their anonymous leading articles on her campaign. 
She deliberately hid this information to the very 
end of her l ife, even as she extensively quoted and 
praised her own Scotsman articles in her other 
writ ings and encouraged readers to believe that 
the Scotsman?s popular editor, Alexander Russel, 
and his male staff  had authored these pieces. In 
fact, she hid her authorship so effectively that even 
150 years later, her inf luential articles are stil l 
cited by scholars without being attributed to her. 
Speaking with the authority of  the Scotsman, 
Jex-Blake aimed to cul t ivate support  for her 
campaign and to unite the paper?s diverse 
readership in support  of  female doctors. My book 
tells the story of the campaign, integrating this new 
information about Jex-Blake?s anonymous 
journalism and weaving together other f indings 
from my archival research.

https://www.washingtonea.org/eJoin/
https://muse.jhu.edu/article/861948
https://muse.jhu.edu/article/861948
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What's the most interesting thing you do outside of work?  

Of all my hobbies, traveling brings me the most joy. At home, our 14-year 
old house rabbit keeps us entertained. Juni is a f luf fy, 2 ½  pound bunny 
with a big personality. She is l itterbox-trained and spends most of her 
time hopping through the house, following us from room to room so that 
she can keep an eye on things!

What was your main reason for joining the union?  

I joined the union because I wanted to support  the important  work that  
i ts members are doing for our community. The union provides a platform 
where faculty voices can be heard and where we can advocate for fair 
working conditions, which directly impacts our quality of l ife and our 
ability to support our students.

SPOTLIGHT ON A NEW MEMBER, CONT'D
5

    ht tps:/ /www.washingtonea.org/eJoin/  

Juni

If you aren't  yet  a member, you can join by scanning the QR code

or cl icking this l ink. Choose Bel levue Col lege AHE for your local  associat ion.

Members who made i t  to the big screen:

Michael  Broome (left ), Celeste Lonson and 

her kiddo (middle), and Jennifer Lê 
(right).  If you look closely, you might  be 

able to spot  a few more famil iar faces.

https://www.washingtonea.org/eJoin/
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What is a ?Demand to Bargain,? how is i t  dif ferent  f rom bargaining for the                
Col lect ive Bargaining Agreement, and where do you f i t  in?

by Al icia DeHart

   

CONTRACT CORNER
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(continued on next page)

The Collective Bargaining Agreement (CBA) is a written contract between the college 
administration and the faculty association, which is the result of negotiations on 
terms of employment, l ike salaries and working conditions. These negotiations are 
referred to as bargaining.

Bargaining for the CBA occurs when the current CBA is nearing the end of its term. 
This type of bargaining isn?t init iated by the association but rather occurs during a 
set t imeframe. Since the current CBA is in effect from September 1, 2024, through 
August 31, 2026, bargaining for the next CBA will occur any time after January 1, 
2026, and should conclude by August 31, 2026. In these negotiations, all aspects of 
the contract are eligible for negotiation. This can include (1) changing ambiguous contract language in order 
to improve clarity, and (2) changing, adding, or removing terms to address changing needs or issues. This is 
when we try to improve working conditions, increase compensation, or otherwise better our circumstances, 
while the college also has a chance to address the needs it sees.

A demand to bargain is issued to the college from the association when an immediate need arises and can-
not wait until the next CBA bargain. In general, the association can demand to bargain when a proposed 
change from the college or state impacts working conditions. In many cases, a policy change may be made 
unilaterally by the college, but we have an opportunity to bargain to address the impact of that change? the 
change stil l happens, but we get some chance at redress. For example, the association demanded to bargain 
near the beginning of the COVID pandemic when orders from the Washington state Governor changed work-
ing expectations from in-person to remote.

It?s helpful to remember that the dynamics between the college and the union around a DTB can be tricky, 
and al l  members can play a role in helping us toward a good outcome. Usually when we demand to bargain, 
it?s because the college doesn?t think a problem needs to be addressed, but it actually does. Take the current 
Title II WCAG 2.1 AA compliance issue as an example. In cases like this, you may be asked to pause work on 
an init iative until we complete a bargain, to work to rule, to share a simple message with your dean, or to 
take another action to help the college see that we?re standing strong together. Those small actions from 
across our 400+ members can be invaluable in helping the college to see that a problem is real and isn?t go-
ing to go away or take care of itself  with unpaid faculty labor.

Members in crisis should remember that  Peer Assistance Fund appl icat ions are reviewed on a rol l ing basis. 

