Proposed BCAHE Bylaws amendments for consideration at the
General Membership meeting on September 18™, 2025 at 12pm.
Voting will take place via Qualtrics, opening following the meeting and
closing on September 22nd at 5pm.

Proposed Language (changes in red)

ARTICLE II1. DUES AND FINANCES (as proposed September 2025)
Section I
DUES.

A. Active Full-time Faculty: Local dues will be equal to 0.4% of Gross Salary plus
amounts assessed by UniServ/WEA/NEA to be paid through payroll deduction.
UniServ/WEA/NEA dues will be levied over 19 paychecks. Local dues are levied
across the faculty member's full-time contract year.

B. Adjunct Faculty: Local dues will be equal to 0.33% of Gross Salary plus amounts
assessed by UniServ/WEA/NEA to be paid through payroll deduction.
UniServ/WEA/NEA dues will be levied across no fewer than 5 paychecks per
quarter. Dues will not be levied on Summer Quarter salary.

Current Language

ARTICLE II1. DUES AND FINANCES (as amended November 2023)
Section I
DUES.

A. Active Full-time Faculty: Local dues will be equal to 0.56% of Gross Salary plus
amounts assessed by UniServ/WEA/NEA to be paid through payroll deduction.
UniServ/WEA/NEA dues will be levied over 19 paychecks. Local dues are levied
across the faculty member's full-time contract year.

B. Adjunct Faculty: Local dues will be equal to 0.38% of Gross Salary plus amounts
assessed by UniServ/WEA/NEA to be paid through payroll deduction.
UniServ/WEA/NEA dues will be levied across no fewer than 5 paychecks per
quarter. Dues will not be levied on Summer Quarter salary.



