Letter of Agreement
between
Bellevue

College and

Bellevue College Association of Higher Education

The purpose of this Letter of Agreement (LOA) between Bellevue College (the College) and the
Bellevue College Association of Higher Education (the Association) allows a one-time, non-
precedent setting agreement to deviate from the travel restriction (Article 16.5.6) for adjunct
faculty in the Medical Dosimetry Program to travel to clinical sites beyond 40-mile radius from
the College. This agreement will last through fall 2025, winter 2026, and spring 2026 quarters.

Medical Dosimetry Faculty Essential Functions:
e Perform regular in-state and out-of-state site visits to students in the BC Medical
Dosimetry program who are located in geographical areas students are placed.

e Provide reports to the program chair/director and program clinical coordinator about
student progress after each visit.

Compensation:

e Travel compensation based on Washington State Travel Reimbursement Principles:
e Air transportation (as needed)

e Ground transportation (mileage)

e Accommodation

e Meals

e WBL calculation of compensation for assignment
e In-State Travel Compensation:

o For each in-state visit where the travel distance is up to 99 miles from the
employee’s workstation to the clinical site, adjunct faculty will receive $100
in additional compensation.

o For each in-state visit where the travel distance is 100 miles or more from
the employee’s workstation to the clinical site, adjunct faculty will receive
$150 in additional compensation.



e Qut-of-State Travel Compensation:

o For each leg of out-of-state travel from the employee’s workstation to the
clinical site lasting less than two hours, adjunct faculty will receive a flat
stipend of $200.

o For each leg of out-of-state travel from the employee’s workstation to the
clinical site lasting two hours or more, adjunct faculty will receive a flat
stipend of $300.

All parties involved agree that this is a temporary solution to ensure that the students in the
program receive the clinical site support needed to remain in compliance with program
requirements. The College is committed to ensuring that a full-time faculty will be hired to
assume these duties in the near future.
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Lindsay Haney Frances Dujon-Reynolds
President, BCAHE VP of Human Resources, BC
Oct 30, 2025 Oct 31, 2025
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