We're here to help. Appl icat ions can be found here: https:/ /bcahe.org/peer-assistance-fund/

https://bcahe.org/peer-assistance-fund/
https://bcahe.org/peer-assistance-fund/
https://bcahe.org/peer-assistance-fund/
https://bcahe.org/peer-assistance-fund/
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In short, demanding to bargain is how the BCAHE negotiates for 
the entire faculty body when potential changes to the terms of 
our contract and working conditions arise. On the other hand, 
emerging changes that impact individual faculty or only a select 
few are not necessarily subject to bargaining on behalf  of all 
the faculty. But don?t worry, there are mechanisms by which the 
union can help to address those issues as well. These might in-
clude discussions within the Labor Management Committee or 
f il ing a grievance with the college, all of which your union can 
facil itate on your behalf .

Keeping your BCAHE off icers and executive council members 
informed about challenges in your working conditions is crucial. 
This will inform off icers about how widespread an issue may be 
across the faculty body and help determine the use of any of 
the aforementioned approaches to address it.

With the next CBA bargain coming up in early 2026, please con-
sider how you will participate in the bargain. There are several 
levels of engagement, ranging from sharing thoughts about 
what?s not working well with the current contract, to participat-
ing in bargaining priority development events, to serving on the 
bargaining team. You can expect more communication about 
this in the Fall, so stay tuned.

BCAHE 
membership at a 

glance

Total members

386

Adjunct Faculty

171

Full Time Faculty

215

 

HAVE YOU JOINED THE PAC?
The Washington Education Association Polit ical Action Committee 
recommends and supports pro-public education and pro-labor 
candidates for off ice, regardless of party aff il iation, in local,  
statewide and legislative elections. 

https:/ /www.washingtonea.org/advocacy/wea-pac/  

https://www.washingtonea.org/advocacy/wea-pac/
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I'm Claire McKinley. I am white-presenting and a recognized descendant of the 
Confederated Tribes of Colvil le. I am also a newly tenured professor in Earth and 
space sciences, and I have a PhD. in oceanography. The union asked me to write a 
piece about how to support minorit ized students and faculty in these times. My 
perspective is only one, and, ideally, this will be the f irst of many perspectives 
presented in Hoo's News. I'm going to share some of my personal background and 
positionality to show you how personal experience can guide action and then offer 
you a framework for f inding your own focus within equity work.

(continued on next page)

My family's history shows how the U.S. education system was designed to perpetuate settler 
colonialism. My great-grandfather, Lawrence Crofoot, was a residential-school survivor. One of his 
brothers, Ernest, died at the age of seven from pneumonia at the Cushman School and is buried there.  
Lawrence survived both the Cushman and Chemawa Indian School and returned to Northeastern 
Washington. That is where my grandfather, Lawrence?s son Billy, met my Grandma Anne. My 
Grandma?s parents came from Wisconsin to Omak, Washington, to homestead. Intertwined in my 
family history is both a settler and Indigenous claim to what is currently Washington State.

The residential-school program, which removed thousands of Indigenous children from their homes, is 
only one of many ways the U.S. education system contributed to Indigenous land theft, erasure, 
genocide, and assimilation. All of the Land Grant schools, including Texas A&M, where I did my PhD, 
were funded by the 1862 Morril l Act. The Morril l Act distributed land expropriated from tribal nations 
to states to raise funds for Land Grant Colleges across the Nation. Institutions like Washington State 
University, Cornell University, The University of California, and the University of Arizona are built on 
and funded by 10.7 mill ion acres taken from nearly 250 tribes. States and Colleges stil l own trust 
lands and extract natural resources, l ike coal, oil, and timber, to fund education.

There are many other ways that the education system has created and perpetuates harm.  Enslaved 
people built and served as capital for academic institutions; harassment and abuse are rampant, 
especially in the sciences; students experience racism, bias, and microaggression; endowments and 
retirement funds are invested in nonrenewable resources and in the military-industrial complex. So 
the framework I present to you is not designed to help you f igure out how to work on what I care 
about; you might or might not f ind anticolonial work motivating. Rather, I want you to think about 
what you care about and how you can take action. We can't all work on everything. However, we can 
all contribute to making our workplace a more just and equitable place.

http://www.washingtonpost.com/investigations/interactive/2024/native-american-deaths-burial-sites-boarding-schools/
http://www.washingtonpost.com/investigations/interactive/2024/native-american-deaths-burial-sites-boarding-schools/


OP ED, CONTINUED
I feel deep despair about the intertwined harm to Indigenous Peoples, Indigenous Land and the climate 
done on behalf  of colleges. I'm feeling particularly hopeless about the state of academic institutions and 
the erosion of the glimmers of progress we have enjoyed recently, especially at the federal level. When I 
feel that despair and hopelessness, I often return to A Third University is Possible by K. Wayne Yang, writ ing 
under the pseudonym la paperson. He il lustrates the forces within colonizing universit ies that work against 
colonization. Yang describes Kenyans, Native Americans, and Filipinos taking their colonial educations and 
building anticolonial resistance. Yang invites us to join in for our own purposes. Yang wants us to be the  
?...decolonizing dreamers who are subversively part of the machinery and part machine themselves. These 
subversive beings wreck, scavenge, retool, and reassemble the colonizing university into decolonizing 
contraptions.?

(continued on next page)

June is Pride Month, Nat ional  Caribbean American Heritage Month, and Black Music Month.

Some important  dates:

June 12: Loving Day. In 1967 the Supreme Court  ruled to legal ize interracial  marriage.

June 14: Race Unity Day. A day to promote unity and understanding between different  racial  groups.

June 19: Juneteenth. A hol iday commemorat ing the ending of slavery in 1865.

June 28: The anniversary of Stonewal l  Uprising in 1969, a pivotal  moment in the LGBTQ+ rights movement.

adapted framework as a way to scavenge and reassemble for equity and justice within your work. 

Many of you reading this have an axis on which you are marginalized. You are a person of color, LGBTQ+, 
neurodivergent, or disabled. You are watching as your rights and safety are eroded. I would like to propose 
that you examine what work is most important to you and think about how you can sustain that work while 
also taking care of yourself . If  you are in the majority, or if  when you examine your positionality you f ind 

9

I navigate the tensions between my identit ies and my 
institution constantly. Our new mission of 'l ifelong 
transformation' echoes uncomfortably with historical 
assimilationist goals. When we speak of transforming  
students, we must ensure we mean expanding their 
opportunities and  skil ls, not erasing their identit ies and 
cultures to f it dominant norms. I know that I am 
simultaneously perpetuating the colonial systems 
embedded in our institution while also reassembling it. 
Many colleagues do not wrestle with these contradictions - 
they do their jobs without constantly evaluating how their 
work perpetuates or resists harm. I would like you to join 
those of us who do the risky and rewarding work of 
wrecking and retooling. Inspired by Dr. Ayana Elizabeth 
Johnson?s Climate Action Venn Diagram, I offer this 

https://guides.loc.gov/lgbtq-studies/stonewall-era
https://guides.loc.gov/lgbtq-studies/stonewall-era
http://www.ayanaelizabeth.com/climatevenn
http://www.ayanaelizabeth.com/climatevenn
http://www.ayanaelizabeth.com/climatevenn
http://www.ayanaelizabeth.com/climatevenn
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that you have a lot of power, my goal is for you to f ind something that you can do 
to support minorit ized faculty and students throughout the course of your career at 
Bellevue College. 

The following four questions work together to move us beyond good intentions 
toward sustainable action. Too often, equity work fails because we skip the hard 
questions about our own capacity and power, or we burn out because we try to do 
everything at once. This framework helps you f ind the intersection where your 
passion meets real need. It acknowledges that dif ferent people have dif ferent 
capacities and positions of power and that sustainable change requires both 
urgency and strategic thinking.

1) What do you care about? (What moves you? What stories, experiences, or 
moments have stayed with you? Which inequities or patterns of harm do you f ind 
intolerable? What does that same idea look like in the college setting while 
focused on your colleagues and students?)

2) What work needs doing? Where are the gaps, injustices, and opportunities for 
meaningful change? What alternatives could you help imagine? Think about 
everything from small everyday actions to systemic changes and efforts.

3) What power do you have? (What roles, privileges, or positions of relative power 
do you occupy within the college system? What?s in your hands? What tools, 
platforms, or inf luence do you already possess?)

4a) What are you wil l ing to risk? Real change sometimes involves discomfort, 
conflict, or putting yourself  out there. What are you ready (and not ready) to take 
on?

4b) How can you sustain this work? How will you avoid burnout, share the load, 
and build momentum over time?

Some additional guidelines and things to consider as you f il l out your own Venn 
diagram:

-       Dr. Johnson advises against picking an action or work you are already doing and 
mapping your way to it. Instead, start without an action in mind and use this as an 
exercise to evaluate how you are spending your energy. 

-     If  you are not sure where to start, look for opportunities to join and support 
ongoing work. Be humble and will ing to do what is needed. You might end up 
driving to pick up cupcakes or passing out programs. You do not have to be the 
leader or the center of something. Just showing up and doing the work can be 
meaningful.

-       If  you have an idea you're excited about, and minorit ized faculty around you tell 
you that your idea is not going to be effective or meaningful, l isten to them. I can't 
tell you how many times I have had potential init iatives for Native students 

OP ED, CONTINUED

Remember that  we're 

always looking for 

appl icants for BIPOC 

Advancement Grants. 

Apply any t ime by 

sending an email  to 

bcahe@bcahe.org.

(continued on next page)

https://bcahe.org/bipoc-advancement-grants/
https://bcahe.org/bipoc-advancement-grants/
https://bcahe.org/bipoc-advancement-grants/


brought to me and then found out later that another Native academic already told 
them no.

-       Evaluate your positionality and power while you f il l out the Venn diagram. If  you 
are a brand-new hire, an adjunct, or pre-tenure, strategically select work that will help 
you keep your job. I'm not going to tell anyone to keep their head down or not do the 
work that they believe in but I do support being strategic.

-       If  you have more power, consider the riskier work that needs to be done. Are you in 
a position to ask tough questions about the strategic plan? Is someone on your team 
stil l using phrases like ?low on the totem pole? or ?let?s pow wow?? Are you in a 
position where you can speak to a colleague about similar microaggressions?

-       Realize that you cannot do everything. Especially if  you are spending energy on 
getting the basics like working heat and projectors, you cannot undertake every single 
issue or concern. Evaluate what is in l ine with your values, what is needed most, or 
where you can f ind joy. Is there a group of people that you enjoy collaborating with?

I am grateful for this framework from Dr. Johnson?s Climate Action Venn Diagram, and I 
don't want to undercut the importance of climate action. Dr. Johnson created this 
framework because she recognized that climate action and justice work are 
inseparable; the same systems that harm our planet also harm marginalized 
communities. Her approach helps people f ind sustainable ways to contribute to 
massive, interconnected challenges. The same strategic thinking applies to equity work 
in academia: we need both urgency and sustainability, both individual action and 
systemic change. A Third University is Possible reminds us that academic Institutions 
have always been tied to settler colonialism, resource extraction, and white 
supremacy, and that within them, there has also always been resistance. I can't 
recommend the book enough.

I hope this framework helps you identify action and take it. I have asked you to think 
f irst about what you care about because you are going to make the most impact where 
you f ind the most motivation. I am working to weave Indigenous futures, rematriation, 
and anticolonial work into the colonizing university. I would love to learn about what 
you care about and see your Venn diagram turn into action.

11

 
OP ED, CONTINUED

We're interested 

in publ ishing 

members' ideas on 

a variety of topics 

related to labor 

and our working 

condit ions. If 

you'd l ike to 

contribute an 

op-ed, contact  

Al icia DeHart , 

Cara Diaconoff, or 

Elena 

Maans-Lorincz.

Your elected representat it ives at  WEA 

Representat ive Assembly in Spokane.

(lef t  t o r ight ) Sue Night ingale, Caroline 

Leffall, Tony Akhlaghi, Cara Diaconoff , 

Lindsay Haney, and Alicia DeHart .
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by Elena Maans-Lorincz

Summer is here, or very close to it, and the hope is that all of you get a bit of t ime to rest, destress, and 
maybe connect with others. Originally I had hoped to offer a suggestion around destressing with a 
sledgehammer and destroying old copiers. BUT, after our latest Community Day and learning even more 
about AI, I?ve decided for the sake of myself  and my family and possible descendants to tuck in my laptop 
each night with a bed-time story and a kiss. This is also why there are no images being printed in this issue 
of harm to technology conducted at Rage Industry in Seattle. 

(continued on next page)

When trying to f ind something to connect with nature and the beauty of the 
PNW, my suggestion is to ask a peer who knows their stuff . Our very own 
Peter Prescott is an expert on trails, slopes, and swims in the region (and 
Costa Rica!). In fact, he has some resources already made with tips and 
suggestions, such as  a 30 adventures within 30 minutes of campus page on 
the Wellness Center website. For those who are looking for something a bit 
tougher, a real challenge for serious backpack campers and hikers, he 
suggests Rainy Lake.  And while I am not an expert, I do have a go-to 
suggestion that I have found kids and adults of all ages might enjoy.  It?s a 
pitch-black hike in the Snoqualmie Tunnel, part of the Palouse to Cascades 
State Park Trail. Bring a jacket though, even in summer, it gets cold in the 
dark. 

Bugs, sweating, and hauling your own water into the woods might not be 
for everyone, so another suggestion is to enjoy tunes in the summer breeze. 
If  you are on the Eastside and looking for music in the park, a classic 
experience, recommended by John Jacobs, is Marymoor Park. Or bring your 
dog there on a random Tuesday; that park is really for the dogs. If  you are in 
the city and like to party with the animals, look no further than Zoo Tunes at 
Woodland Park Zoo. Now, if  you looked at the Zoo Tunes and realized your 
bands are already sold out (l ike Waxahatchee), a backup suggestion for 
Emerald City residents is Movies at the Mural in Seattle Center. Plus, this 
suggestion is free! 

You live in Tacoma, you say? Well I?ve got a recommended suggestion for 
you as well! Grit City is full of inspiring artists and amazing food (seriously, 
go to Tacoma for some eats!), and those combine at the Tacoma Night 
Market! What, I can?t hear you from down here, you live in Everett? Yell 
louder! Oh yeah, you said Everett. You know, Everett has some fun art too, 
so I recommend the Everett Art Walk! 

30 w it h in 30

1. Kayak on Lake Union

2. Discovery Park

3. Ballard Locks

4. Schmit z Preserve Park

5. Alki Beach

6. Lincoln Park

7. Seward Park

8. Canoe on Lake Washington

9. Weowna Park

10. Bridle Trails State Park

and twenty more!
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https://www.rageindustry.com/
https://www.rageindustry.com/
https://www.bellevuecollege.edu/wellnesscenter/outdoor-recreation/30within30/
https://www.bellevuecollege.edu/wellnesscenter/outdoor-recreation/30within30/
https://www.bellevuecollege.edu/wellnesscenter/outdoor-recreation/30within30/
https://www.bellevuecollege.edu/wellnesscenter/outdoor-recreation/30within30/
https://www.bellevuecollege.edu/wellnesscenter/outdoor-recreation/30within30/
https://www.bellevuecollege.edu/wellnesscenter/outdoor-recreation/30within30/
https://www.bellevuecollege.edu/wellnesscenter/outdoor-recreation/30within30/
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wta.org%2Fgo-hiking%2Fhikes%2Frainy-lake-1&data=05%7C02%7Ce.maans%40bellevuecollege.edu%7C9a9755c6d98242f9140b08dd931515d9%7Cf94c251c1347422eb3ea8ac56befd6cb%7C0%7C0%7C638828440971836838%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3L9Uh4lnVkFjm8KiR0yjJlTg4dF0eco56UzPW3Mfy84%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wta.org%2Fgo-hiking%2Fhikes%2Frainy-lake-1&data=05%7C02%7Ce.maans%40bellevuecollege.edu%7C9a9755c6d98242f9140b08dd931515d9%7Cf94c251c1347422eb3ea8ac56befd6cb%7C0%7C0%7C638828440971836838%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3L9Uh4lnVkFjm8KiR0yjJlTg4dF0eco56UzPW3Mfy84%3D&reserved=0
https://www.wta.org/go-hiking/hikes/iron-horse-tunnel
https://www.wta.org/go-hiking/hikes/iron-horse-tunnel
https://www.marymoorlive.com/
https://www.marymoorlive.com/
https://www.zoo.org/zootunes
https://www.zoo.org/zootunes
https://www.seattlecenter.com/events/featured-events/movies-at-the-mural
https://www.seattlecenter.com/events/featured-events/movies-at-the-mural
https://www.seattlecenter.com/events/featured-events/movies-at-the-mural
https://www.seattlecenter.com/events/featured-events/movies-at-the-mural
https://tacomanightmarket.com/
https://tacomanightmarket.com/
https://tacomanightmarket.com/
https://everettartwalk.org/
https://everettartwalk.org/
https://everettartwalk.org/
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All jokes aside, this piece was really about 
suggesting things in the area to try to unwind and 
connect. So let's talk about that word connect for a 
minute. In so many ways, we are all in this together: 
in this time in history, in this community of the PNW, 
and in the muck here at BC. If  you ever had someone 
who you clicked with on a project, or who you had 
that fun conversation at the copier with, maybe 
connect with them out there in the real world. This 
is corny, not sad, so don?t see it that way! Out of all 
my friends I have locally, only two are not somehow 
aff il iated with this college. They?re either current 
employees or former ones or the spouse of another 
employee who I just love to share a beer and laugh 
with while our kids play.  Sometimes that bond you 
need, that person to vent with who gets what you 
are venting about, is that person at the copier. So 
this summer, try complaining, but then relaxing, 
somewhere else. 

DESTRESS, CONT'D

Alicia Teel, Elena Maans-Lorincz, and 

Dana Vukajlovich at  Gene Coulon Park in 

Renton, another suggest ion of a fun 

place to check out  t his summer. It  has an 

Ivar 's and a Kid Valley r ight  in t he park!

Chace shared heart felt  

words and memories 

about  Sue's years of 

service to t he union. We all 

t hank you, Sue, for t aking 

on your various roles over 

t he years! 



 

 

UPCOMING BCAHE EVENTS
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Applying for Unemployment Insurance Benef its 
Tuesday, June 24th, from 3:00 ? 4:30 p.m., via Zoom. 

It?s open to BCAHE members and prospects looking to join (click the Join Now button 
on the BCAHE website and search for Bellevue College AHE as your local association). 

SSD Pizza Social  in A-123 

Come join us on Student  Success Day (SSD), June 23, in A-123 for some pizza 
and camaraderie with colleagues. Pizza should arrive at 11:30 a.m. and we'll 
wrap up lunch around 1:30 p.m. 

LOOKING AHEAD...
The next  General  Membership Meet ing
Be on the look out for an invitation to a General Membership meeting during 

Opening Week in mid-September.

https://bellevuecollege.zoom.us/j/85743333872?pwd=aWuZF7ZOgJrvVIv1NxEtcN3FaSGmox.1
https://bcahe.org/
https://bcahe.org/


BCAHE'S 
ACCOMPLISHMENTS
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If you aren't  yet  a member, 
you can use the new 
electronic sign-up form at   
ht tps:/ /www.washingtonea.org/eJoin/  

   Some of Your Union?s Proudest Accomplishments: 

- Negotiated pay increases and indexing of 
Adjunct pay to the FT schedule in the epic 
Summer/Fall 2018 re-opener 

- Established the Faculty Commons 
- Bargained into existence our promotional structure  that 

routinely increases wages for Adjunct and Full-t ime Faculty 
- Established Annual/Multi-annual Contracts for Adjuncts 
- Was the f irst unit in the state to bargain and make gains 

with Local Reserve Funds and have continued to increase 
compensation from local funds in every bargain since 

- Lobbied for and won permanent rights for faculty to 
negotiate for local reserve funds 

- Increased Professional Development Funding 
- Bargained for the regular paid participation of Adjuncts in 

governance work  
- Increased Early Retirement bonus for Full-t ime Faculty and 

Established a Retirement honorarium for Adjunct faculty
- ?Found? some $200,000 in underpayments in the A&H and 

HSEWI divisions that were happily reunited with their 
faculty owners

- Doubled stipend for cancelled adjunct classes and set a 
minimum payment for under-enrolled classes

- Streamlined adjunct promotions to eliminate applications 
and get more folks promoted quicker

- Increased compensation for sabbatical leave
- Guaranteed at least 5 of the new conversion positions from 

the state are internal hires 
- Guaranteed at least 2 adjuncts would be among the 

interview pool for FT faculty positions
- Guaranteed Adjunct hiring to be performed by committee 

with DEI training
- Increased adjunct faculty representation within BCAHE

https://www.washingtonea.org/eJoin/ 


What can YOU do this quarter to help make the union 

stronger and more effective in advocating for faculty? 

- Make sure we have your current personal email 
- Ask new colleagues if  they are members, and if  not, 

show them the "Join Now" button at BCAHE.org.
- Attend the Board of Trustees meetings. Raise 

questions about the issues that are important to 
you.

- Like BCAHE on Facebook to stay up to date on key 
developments.

- Reach out to your BCAHE reps (Executive Council 
members and off icers) and volunteer for the 
membership committee! 

- Attend BCAHE meetings!  It?s your union, and you 
need to make your voice heard.   

- Finally, if  you have questions, comments, or want to 

get more involved, contact one of your BCAHE reps!   

HOO'S
NEWS

HELP
HOW YOU CAN

This newsletter was made 

possible by a collaborative 

effort of faculty, acting in 

solidarity with one another. 

Photo credits:  Images 

courtesy of Sue Nightingale, 

Lindsay Haney, Alicia DeHart, 

Ty Saxon, and Elena 

Maans-Lorincz.
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